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This report descrihes the most sianificant

activities of the Dayton~Miami valley Consortium durina the period of

Seotenber 1,

1967 - Tebruary 2R, 1970. The purpose of the Consortium

is to promote interinstitutional cooperation and <thus improve
planning, tesearch, instruction, and administrative services. The
activities of the Consortium €fell in 2 broad areas: {1} developrment
activities uhich included: computer services, cross-reaistration,
course consolidation, faculty evchange, lihrary proarams, leariinrg
resources circuit, educational television, interinstitutional working

comnittees,

joint community service activities, and area studies: and

(2) rescarch and rescarch related activities, wvwhich included a
feasibility study on the establishment of a joint burcau of
qovernment res2arch, the Miami Vvalley °Prodect, a faculty data bank,
retrainina of teachers and administrators, student research on
aducational innovation, comruter terminals for research ani

instruction,

and computer-assisted instiuction., Additional raterial,

i1luminating individual projects, is included in the appendiv., (A7)
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], INTRODUCTORY SecTiod

SUMMARY

This report describes the most significant activities of the Dayton-
Miawi Valley Consortium during the period covered by the Consortium
Research Development Grant, from September 1, 1967 through February 28,
1970, These activities were concentrated in two broad areas =-- those
of development and research. The number of such activities sponsored
by the Consortium office {s very large, so that only the most relevant
and significant are reported here,

The organization within the Consortium for cconduct of these activities
fncluded the appointment by each member institution of a Research and
Development Officer, who devoted up to fifteen percent of his time to
Consortium activities. These individuals are listed in the appendix.
The Consortfum R & D officer was responsible for the stimulation and
coordination of research activities within his institution, and for
mainteining liaison with the Consortium Project Director. The R & D
officer reviewed research proposals, provided-.guidance and research
design and methodology, and information oun research opportunities

for individual faculty members. Most such officers published regu-
lar bulletins for faculty members, listing research opportunities

and providing necessary information to assist faculty members in the
preparation of proposals, etc. The R & D officers also provided
l1iaison between their institution and the Consortium office. The

R & D officers met regularly with the Consortium Project Director

«3 a group to coordinate activities and to insure that information
on Consortiuni plans and programs could be regularly transmitted to
their colleagues within their own institutions.

Specific Consortium projects and activities were carried out in a
variety of ways, but primarily through Censortium research teams,
task forces, and committees, consisting uf appropriate faculty mem-
bers, and in some cases students, Generally the Consortium Project
Director me: with these groups cn a regular basis and provided
technical support and assistance for such group activities,

1) Development Activities

a, Computer Services and Activities

b. Cross-registration, course consolidation, and
faculty exchange

¢. Library activities and programs

d, lLearning resources circuit

e. Educational television

€. Intaerinstitutional working committees, including
Registrars, Business Managars, Financial A#d
Officers, lnstitutional Research Officers, Chief
Academic Officers, Student Representatives, and
Faculty Representatives

g, Joint cotmunity service activities, including
Dayton Urban Corvps, VISTA, Headstart Supplementary
Training Program, Model Cities Programs, and
Talent Seatch

h. Area Studies, including African ard East Asian
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2) Research and Research-related Activities

a, Function of R & D officers in stimulating indi-
vidual research projects in their own institutions

b, Feasibility study on establishment of a joint
bureau of government research; and later related
developments, including urban studies and research,
public opinfon polling, and use of census data

¢. Miami Valley Project

d, Faculty data bank

e. Retraining of teachers and administcators

f. Manpower proposal

g. COSIP proposal

h. Student research on educational finnovation

i. Computer teruinals for research and instruction,
and computer-assisted fnstruction

Developsent Activities

Computer activities brought the advantages of a wide variety of com-
puter services to many member institutions at relatively low cost,

in sftuatfons where such cervices had not been available before.
Cross-registration, course consolidation, and faculty exchange pro=
vided enrichment of programs for students ,articularly in the smnaller
institutions, and there is evidence that course coasolidatfon and
faculty exchange will be the solution to preservation of many subject
areas {n the smaller instftutions, which might otherwise have to be
eliminated. Library activities have brought the advantages of the
total collection of all {nstitutions to immediate availability to

all Consortium students and faculty. A centralized collection of
expensive materials is being developed for use by all institutiois
and work is progressing on a Unfon Catalog. ‘he third edition of

the Union List of Serials {s now i{n process of preparation. Unncces-
sary duplication in library materials is being avoided by careful
advanced planning and cooperatfon. The Learning Resources Circuit,
involving audio-visual materials, has great potential and has already
demoustrated economy in sharing of rilms and film strips. Educational
Television is rapidly becoming a reality for the Dayton-Mfami Valley
area under the direction of Wright State University, with programming
support from all other Consortium institutions. The ingtitutfonal
working committees have effected improvements in administrative pro-
cedutes, looking to economy of operation, have helped to broaden and
enrich student curricular programs, have built on existing strengths
within Consortium instituiions, and helped to minimize institutional
weaknesseg. Joint community service activities are growing rapidiy
in sire and number, and are producing a very well-received impact
upon the broid sommunity, and particularly the urban area of Dayton.
Area Studies have been developed successfully in the African and

East Asian area, stimulating interest in exploring other area possi- .
bilities.

Research and Research-related Activities

Institutional R & D Officers have helped to stimulate greater fndf-
vidual faculty participation in research, particularly in some of
the s»aller developing institutions. The Feasibility Study on the

Establishment of & Joint Bureau of GCovernment Research has demone




strated the need for such services in the Dayton-Miami Valley area
and positive steps are now being taken toward the development of a
broadly-based center for urban studies and research. The Miami
Valley Project has stimulated faculty participation in resecarch
areas affecting the entire project, particularly environmental
problems. The Faculty Data Bank includes seventy-five percent >f
all faculty members of Consortium institutions and, through the use
of a coding system developed by the Consortium office, the informa-
tion is readily retrievable from IBM punch cards, covering a wide
variety of faculty characteristics, for use internally within the
Consortium and externally for a variety of community sexrvice acti-
vities. The Retraining of Teachers and Administrators proposal
provided opportunity for faculty members of all Consortium insti-
tutions to work in the formation of a comprehensive pilot project
for changing of attitudes on the part of teachers, administrators,
school board members, and parents of disadvantaged children. De-
velopment of the Manpower proposal demonstrated, as a result of

conferences with community leaders, the great need for more effective

curricula in manpower training, research and services in the Dayton-
Miami Valley area. The COSIP proposal brought together faculty
members of chemistry departments of five institutions in a coopera=
tive planning program, and demonstrated the large opportunity for
strengthening of sclience departments in small instftutions thiough
cooperation and the sharing of expensive equipment with access to
computer services. The Student Project in Educational Innovation
has already developed an extensive library of materials on curri-
cular reform, and promises to provide muterial for a major Con-
sortium study of curriculum revision during the coming year. The
avaflability of computer terminals to smaller fnstitutions for
research and instruction purposes has provided atimulus to students
and faculty to undertake research problems, and the activities of
the Consortium committee on computer-assisted instruction have
created increasing fnterest in the use of computers for instruc-
tional purposes on many member campuses.

In conclusion, the development and research-related activities
of the Dayton-Miami Valley Consortfum, during the past two and
one half years, have moved Consortium institutions measurably
toward cowpletion of their basic objectives.



B, INTRODUCTION

l. Development Activities

la) Computer Services and Activities

One of the major objectives of the Consortium, as contemplated
by the Trustees from the conception of the Consortium and as

set forth in the original proposal for the Research and Develop-
ment Grant of the U, S, Office of Education, has bzen the de-
velopment of computer services for all members of the Consortium,
particularly aimed at providing to the smaller institutional
members, at rcasonsble costs, computer scervices in all the
various areas of administration, education, and research. In

the case of many of our members, prior to the xuception of this
program, no computer activities existed on their campuses.

The Consortium program began with development of plans in early
1968 to use the resources of the McCall Information Services
Center at the University of Dayton, which was then operating a
large computer facility involving several computers in the
1BM/360 series in various configurations. During the calendar
year 1968, MISCO offered a total of twelve hours of free com=
puter time to each member institution of the Consortium, as

fts contribution toward the progcam.

The first activity in this area undertaken by the Consortium
was sponsorship in conjunction with officials of MISCO of a
series of colloquia and seminars, designed to famfliarize
faculty and staff members of Consortium instituvt {ene with the
varfous kinds of computer services available, = . , nelp them
to determine how to make most effective use of t 2 contributed
time. Dburing calendar year 1968 the following uctivities were
sponsored by the Consortium:
1. A Computer/Users/Programmers Workshop, held at

the University of Dayton on March 20, 1968;

attended by approximately sixty-five administra-

tive officers, faculty, and students of member

institutions. Discussions of the three broad

areas of computer scyvices were led by experienced

fndividuals and wer degigned to assiet Consortium

represeatatives in ti most effective use of

computer tiwe,

2. 1In covjunction with (i A=socfatfon ov * . puting
Machinery, a seminar ou cot puter-sssisted instruction,
conducted by a nationally known authority, Dr. Gloria
Silvern, University of California at Los Angeles, was
held on April 26, 1968, A total of forty-seven indi-
viduals, representing nine member institutions and
several of our associate members, attended the seminar,
costs of which were defrayed by the DMW office.

3. A colloquium on computer library applications was
held at the University of Dayton on Tuesday, May 7, 1968,
conducted by Dr. V. E, Giuliano,

sl
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Dean, School of Information and Library Studies, State
University of New York at Buffalo. Dean Giuliano's
lecture topic was 'Knowledge Transfer i{n the 1970's",
The colloquium was attended by forty-one individuals,
representing faculty and library staffs of all Con-
sortium funstitutions and two associate members,

A Registrars' colloquium on data processing techniques
for student records was held at University of Dayton on
July 24, 1968, attended by a total of sixteen registrars
and other administrative officers representing ten of
ouy member instftutions. The colloquium was conducted
by Mr. John Bremer, President, and Mr. Allan Kennedy,

of Systemation, Inc., Boston, Massechusetts., The
Registrars appointed a speciol committee, chairmanned

by Mr. Robert Donovan, Registrar of University of Dayton,
to review proposals and fideas discugsed and to recommend
further action, leading to the possible developmeat of

a single registration computer package for all inter-
ested member fnstftutions.

A seminar on computer time-gharing and computer-

assisted instruction was sponsored by the Consortium
during the week of August 19-23, 1968, at the University
of Dayton. This seminar was planned and directed by
Professor Lawrence A, Jehn of Computer Science Depart-
ment, University of Dayton, and more than thirty faculty
members representing efght Consortium institutions
participated during the entire week., Sessions involved
iecture and discussion periods, led by a number of
Consortium faculty members and guest speskers, including
Dr. William Luebberi of the U, S. Military Academy and
Dr. Glenn Atwood of the University of Akron. CAI programs
were demonstrated by the speakers, utflizing computer
terminals and tacilities provided without charge by
CAL-COMP, COMSHARE, EAL, 1BM, General Electric, MISCO,
and RCA. Members ~¢ the seminar were also afforded the
opportunity to mak. extensive use of . Cnputer time-
sharing systems, gaining experience " ' applications

to their fields of interest. (See appendix for announce-
ment of program.)

An unusual kind of colloquium was arranged through the
cooperation of Major General E. A, Pinson, of Afir Force
Institute of Technology, and the U, S. Afr Force, in
which twenty-five faculty members representing all
fnstitutions of the Consortium spent the period

August 26-28, 1968, visiting the Afr Force Academy in:
Colorado Springs. The group toured the installation
and conferred with their covaterparts of the Academy
faculty, observing and discussinrg varfous uses of the
computer in the classroom as developed by the Academy.
The Consortium cffice defrayad per diem expenses of the
group, who thus had the unique opportunity to observe
means of adapting soma of the newest techniques of



computer-assisted instruction to their own classes at
their home fnstitutions.

7. A time-sharing seminar for interested faculty and
gtaff members of Consortium fnstitutions was con-
ducted by MISCO on December 5, 1968, during the course
of an afternocon when live demonstrations of remote
terminals were conducted. The seminar was attended
by approximately twenty-five representatives of six
Consortium fnstitutfons and was designed to be of
assistance to those in fnstitutions using time-
sharing terminals for the first time.

Early in the calender year 1969, the University of Dayton termi-
nated {ts contract with McCall Informstfon Services Company and
acquired a new third generation computer, RCA Spectra 70/46 with
time~-sharing capability. The facilities of this new computer
system, the first installation in an academic institution, were
fntended to be made avafilable to all members of the Consortium.

In order to familiarize interested faculty and staff members of
DMVC fnstitutfons in the new RCA Spectra services, the University
of Dayton conducted a series of colloquia end seminais during the
early part of calendar 1969 as follows:

March 19, 1969 - Dr. John F. Lubin, Professor
of Industry, Wharton School of
Finance, University of Pennsyl-
vania, on Computer Simulation,
Theory of Management, and Theory
of che Firm.

March 28, 1969 « Mr. Robert J. Anderson, Pro/2ssor
of Industrfal Engineering, Texas
A & M University, on the use of
computers in research, in edu-
catfon, business, Fnglish, and
humanitiea, geology and geophysics,
testing end counseling,

April 18, 1969 - Dr. Richard Barrutia, Professor
of Languages, University of
California, lrvine, on the Use of
Computers in Foreign languages.

Late April,1969 - D\, Brice Carnahan, Professor of
Engineering, University of Michigan,
on Computers in Enpineering Education.

The Committee of Registrars appointed earlier by that group, under
chajrmanship ¢f Mr. Robert Donovan, Registrar of the University of
Dayton, spent a good deal of time in meetings to work on possible
development o’ a Consortiumswide program of data processing for
student records. University of Dayton provided leadership in this
field, being well along toward an integrated systzm of data pro-
cessing for student records covering admissions, financial aid,
registrar's office, alumni office, &nd fund development.
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During the latter part of calendar 1969, the University of
Dayton, as {t was able to move the RCA Spectra {nto more coru=
plete operation, provided information and other services to

all interecsted members of the Consortfum on rates and programs
for computer use, particulariy in the administrative area.

As a result, several member institutions cuntracted with the
Unfversity of Dayton for batch processing of administrative data,

Cross-Registration, Course Consolidation, and Faculty Exchange
During the summer of 1968, in cooperation with the Registrars of
Consortfum institutions, arrangements were made for full-time
studcats under certain conditions to register for credit in
courses at other Consortium institutions at no additional charge,
on a gpace-avajlable basfs. A special registratfon form was de-
signed for such registrations (see appendix) and the program
went into operation at the beginning of the fall 1968 term. A
total of fifty-five students took courses at different Consortium
fnstitutions during this academic year.

During the academic year beginning in September, 1969, a new
feature was added, in which a series of Consortium night courses
on member campuses was arranged wherceby certain courses were
offered in the evening only, once a week for full credit, to
make it easier for students to take advantage of the program {in
view of the problems of scheduling and travel. A total of fifty-
nine students enrolled in the evening courses during the first
term and during daytime hours a total of sixty=four students
registered, for a grand total of one hundred twenty-three cross=
registrations. During the second term of this academic year,

a total of one hundred and two DMV, students were enrolled in
Consortium night courses and regular daytime cross-registration.

The chief problems for studeuts interested fu cross~registration
are that of the differing academic calendars of member institu-
tions, and that of transportation for those students who do not
have cars. Nevertheless the cross=registration program offers
an opportunity, particularly for students in smaller member
fnstftutions, to enrich their programs by enrolling for courses
in the larger {nstitutions vhere there is a wider vareity of
course offerings,

Crosn-registration i{s also being studi.d as a means of helping
to alleviate the problem of unnecessary duplication of courses,
particularly at the upper division level where low enrollments
are & problem for individual institutfons. At the request of
the Chief Academic Officers of the DMVC, the Lonsortfum office
obtained information from all fnstitutions on problem areas of
low course enrollments, especially at the upper division level.
Quite cousistently, throughout member institutione, low course
enroliments are problems, especially in the physical sciences
and in foreign languages. As a result, meetings of the depart-
ments fnvolved are being scheduled by the DMVC otfice to explore
ways and means of course ccnsolidation with student cross-
registration, Such an arrengement has already teen made betwee.

Wilberforce University and Central State University, with the

s
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latter providing most of the upper division physics and chemis-
try courses for Wilberforce students,

Another study, commissioned by the Chief Academic Officers,

will involve foreign language departments to explore possibili-
ties of faculty exchange on a part-time basis within Consortium
institutions to alleviate problems of insufficient course loads,
and thus help to maintain particular areas within individual
institutions, particularly in some of the more special or less
popular foreign languages. Appointments of faculty members in
these areas by two or more institutions will also be considered.

Library Activities

Organization of the DMVC Library Division on an informal basis
actually antedated the formation of the Consortium itself.
During the year 1968, the Consortium Librarians developed and
approved a set of By-laws for the Library Division, electing
officers and committees to carry on their activities. The
By-laws and organization were subsequently approved by the
Board of Trustees of the Consortium. The Executive Committee
of the Library Division meets regularly monthly.

During the period under review, the following aciivities and
projects are noteworthy:

1. Completion of a computer printout of periodical
holdings in all Consortium libraries, plus the
Dayton Public Library and about thirty special
libraries in the Miami Valley area =-- a Union
List of approximately twenty~-five thousand
journal titles. One year later a second edition
of the Union List of Serials, including approxi-
mately twelve hundred more titles than the first,
was completed, with some financial assistance from
the Consortium office. Publication of the first
1ist of serials made it clear that there existed
large gaps in the periodical resources of Consortium
institutions. Consequently, on recommendation of
the DMVC Library Division, the DMYC office employed
Mrs. Rachel Tanner, formerly Librarian at Wilberforce,
to edit the list, to make recommendations to the
libraries for the consolidation of fragmented
holdings, and to assign responsibility for completing
the holdings of important titles. This study has
been of great use to the Librarians.

2. Completion of library profiles for each Consortium
library, including library holdings and personnel,
present capacities and plans for academic and pro-
fessional growth in the next ten years, to provide
a basis for cooperative buying and building of
library resources so that expensive duplication may
be avoided (see appendix for the report of this study).

3. Completion of simplified methods of loaning library
materials between libraries and students and faculty.

9




Under present arrangements, students and faculty of
any Consortium institution may borrow materials from
any other Consortium library. Originally the problem
of physical pickup and delivery between Consortium
institutions was a large one but during the academic
year beginning in the fall of 1969, arrangements were
completed by the libraries to use United Parcel Service
(UPS) for this purpose and twenty-four hour service is
now provided.

4, Another problem encountered by the librarians was the
relative inconvenience of telephone communication to
enable greater use of joint resources, and a study was
undertaken by the librarians to review the feasibility
of teletype communication. As a result o? studies by
the Librarians Committee on Technology, four institu-
tions have now installed TWX :quipment for the purpose
of expediting ‘nterlibrary loans,

5. The Library Division early in 1969 commissioned a
study c¢f the duplication of resources in Consortium
libraries, which was completed in October, 1969. The
report indicates that the extent of duplication is
much less than anticipated (less than 25%) and that
the total resources in the area may exceed 500,000
separate titles, the equivalent of some major unjversities.

6. The most important event of calendar 1969 for the
Library Division was the award to the DMVC of a Special
Purpose Type C Grant from the U. S, Office of Education
in the amount of $100,000. The funds are being divided
equally for joint purchases and for individual purchase
of unique items, such as the Calendar of State Papers,
Bibliography of Doctoral Research on the Negro, and
others of joint interest.

The second half of the $100,000 will be divided among
member institutions in proportion to available matching
‘money from each library budget. In addition, the DMVC
Library Division voted to assess each member an amount
equal to one percent of its book budget for 1968-69,

to be used for additional centralized purchases and

for operating expenses of the division. Wright State
University has made available shelf storage for little-
used materials in the libraries, aud in addition joint
purchases under the Special Purpose Library Grant will
be housed in this collection for ready accessibility

to all member institutions.

1d) Learning Resources Circuit .
EBarly in calendar year 1968 an interinstitutional committee was
appointed to make a survey of existing audio-visual instructional
materials among Consortium institutions. Ultimate objective was
the establishment of a central facility to house and distribute
a collection of various audiosvisual materials of high-cost but
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relatively low density use. One of the by-products of this
study vas the publication of a partial catalog of films owned
by Consortium institutions and available to all members. The
Alr Force Institute of Technology transferred its film collec-
tion to the Consortium on &n indefinite loan basis, with many
of the titles being immediately available to all members of

the Consortium. There is great need for increasing the £film
collecticn to a much more adeguate level for maximum usefulners.
Present materials are being exchanged among member institutions
through similar arrangements as were made for library materials,

Fducational Television

in January 1968, an interinstitutional committee of appropriate
faculty and staff members of DMVC institutions was appointed to
study and investigate the possibility of developing educational
television and instructional television for DMVC institutions
and for the Dayton-Miami Valley area. An engineering survey
of an existing 410 foot TV-radio antenna in Yellow 3prings was
commissioned by the DMVC office to determine its feasibility as
a possible source for the use of 2500 Megahertz TV Broadcast
for instructional purposes among Consortium institutions. Re-
sults of the survey were positive, Later in the year the
Consortium acquired an option on approximately eighteen acres
of property containing the antenna, in order to prevent its
loss by private sale., Various possibilities of cooperation in
educational TV with the Miami Valley Educational Television
Foundation, the Public Schools of the area, and other agencies
were investigated,

Buring the 1969 Session of the Ohio Legislature, funds were
voted to the Ohio Board of Regents for the establishment of
new ETV facilities in the State. When this occurred, the DMVC
committee, in consultation with local and State authorities,
recommended that Channel 45, designated as the Dayton area ETV

channel, be activated with Wrizht State University as the operat-

ing agency, with support in programming and in cther possible
ways by the remaining members of the Consortium. Subsequently,
Wright State University acquired the antenna and property near
Yellow Springs which previously was under option to the Con-
sortium. The Project Director, with the assistance of a “echni-
cal Engineering Consultant in Yellow Springs, provided technical
information and other data concerning the tower and related
equipment for ETIV operation,

Finally, early in 1970, the Ohio Board of Regents allocated a
total of $565,000 for the development of a UHF-ETV station in
Dayton, designating two DMVC member institutions, Wright State
and Central State, with the cooperation of Miami University

in Oxford, Ohio, as the licensees and operators. It is antici-
pated that activation of Channel 45 will now proceed. Early
in 1970 also, the University of Dayton acquired a new fully-
equipped black and white mobile TV unit as a gift from local
station WHIO-TV. The University has indicated that the unit
will be available for unusual programming for Channel 45.

11
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Although a new antenna in the Dayton antenna farm will be de-
veloped for Chainnel 45, the DMVC will continue to study the
possibility of using the anteana in Yellow Springs, now the
property of Wright State University, as a means of direct point-
to-point broadcast of instructional television programs for
DMVC institutions, '

Interinstitutional Committees

1.

Financial Aid Qfficers
Beginning in June 1968, Consortium Financial Aid

Officers held regular meetings under sponsor-
ship of the Project Director to discuss a variety
of matters of general intcrest. Subsequently,
monthly meetings were ::ranged to keep all officers
abreast of current de'elopments and to help main-
tain the best possible assistance to studeants of
Consortium institutirms, A meeting was arranged
with Mliami Valley I..sonnel and Guidance Associa-
tion of the High Schools, involving area high
school counselors, where a presentation was made
of the total financial aid opportunities for all
prosp:ctive college-bound students, During the
summer of 1969, the Financial Aid Officers acted
as a supervisory committee for the Dayton Urban
Corps and summer VISTA Program, reporting to the
Project Director f(see below for detailed descrip-
tion of Urban Coxrps and VISTA).

Business Managers

Business Managers of all Consortium institutions
met initially on September 24, 19(9, to discuss
matters of mutual interest, and agreed to meet
on a regular basis in the future, Items dis-
cussed at that meeting and subsequent ones in-
cluded Union contracts and problems, joint
purchasing, space utilization, planned program
budgeting, long-range financial planning, and
campus secuxrity. A study has been initiated to
determine the feasibility of joint purchasing.
Information on Union contracts has been exchanged
among all member institutions, as well as regu-
lations governing non-academic employees, A
meeting in December 1969, at Air Force Institute
of Technology, provided Business Managers with an
expert technical analysis of the planning, pro-
gramming, and budgeting system of the Department
of Defense (PPBS), and subsequently Business
Managers are studying ways in which many aspects
of this system can be adapted to college and
university business operations.

Institutional Research Officers
After an initial meeting on March 13, 1969, pri-
marily for exchange of information and general

12



acquaintance, the DMVC directors of institutional
research have met on a fairly regular basis during
the remainder of 1969 to develop means of sharing
basic institutional data through the DMVC office,
The primary vehicle for this information has been
determined to be the information provided for the
Office of Education's Higher Education General In-
formation Survey (HEGIS), including institutional
chara ceristics, students, faculty, financial sta-
tistics, library statistics, and projections.
Additional data is alsgo being included.

Chief Academic Officers

The Chief Academic Officers of Consortium insti-
tucions met initially on October 15, 1969, aud have
been meeting regularly since that time. The committee
has reviewed the problem of small class sizes in many
institutions, particularly in the upper division, and
commissioned the DMVC office to collect infouvmation
on these problems (see discussion under cross-regis=-
tration, course consolidationr, and faculty exchange,
item 1b above). The Academic Director of Air Fforce
Institute of Technology reported that rerfearch facili-
ties ar AFIT, particularly the nuclear engineering
venter, can hz male available to faculty of DMVC
institutions for re¢ _arch activities, and provided
infonuatrion to member institutions on tle availability
of these facilities,

The committee also commissioned the DMVC office to
collect information on particular institutional areas
of strength and special interests. This information
was reviewed at a meeting of the committee in March
1970, where it was apparent thit there is relatively
little overlap in these items, and that there are very
strong possibilities for enrichment of student programs
by sponsorship of more extensive student cross~regis-
tration, A task force subcommittee was appointed to
review all of the information provided, to analyze the
implications for a Consortium approach to making the
best use of these resources, and the study will continue
in the future.

All of these studies look to tae development of a long-
range Consortium master-plan of academic development,

in which each institution will designate its own particu-
lar role, so that unnecessary duplication may be avoided
and appropriate advantage taken of the individual in-
stitutional areas of strength, special interests, and
programs. Such a plan would preserve individnal insti-
tutional diffcrences and special interests, yet attempt
to avoid duplication of programs or courses where such
can be profitably avoided. In some areas consolidation
of courses and programs and the division of labor among
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the DMVC institutions can work to mutual advantage
and economy. Such an overall master-plan would then
be used to provide necessary guidance for library
purchases, equipment purchases, determination of
personnel needs, and a great variety of related
activities,

5. Student and Faculty Consortium Adviscry Committees
A student advisory comnittee for the Consortium was
formed early in 1968, consisting primarily o. r:pre-
sentatives of student government from each of the
memb :r institutions. This committee inec regularly
during 1968 and on into 1969, to acquaint members
with all of the Consortium institutions and to arrange
joint planning for block booking of student-spocnsored
lectures snd other activities. The committee also
investigated the development of adequete means of
intercommunication among student bodies and to promote
student interests in the Jonsortium. The student
committee was also of material assistance in helping
to man registration desks ou the different campuses
for the Consortium cross-repistration program. A
faculty advisory committee, consisting of elected
represuntatives from each of the faculties of the
Consortium institutions, was organized later in 1968,
and agreed to functicn in an advisory capacity to the
Project Director and o thz governing body of the
Consorcium on matters affecting faculty interests,
Subsequently, these two committees cooperated with
the Project Director to sponsor a Consortium-wide
conference on the Jdeveloping role of students in the
governance of higher education, which was held on
April 19, 1969, at Wright State University, Approxi=-
mately one hundred students and faculty of Consortium
institutions participated in a plenary session and
group discussions, which nxtended throughout the
entire day. (See appendix for program.)

lg) Joint Community Service Activities
In the conviction that especially in these times of urban crisis
and increasing community problems, all universities -- public
and private =-- have a large obligation to seek the most effective
ways o serve their communities, the Consortium since its in-
ception has mounted a major effort in the development of and re-
lated research in (see Sectiom 2 below) various areas of community
service. The most significant of these activities are reported
here:
1. Dayton Uxban Corps
This program, organized in 1968, was the second in the
nation, being modeled on that of New York City (there
are now approximately thirty-seven Urban Corps organi-
zations in cities of the United States), The purpose
of the program is to provide work-study opportunities
for college students, particularly Black students, to
work in various agencies in the inner city, providing




2.

them with first hand knowledge of some of the problems

of the inner city, and to give assistanca to the

agencies served, Hopefully, the program will also

help to iaterest young college graduates, particularly
Blacks, into undertaking careers in the urban field.
During the first summer of operation in 1968, approxi-
mately thirty work-study students from Wilberforce
University were assigned to jobs !n a pilot program to
¢etermine the effectiveness of the undertaking, Later
that summer a meeting was arranged through the Consortium
oftice of Presidents and other officials of eight Con-
sortium institutions, which had or were developing work-
study programs. There was enthusiastic response on the
part of institutional officials to the idea of the

Urban Corps. Subsequently, the institutions involved
made application for increases in work-study funds from
the U. 8. Office of Education, and with a strong letter
of endorsement from the Consortium office, were uniformly
successful in receiving substantial increases to make
possible participation in the Dayton Urban Corps.

During the summer of 1969 approximately one hundred
and thirty-five students, from eight Consortium insti-
tutions (Antioch, Central State, University of Dayton,
Sinclair, Wilberforce, Wilmington, Wright State,
Wittenberg) were placed in a variety of jobs in public
and private agencies in the City of Dayton, providing
much needed assistance to a total of sixteen different
agencies (see appendix for listing). The program was
uniformly successful and very gladly received by the
cooperating agencies, which urged that the program be
expanded and continued on a year-round basis. Subse=~
quently, the Trustees of the Consortium, believing in
the value of the program for the studeats and Insti-
tutions involved as w~ll as for the agencies served,
voted to approve the establishment of this program on
a year-round basis, and to support in the office of
the Consortium a full-time coordinator of comminity
service activities, to supervise this program and
others of a similar nature. It is anticipated, for
example, that similar work-study or volunteer programs
will be developed to serve other parts of the Consortium
region beyond the Dayton urban area.

During the summer of 1969 the Consortium sponsored a
VISTA Summer Associates program, under which a total
of approximately thirty volunteers, many of whom were
students of DMVC institutions, were assigned to a
varicty of jobs in the Dayton area (see appendix for
list of agencies). Within the framework of its ob-
jectives the program was successful, although there
were a number of deficiencies in program design which
the Consortium decided to remedy. Subsequently, the
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Trustees agreed that the VISTA program should also be
continued on a year-round basis along with the Urban
Corps, and application was then made to the Ofiice of
Economic Opportunity for such a program, Although the
action fell outside the period covered by this report,
it is ~f interest to note that a regular year-round
VISTA program, involving initially sixteen volunteers,
was approved under the sponsorship of the Consortium
in April 1970, and it is anticipated it will be ex~-
panded to a total of approximately forty volunteerc
during the coming fiscal year. The current VISTA
program is a grass-roots project, having been developed
in consultation with leaderrs of the urban poor, school
administrators and other community representatives,
who serve as a governing board. It will focus on the
development of two food-buying cooperatives for East
and West Dayton inner-city residents, cooperation with
the Union Settlement House of Springfield in an iso-
lated poverty pocket, and ccordination of community
programs for two inner-city schools,

Headstart Supplementary Training Program

The DMVC was one of the first agencies in the nation

to be funded under this new program, which is designed
to train staff personnel for full-year Headstart Child
Development Centers. The proposal, funded through the
Office of Economic Opportunity in the amount of $22,315
began operation in April 1969, concluding in March 1970,
Administered through the DMVC office and directed
through Sinclair Community College, with the cooperation
of Wright State University and University of Dayton,

the program provided four sessions for fifty trainees
each during the year. Renewal of the contract for
another year was recently confirmed.

Model Cities Programs

During the past year or so, and especially in recent
months, the DMVC Project I'irector and other representa-
tives of the Consortium have had discussions with repre=-
sentatives of the Dayton Model Cities Program at their
invitation to explore ways in which DMVC expertise can
be of maximum assistance to their developing programs,
as in education, training, evaluatiom, counseling, and
general consultation. In February 1970, preliminary
discussionswere held concerning the development by the
Consortium of a Model Cities Training Institute which
would provide short courses, seminars, certificate
courses, and regular college credit programs for para-
professional, sub-professional, and other staff of the
Model Cities, drawing upon the particular strengths and
interests of all institutional menbers of the Consortium,
This would be a fairly large program, involving five
hundred or more Model Cities staff members per year for
a period of approximately five years. It is expected
that DMVC will be asked te contract for these services




beginning in May or June, 1970,

The DMVC provided a total of five Consortium faculty
members to serve as members of a consultant team in
Project Emerge, a major federally-funded project im-
plementing and studying new methods and programs at
three Dayton Public Schools in the inner city of West
Dayton. The team has met every month siunce September
1969 with teachers in an effort to improve classroom
efficiency through development of self-directedness.
Project Emerge is focused locally on Roosevelt High
School and Grace A. Greene and Weaver Elementary
Schools, and is one of ten such projects in the United
States.

Central State University already has an operational
program to assist Model Cities education, involving
the use of junior and senior sociology and social work
majors as elementary children group leaders and assist-
ants to school counselors in a project entitled '"Re-
versal and Prevention of Negative Social Attitudes in
School Children'. Central State has also been the
principal institution working with the Model Cities
Educational Staff to develop curriculum and work ex-
perience coordination for the School-Centered Career
Opportunities Program,

Antioch College snd Wilberfurce University, with DMVC
endorsement, made application in February 1970, for
funding for planning studies looking to the establish-
ment of centers in East® Dayton and West Dayton, for
educational activities in the socially depressed
sections of the Dayton urban complex where higher edu-
cation is seriously reeded, snd at present is definitely
out ¢of reach,

Talent Search
In February 1969, the DMVC, through an interinstituional
comnittee, developed in cooperation with the Dayton

Board of Education and the Dayton Model Cities Educa-
tional Staff a Project Talent Search Proposal which was
subnili,ed to the U, S. Office of Education. Although
that proj2ct was not funded, interest in the idea con-
tinued and early in 1970, with the receipt of new in-
formation from USOE on Talent Search, the project was
reactivated and the DMVC committee expanded. The pro-
posal was revised and largely rewritten, again in cooper-
ation with the Dayton. Board of Education and the Model
Cities Educational Component, in accordance with the
new guidelines. Purpose of the project is to seek out
and counsel economically, culturally, and educationally
disadvantaged youths, assist them with college entrance
where indicated, and provide special counseling and
remedial services after their admission. Recently, the
DMVC received a gift €rom the committee which sponsored
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the PGA Tournament in Dayton in 1969 of $30,000 for
use to assist economically disadvantaged youth in
meeting college expenses, Thus, if Project Talent
Search is funded, this resource in addition to those
of individual institutions will be available.

lh) Area Studies

1.

African Studies

Beginning on March 21, 1968, at Central State Uni-
versity, this was the first such joint project in
Area Studies developed through the Consortium, It

was staffed by faculty of Central State University,
Ohio University, University of Dayton, and Wilberforce
University, It included courses in African anthro-
pology, art, economics, education, history, political
sclence, sociology, and language (Arabic, Lingala,
Swahili) and was open at no additional charge for full
credit to all qualified regular students of Consortium
institutions. The program proved highly successful
and has continued with various modifications and
curriculum adjustments since that time.

Asian Studies

An Asian Studies committee for the Consortium was
appointed and began meetings early in 1968, meeting
regularly during the year and sponsoring a Symposium
on China. The committee maintained close contact
among Asian specialists for the exchange of informa-
tion and experience, made a preliminary survey of
Consortium members' resqurces and needs in the area

of Asian Studies, maintained a file of information on
Asian Studies programs, federal grants, fellowships,
scholarships, conferences, etc., and evolved two pro-
posals -- one for an Asian Studies program and one

for a Chinese language program, Although the Chinese
language program did not materialize, the committee's
work on Asian Studies led to the development of an
East Asian Area Focus program at Wittenberg University.
This program covers the following areas: Japanese
literature in translation; Regional study of the
physical, economic and cultural characteristics of
Asia; History of the Far East with special attention
given to the changes brought about by the impact of
the West; in depth study of Communist China; comparative
analysis of the political systems of East Asia; study
of the development and influence of the religious and
philosophical movements of East Asia; Chinese language;
seminar in the culture of Japan, which 1nc1udes travel
in Japan and Taiwan.

Another Consortium committee on Soviet and East
European Area Studies has been meeting sporadically
to explore the possibilities of a program in this
area, but no. final action had occurred at the termi-

nation of the grant period. 18



2.

Research and Research-related Activities

2a)

2b)

Function of R & D Officers in stimulating individual research
projects in their own institutions

In some of the well-established older or larger DMVC institu=-
tions faculty research has been an ongoing program for many
years. In the case of a number of our institutions, however,
which are less well-established, or underdeveloped, or newly
developing, the stimulation and assistance of individual faculty
research has been of great importance, and the institutional

R & D Officer has had an important. role to play in this respect,
To illustrate the development of such activities during the
period covered by this CORD grant, four of our mumber institu-
tions are here reported: Central State University (small,
developing, predominantly Black), Wilberforce University (small,
develnping, predominantly Black), Wittenberg University (medium
sized, private, developing), and Wright State University (new,
independent only since 1967, rapidly developing). Thus at
Ca2ntral State University, during the period of review, there
were twenty-five different research projects covering nine
departments; at Wilberforce University thirteen projects in

six departments; at Wittenberg University forty-four proj~cts

in fifteen departments; and at Wright State University the:e
were thirty-two projects covering nine departments, (See
appendix for details on all of these projects.)

Feasibility Study on the Establishment of a Joint Government
Research Bureau, and later related developments

Eaxly in 1968, the Consortium Project Director commissioned a
feasibility study for the development of a jointly-staffed

Bureau of Government Research. The study was conducted by

Richard T. Conboy, S.M., a graduate student of the University

of Dayton, with professional guidance from faculty members of

the University of Dayton and Miami University. Ultimate
objectives of the establishment of such a bureau would have

been to provide appropriate services to local governments in

the Dayton~Miami Valley area, to provide in-service experience

for graduate students in the general area of municipal govern=
ment, and to encourage Black students to train for careers in
municipal government. Among other things, the study recommended

a co=-sponsored bureau in cooperation with the Miami Valley Council
of Governments. Discussion between Trustees of the Consortium

snd representatives of the Miami Valley Council of Governments

led to the conclusion that at that time the problem of financing
the bureau was too great to justify immediate action. (The com-
plete text of the feasibility study is reproduced in the appendix.)

Interest in the proposal was .not dropped, however, and since
that time the DMVC office has explored various ways in which
some of its objectives might be implemented. It was clear to
us that there is an obvious need for such a research activity
in this area, and in the months that have ensued since the
original decision to withhold launching the bureau, conditions
have changed materially, as many of our member institutions
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2c)

have developed growing interest in a variety of urban involve-
ments and urban studies and research programs. DMVC institu-
tions actively interested in such activities are Antioch College,
Wilberforce University, Central State University, University of
Dayton, Wright State University, Sinclair Community College, and
Wittenberg University, With increasing involvement on the part
of DMVC in community service activities, such as have been re-
ported under Section 1 above, it is clear that the development
of a full scale Urban Studies Research Center will come in the
very near future. For example, during late 1969 and early 1970,
the Consortium office has been actively pursuing the development
of an agency uunder its sponsorship for undertaking public opinion
polling on issues of current public interest, particularly in the
Dayton area. This would involve cooperation with lccal agencies
and the hiring of a professional staff, with actual polling to
be conducted by DMVC students under Work-Study funds or under
course field-study programs., Critical current issues involving
political matters, urban problems, Model Cities, public housing,
and the like, would be covered. Large amounts of useful socio-
logical, demological, and economic research data would result

for intensive studies by appropriate faculty of DMVC institutions,
The project will be financed by foundation and other local funds,
and it is anticipated that operations will begin in the summer
of 1970, Similarly, the DMVC, in conjunction with a number of
local agencies, is reviewing various possibilities for the use
of 1970 U. S. Census data for appropriate research studies. This
census data fcr the first time will be available to users in the
form of summary computer tapes, which will make possible develop-
ment of a more timely and comprehensive statistical picture of
the Dayton area than ever before available,

As all of these interests and activities come together, we antici-
pate that a full-scale bureau of governmental research, staffed
jointly by faculty members in Consortium institutions, will soon
become a reality.

Miami Valley Project

This project, based in Cincinnati, Ohio, is a very broad-scale,
long~range, socio-environmental study of the Miami River Valley,
combining the studies and research of social, physical, and
biological scientists to determine the effect of man on his
environment, of the environment on man, and the interactions of
man in this environment in one river valley complex. Since its
inception the DMVC Project Director has remained in close liaison
with its director, Dr. Mitchell Zavon, and members of his staff.
Thus on July 2, 1968, the Project Director arranged a meeting
with interested faculty representatives and others at the Uni-
versity of Dayton to participate in a review by Dr. Zavon and
members of his staff of possible areas of Consortium participation
in the project. Twenty-two representatives of faculty and admini-
stration of seven Consortium institutions, plus representatives

of three associate members of the Consortium attended the meeting,
As a result of this meeting, a number of faculty members of DMVC
institutions prepared research proposals which were reviewed and
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assisted by officfals of the Miami Valley Project, many of them
to successful funding. A total of twelve faiulty members from
five DMVC {astitutions were so involved. (See appendix for
further details.)

In early 1970, arrangements were completed with officers of the
Miami Valley Project for the DMVC to sponsor a Seminar on Environ-
mental Pollutfon to be held on April 16, 1570, at the University
of Dayton, where Dr. Zavon and thrce staf{ members of the Mfami
Valley Project were scheduled to lay out and discuss specific
arcas of environmental pollution where research would be particu-
larly productive as part of the total mosaic of the Miami Valley
Project. Fields to be covered included water pollution, air
poliutiou, and toxicology, and it was contemplated that once
agafn the Miamf Valley Project office will assist interested
faculty members in preparing and obteining funding for appropri-
ate regearch projects in these areas. .

Faculty Data Bank

Early in 1969, the DMVC Project Director undertook a major pro
ject of the Consortium, compilatfon of a Faculty Data Bank. It
was contemplated that this bank should fnclude full biographical
and professional duta concerning faculty members of DMVC institu-
tions, together with information on their specfal interests and
abilities, fnformatfon on rescarch, consulting, public service
activities, and the like, with ¢'.c object of providing a resource
ot competence and expertise for use within the Consortfium, for
assignment to committees, task forces, review committees, study
groups, evaluations, etc. Such a bank would also make available,
for those faculty membets f{nterested, theiv special interests and
talents for a variety of outside consulting research or service
activities. An appropriate questionnaire was desigied, then

sent out with a letter from the Project Director's office to all
faculty members requesting their cooperation and prumising com-
plete confidentiality of all information provided. (Fer full
details see section on Method and appendix for samples of all
raterials used.)

Response to the initial mailing was approximately fifty percent,
so duriag e summer of 1969 and early fall, follow-up question-
naires, son what revised, were mailed out again. This brought
further replies, beinging the total response to approximately
seventy-five percent. During the summer of 1969 a graduate
student assistant in the DMV office alphabetized and classified
response questionnaires by institution, and began development

of an apprepriate coding system, After a number of discussions
with officials of the University of Dayton's Office of Computer
Activities, we decided against attempting to store the initial
information on computer disk or tape, but rather to use a
relatively simple punch card system which could then be used

to retrieve information through an IBM Sorter. A major decision
had to be made a: to precisely what information concerning each
faculty member would be coded for card punching. Finally it was
decided, in the interest of time fnvolved, cost and simplicity,
’ ’ 2
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to cote only the major items and informatfon concerning each
faculty member, and for such items as research, publicatfon,
consulting activity, interest in outside speaking, consulting,
community service, etc, to code simply a yes or no. It was
agreed that the major function of the punch card should be to
nake it possible to identify certain basic combinations of
characteristics as needed for particular functions or assign-
ments, since the raw data is constantly available in locked
files in the DMVC office.

Onc of the most interesting questfons asked of faculty members
was vo list information concerning their specfal interests,
competencies, and hobbies not related to the professional field.
An amazing range of interests and skills was thus discovered,
but it was found impossible to devise a coding system for this
section.

Coding and card punching was completed in the late fall of 1969,
and it is now possible to retrieve information concerning indi-
vidual faculty nembers over a wide spectrum of characteristics.,
The bank has already proved its value many times since then in
providing information to answer many requests and questions
referred to us from individual i{nstitutions or from outside
agencies.

The project was completed with a minimum of expense, $1244.

As we gain more experience in the use of the data, we may wish
to refine the coding system in more detafil and possibly to put
the data into computer storage.

Retraining of Teachers and Administrators

Beginning in December 1968, Wright State University on behalf
of the Dayton-Miami Valley Consortium was funded by the U. S.
Nffice of Education i{n the amount of $7,986 to plan developmen:
of pilot project proposal for the retraining of teachers and
administrators to meet the needs of socially, culturally, and
economically disadvantaged students in the urban school system.
Under the direction of Dr, Madeline H, Apt of Wright State
University, with the cooperation cf faculty and administration
of other DMVC institutfons, and fn collaboration with representa-
tives of the public schools and of the community, a pilot project
proposal was developed and forwarded to the U. §, Offfice of
Education during the summer of 1969 requesting funding in the
amount of §$182,000 for the fir-t year of the project. As Dr. Apt
reported, "the funds provided under the Planning Grant were the
means ty which the Consortium, the public schools, and the com-
munity were enabled to synthesize their thinking end project
thrir {deas, culminating in the production of a pilot project
vroposal, which we believe represents the urgent needs of
education for the disadvartaged. The Planning Project also
gave us the opportunity to listen to the community and the
public school parsonnel. The response to the proposed pilot
project leads us to conclude that the proposal will fill a
vital need locally, the findings of which can bs generalized
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nationally, The Planning Project demonstrated to us the cffec-
tiveness of communicating with all segments of society involved
in education, The reaction to the proposal was favorable and
we experienced no reluctance to participate by educators or
citizens, An additional accoinplishment emanating from the
Planning Project was the realization that university and college
personnel are cognizant of the need for change in educational
programs and are desirous of making the change.'

The majoxr objective of the proposal was to retrain administra-
tors and teachers so that they will be committed to functioning
in disadvantaged area schools and will have the necessary backe~
ground experfiences for effective functioning in the school
sftuation. Emphasis would be placed on the reeducation of ad-
ministrators, supervisors, and professionals who are in control
of schools, such reeducation to be developed among the profes-
sionals in the field, the university persounel, the community
resources, and the students themsclves. The eventual plan was
to develop cducational personnel who are positively oriented
toward the disadvantaged, who care enough about these children
to want to teach them, who are convinced that the disadvantaged
can learn, and whose expectations fnclude successful academic
performance by the disadvantaged child,

The project ftself would involve two elementary schools, one
from a Black arca in the Dayton Model Cities Project, and the
second from a White Appalachian area of Dayton, and would in-
clude teachers, school administratoys, downtown administrators,
aides, students, graduates, dropcuts, college teachers and
parents, In addition, members of the school boards were to be
involved in group dynamics sessfons to help them develop an
awareness of the needs of the disadvantaged student. Parents
would have been involved in discussions to help develop an
awareness of the nced for strengthening positive attitudes to-
wards school and an awarcness of the motives of educational
personnel,

The planning phase represented the combined efforts cf the
twelve member {nstitutions of the Dayton-Mfami Valley Consortium,
and was particulaxiy valuable for faculty and staff members of
fnstitutions less experienced in research to participate in the
development of the project design, A number of Consortium com-
mittees were appointed, including the following: a committee
to identify and assess priority needs; a committee designed to
identify specific objectives of the pilot project; and com-
mitteces concerncd with assembling and concentrating resources
of Consortium member institutions, independent evaluation of
project, consultative assistance, disseminatjon of results,
eligibility and sclection of participants, work experiences,
project staffing, budget, and sclection of key personnel, (See
appendix for listing of DMVC participants in these committees.)

Although the proposal as planned was primarily a training pro-
ject, the operation prase of the program would have involved
significant research and evaluati»n procedures directed 23
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toward the following questions:

. What &are the nceds of children, their deprivations?

. What do we know about conditions of insufficient
learning and individual de;elopment that can be
described as pervasive?

. What are related in-school regimens of accepted
practices which inhibit?

. What concepts of adequate educational objectives and
programs will guide the retraining work with teachers
and administrators?

. What argumeut or study data can be used to support
the contention that teachers and administrators in
fnner city schools do expect too little from their
pupils?

. Are there prevailing student-teacher equational

_ concepts which restrict learning and are especially
limiting f{n f{nner city schools?

. What salient current questions and topics which yield
to interdisciplinary analysis would enliven and {llumi-
nate the neced for attitudinal and expectation change?

Finally, the project as concefved would have involved the uni-
versity comnuinfty directly in the activities of the larger
community during the life of the project, on the assumption
that the educational institutfon includes not only the public
schools in the ghetto arecas and urban system of which they are
a part, but also the schools which train the teachers. Hence
it was concefved to be {mperative that there be close coopera-
tion between the universities and the school districts, espe-
cially in urban areas. Such fnvolvement would necessarily
lead to drastic chenges in university and college curricula
for the preparation of teachers. Hence it waz anticipated
that a large number of appropriate faculty me.hers in Consortium
institutions would have been fnvolved over a three-~year period
in intensive research and evaluation of the objectives, pro-
cedures, and substantive subject matter areas of the project.
It was planned to include f{n these activities significant
numbers of faculty of DMVC instjtutions which have had less
experience in educational research and evaluation.

Manpower Proposal

Beginniag in Novembter 1969, a Consortifum pianning committee,
consisting of representatives of all Consortium institutions,
and under the le~rdership of Wright State University, began de-
velopment of a comprehensive proposal involviug a center approach
to manpower problems by university systems designed to establish
within the DMVC a Manpower Research and Educatfon Center which
could:

1. Foster both basic knowledge and operational

research,

L)

2. Develop curriculum and learning opportunities i
for students and faculty to increase the output i
and concentration of manpower specializations.



3. Bring together - 1) Consortium resources of faculty,
students, and knowledge accumu-
lations,

2) Area community people and their
problems definitions, and
3) The employers and agencies which
deal with the problems.
The interconnecting to be done in such a way that a
" more systematic, comprehensive, and cogent community
force for problem attention and solution would be
operating and progressively effective.

It was contemplated that at the end of four years the ultimate
product of the proposal would be visible and fruitful as a
combination of resources, organizations, and operational methods
(communication and factor interrelationships) which would be
producing increasing amounts of applicable problem-focused re-
search, more effective community-wide cooperation and cross-
resource utilirzation, current data accumulations and distribution
and maintenance, and strengthening of an interinstitutional
curriculum in manpower for undergraduvates, graduates, and com-
munity adults. The proposal was developed in consultation with
appropriate comnunity lead2rs, representing a variety of public
and quasi-public agencies involved in manpower problems.

A total of sixty-two f: ulty members, representing nine colleges
and unfiversities of the DMVC, agreed to constitute the beginning
resource pool from which a more concentrated emphasis on manpower
problem understanding and area action could be stirulated. It
was recognized that the need is to bring about a definite and
growing fdentification of such faculty and students with the
purposes of the DMVC Manpower Center, to cause them to think and
act as members of the Consortium resource center and to find ways
to support those research, teaching, and community service am~
bitions which would have the grecatest impact on real problem
understanding and solution.

The long~term interest of the Consortium proposal was to achieve

a maximum interinstitutional impact and effect on the amelioration
of area manpower problems, through better organization and more
concentrated support of faculty and student research and study,
student experience-grounded learning and a more efficient, re-
ciprocal, mutual-interest collaboration with area manpower agencies
and the community populations which require economic upgrading.

The proposal was completed and submitted to the U, §. Department
of Labor on November 28, 1969,

ig) COS1P Proposal
Early in 1969, a Consortium conmittece, consisting of representatives
of the chemistry departments of five institutions -~ Cedarville
College, Central Stave University, Wilberf(orce University, Wil-
mington Collepr, and Wittenberg University =-- with the active co-
operation and participation of the Project Director, began develop-
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ment of a proposal to the National Science Foundation under the
College Science lmprovement Program (COSIP). The proposal,
requesting $215,000 from Natfonal Science T'oundation, was sub-
mitted on October 10, 1969, Although subsequently the proposal
was not funded, officials of NSF have requested us, fn consul-
tation with them, to revise and resubnit the proposal on the
next submittal date, which it fs contenplated will be done.

Purpose of the proposal was to improve undergraduate science
educatfon in cach of the five DMVC institutions. Since none of
the cooperating fnstitutions offer advanced degrees in the
sciences, their major concern is to offer a quality curricular
program so that they may furnish graduate schools, industrial
laboratories, and secondary school systems with students who
have been trained in the modern developments and basic skills
in scfence, and who have acquired an enthusiasm for scicntific
inquiry. The proposal requested funds for the purchase of
equipment which none of the individual instftutions could hope
to fund in the near future because of thafr limited budgets.
The sharfng of this equipment, materials, and training would
permit each instftution to upgrade and broaden fts research
and laboratory training of students.

The cooperating institutions reguestrd funds to purchase com-
puter terminals at each institution, a nuclear magnetic reso-
nance spectrometer, a mass spectrometer, and transportation
funds to cover the expense of transporting students to the
various schools ir order to attend workshops and seminars per-
taining Lo the instruments being requested in the proposal,
These instruments would complement those which are now available
- to the institutions involved.

Since Lhe formation of the Dayton-Miami valley Consortium, the
Chemistry Departments of the five instftutions concerned have
worked in cooperation and developed closer commnication con-
cerning chemical educatfon, resulting fn an exchange of ideas

on how to best serve the sciencz student, Through the leader-
ship of the Consortium, these departments which are in close
proximity to each other have evolved a plan of cooperation which
would maintain the autonomy of each department, but which would
give each department access to more modern equipment. 1In addi-
tion to the needed equipment, the acquisftion of terminal facili-
ties to provide access to a major computer on a time-sharing
basis would provide heretofore unavailable cpportunities for
instruction, problem solving, and research for both faculty and
students through use of high speed computer facilitics., The

two instruments requested are of major importance in research,
and all cooperating departments have encouraged their students
to engage fa rescarch, while several departments have active
research programs going on continuously.

The understanding and application of computer technology to the

field of science is well documented by its value to uew adventures
in science. The role of computer activities in undergraduate edu-
cation has been expanded by the-demand {or students who are 26
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knowvtedgeable in computer techuology. In order for the student
to realize his potential in the future scientific world, he must
have a hasic understanding and worl.ing knowledge of computers.
In chemistry the sophisticated theories and complex mathematical
developments require computer use and students must learn to

use these methods. The avillability of time-sharing computer
facilities to the five institutions would provide opportunity
ot only for students and faculty in chemistry to use such
facilities but also for other departments in the five institu-
tions which have similar scientific interests. Each department
intends to develop the use of the computer to the extent that
the cheristry major would view the computer as another instru-
mental technique for the solution of chemical problems. Method-
oiogy proposed for the usc of the two scientific instruments and
the computer terminals is described in a following section.

Student Research in Educational Innovation

Last fall a committce of students of the University of Dayton,
headed by the Educational Vice President of the University of
Dayton Student Government, and with active faculty support and
guidance, began work on a project of Educational Reform and
Innovation for the University of Dayton. As the committee de-
veloped its project it cume to the conclusion that extensive
information concerning ciducational innovation and reform among
all Consortium institutions was a necessary part of the project.
1n January 1970, the committee requested some financial support
from the DMVC office to carry ocut this part of the project.
After revicw of the committce's written proposal, and in con-
sultation with appropriate faculty, the Counsortium Project
Director agreed to underwrite some of the expenses of the
project in the amount of $600, in view of the quite extensive
support being provided to the total project by the University
of Dayton Student Government in the amount of $3600.

Since that time the commlttee has been visiting Consortium
ingtitutions, carrying appropriate letters of introductjon

from the DMVC office, to gather information on innovative aca-
demic programs, new methods of teachin; end learning, diffcrent
grading and credit systems, Black Studies, cooperative projects,
multi-media learning centers, and ways in which institutions
can best extend themselves into the commuuity.

One purpose of the project is to establish an Educational
Resource Center at the University of Dayton for use by all
Consortium iustitutions. As of the conclusion of the period
covered by this report, a fairly extensive library of reference
materials had been collected. (See appendix.) It is entici-
pated that the first stage of the project -~ the information
gathering aspect == will be completed by August 1970. There-
after it is the intent of the U, D. student committee to request
appointment by the DMVC of an interinstitutional cormmittee of
interested students and faculty to evaluate and analyze all of
the educational materials collected, and to undertake appropriate
research studies into the possible development of innovative
curricular programs for use in part or in whole by any interested
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member institution. Outside of the Consortium-sponsored part
of *he project, the committece is also gathering extensive
information from other institutions throughout the United
States, all of which will provide additional input into the
projected Consortium study during the coming academic year,

e e i

Computer Terminals for Research and Instruction, and Computer-
Assisted Instruction

As a pait of the overall DMVC project to develop computer services
for all members of the Consortium, particularly aimed at providing
to the smaller institutional members at recasonablz cost computer
services in all the areas of administration, education, and research,
as described under la above, it was conceived to be particularly
important to make time-sharing remote terminals available to these
smaller institutions as the most cconomical means of providing
them with ccmputar services. Early {n March 1968, a remote termi-
nal was established at Antioch College connected with time-sharing
equipment in Pittsburgh, and later in the ycar several remote
terminals were established at the University of Dayton. Then the
DMVC Project Director proposed to several of the smaller fnstitu-
tions a "package deal' whereby through McCall Information Services
Company, for a total cost of apnroximately $1000, a remote termi-
nal would be set up on the campus for a month and connected with
telephone lines to a time-~sharing computer in Chicago, providing
about scventy-five hours of connected termfnal time. Such a

plan made it possible to give a good introduction to computer
programming for approximately twenty students on cach campus,

with additional time available for faculty and research use. To
"'seced" the project, the DMVC office provided half of the cost of
this package for any interested instftution. As & result, remote

. terminals were cstablished at Cedarville, Wilberforce, Central

State, Wilmington and Sinclair. All of the fnstitut{ons involved
except Central State continued to use the terminal after the one-
month package deal expired, and in fact these terminals are still
in operation. Later, Antioch College added two more terminals.

Although these terminals were certainly not used exclusively

for reses~ch, nevertheless we know that a good deal of time on

the terminals i{s being uscd for problem-solving in a variety of
curricular areas, and for familiarizing both faculty and students
with the use of this tool in a varfety of research areas. Since
1968 several additional institutions have installed small capacity
computers on their own campuses, e.g. Wittenberg, Central State,
and Wright State.

Computer~Assisted Instruction

The DIMVC committec on computer-assisted fnstructfon was an out-
growth of the seminar conducted by DMVC in August 1968, described
in iten 1a5 above., The interest generated by this week-long pro-
gram stimulated requests from all participating institutions for
the formation of a vesearch and study committee on CAI. Conse-
quently, iw February 1969, the DMVC Froject Director appointed
such a comnittee, representative of all member fnstitutions. (See
appendix for listing of membership) In recognition of the fact
that computer-assisted instruction is a new educational method 28

i o A 9 S0 i



which appears to have the potentfal of exerting a major in-
fluence on future methods of educatfion, and that it has popular
appeal but by its very nature suffers from misconceptions and
misunderstandings on the part of thz initiated, the committee
was instructed to concern itself with all arecas of interest in
CA1 and in particular to concentrate on the following:

1. "The collection, evaluation, and dissemination
of CAl information,

2. Exchange of ideas about CAl as it pertains to
members of the Consortium,

3. Assistance to members of the Consortium in the
utilization of existing CAI facilities to their
maximum extent,

4, The preparation of proposals for grants to support
innovations in CAI,

First meeting of the committee was sponsored by the School of
Systems and Logistics of the Air Force Institute of Technology
where a number of demonstrations of the use of CAI by that
school in the classroom was presented. In particular the areas
covered management gaming, enginecring, and thesis support.
Members of the committee toured the computer facilities of the
School of Systems and Logistics, iucluding demonstrations of
batch processing and time-sharing facilities.

The commfittee has met regularly since that fnftfial mecting and
has undertaken a number of important studies. Individual members
have been assigned to specfal tasks of rescarch in the existing
literature, and a number of knowltdgeable speakers and research
offfcerc have been brought to meetings of the committee from
otheyr institutions, with financing through the DMVC offfce. The
committee early undertook a survey of CAL resources within the
Consortium institutions and encouraged the formation on each
campus of local CAI committees. This procedure has been followed
and a number of institutions have already begun experimentation
with CAY, as at Wittenberg.

Air Force Institute of Technology made available to the committee
the Institute's ENTELEK file for reference purposes.

At a meeting of the cormittee on August 6, 1969, Dr, Hal Wilson,
Director of Instructional Techniques and Systems of Harcourt-
Brace and World, lac., led a discussion and demonstration of
"Teaching Remedial Reading Through CAI",

The DM\C office financed participatfion by the CAl Comnittee
Chairman in the annual meeting of the Associatfon for Educational
Data Systems (AEDS) in May 1969. He provided a full report of
this meeting for distribution to all members of. the committee.

The DMVC office sponsored the participation by another member of
the CAl committee in the ENTELEK CA1/CMI Information Exchange
Midwest Regional Conference in Chicago, in October 1969. 29




Professor Marcus, the DMVC representative, submitted a detailed
report of this meeting for distribution to all members of the
conmittee, ’ :

The committee has collected a considersble bibliography of
available materials on CAl, and has been in contact with various
institutions which offer programs including one in Cincinnati,

Currently the committee is developing a proposal to seek out-
¢ide funding for the introduction nf a pilot program of CAI in
Consortium institutions.
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METHODS

Methods used to conduct development activities included large amounts
of staff time provided by the DMVC Project Director; secretarial
assistance, technical assistance, communications, etc., through the
DMVC office, and fn many cases by the Project Director working
through the Consortium R & D Officers, or through planning committees,
study committees, task forces and the like, comprised of appropriate
Consortium faculty and administrative members, and in many cases
students. Large amcunts of faculty time were provided by the insti-
tutions involved in all of these activities, as part of the fnstitu-
tional contributfon to the CORD grant.

Many of the larger committees delegated specific tasks to subcommittees,
and in many instances requested the DMVC office to assemble various
data from within the Consortfum or from outside sources. It was dis-
covered that a very useful technique to bring a committee or task

force together to begin any particular activity or study was a luncheon
meeting. It was found, for example, that due to teaching and other
schedules it was often difficult te find a time when a committee, repre-
sentative of twelve institutions could meet, except for lunch. Juch
meetings, the costsof which were defrayed by the DMVC office, also
served as an excellent neans to bring people together, who had perhaps
not previously met, in a relaxed social atmosphere prior to Lz inder=
taking of business, and it was soon apparent that this was an excellent
and useful device to get the committee's work off to a good start.

The Board of Trustees of the Consortium and its Executive Committee

were always involved in major policy decisions, with full descriptive
materials and other supportive evidence being provided to them in ad-
vance by the DMVC Froject Director. The support thus provided to the
DMVC office by the Trustees was invaluable, and of great material assist-
ance fn bringin_ about full cooperation on the pari of all fnstitutions.
Where appropriate the feculty advisory committee and the student advisory
committee were consulted for recommendations. All of these devices
helped to insure full participation by all affected members of the fu-
stitutional commnities, and only such “grase roots" support made possi-
ble the successful culmination of many of the Consortium's activities.

Methods used in five ¢€ the major projects of the Consortium are re-
ported now in some detaifl:

1. Bureau of Goverament Research
The initial stage of the stidy required collection of basic
data concerning the governmental units and quasi-public
agencies in a nine county region. The types of unfits con-
sidered in the inventory were countfies, tities, viilages,
townships, school districts, special districts, and various
milti-county agencies. The irformatfon gathered included
population statistics, budgets of the units, empluyment
statistics, forns of government, and average daily attend-
ance of the school districts.

Using this data, a sample of the units was chosen for a
survey and a questionnaire developed i{n two sections (see
e : k)|
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appendix for questionnaires used, and other details). The
first section consisted of a list of twenty-eight services,
vither of a continuing or short-term nature. Each respon-
dent could choose any of fcur responses: the sexvice was
not needed for the future; possibly nceded for the future;
adequately provided currently; or in need of improvement.
The second part asked the units to list the projects that
they had contracted fur in the past three years,

To gain an accurate estimate of the degree of Consortium
involvement fn a research bureau, sample departments from
ten of the Consortium finstitutions were surveyed, The ob-
jective was to examine the resources as well as the fnterest
of the full-time faculty, the number of full-time majors ==
both graduate and undergraduate, and the character of co-
operative or internship programs, if any.

The third stage of the study considered the possibility of
receiving federal funds or foundation grants for the initfal
operation of the bureau. This involved research {nto the
availabjlity of grants under the federal educational acts
and programs established to cope with urban prehlems,

Faculty Data Bank

The original questionnaire used to collect information for
the Faculty Data Bank was developed by the Project Director
from a variety of sources, but primarily using a publication
of the National Scfence Foundatfon, "Systems for Mecasuring
and Reporting the Resources and Activities of Colleges and
Universities'., The questionnaire went out with a covering
letter from the Project Director in April of 1969, request-
fng return by May 1, 1969, in a self-addressed, stamped
envelope,

When the follow-up mailings werc ready to be made later in
the year, we had by that time fairly well developed our
coding system, and the new questionnaires {in two parts)
reflect the coding system (see appendix). Splitting the
questionnaire into two parts was designed as a means to
simplify the reporting task for the individual faculty
member. He recefved only the form marked '"Dayton-Miam{
Valley Consortium Faculty Data Bank Faculty Form'. The
other questionnaire, "Faculty Data Bank Vita Information",
went to the Academic Dean or equivalent for completion from
the fnstitution's individual personnel files. In most cases
this information was provided to the DMVC office directly
by the Dean's office and in others the form was sent by the
Desn to the indfividual faculty member for completion.

In developing the coding system, as alrecady noted above,
it was necessary to make major decisions as to the ftems of .
information to be coded for card punching., A copy of the i
outline of suggested ftems prepared by the graduate assistant
is included in the appendix. From this list was developed
the coding system using a maximum of four digits for the 32
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various items of information. The REGIS FORM (0E-2300-2,1,
3/69) was followed for listing of major field of study.

From the code book an appropriate coding sheet was developed
(see appendix), and during the late summer and fall of 1969
another student assistant in the DMVC office completed the
coding of all faculty questionnaires. These in turn were
then referred to the Office of Computer Services of the
University of Dayton for puaching of IBM cards and completed
in early January 1970, The punched card decks are retained
in the DMVC office which has access to the IBM Sorter of

the University of Dayton whenever a rvn needs to be made.

Retraining of Teachers and Administrators

The goals of the project are: (a) the identification of
important issues in the retraining of teachers, administrators,
and higher education personnel for teaching the disadvantaged.
Emphasis will focus upon attitude change in the person and in
the system toward the disadvantaged; (b) the identification
of procedures by which implementation is based on positions
taken: (c¢) a clarification of implications pertaining to
teacher, administrator, and higher education personnel re-
training programs; (d) the incorporation of the findings of
the project into a model program of retraining educators.,
Project Objectives: The premise of this proposal supports
the view that disadvantaged students will find school ex-
periences successful and satisfying if they are provided

with appropriate stimuli and if educational persounnel are
confident of the academic potential of the disadvantaged
student. Thus, the major objective of this proposal is to
retrain administrators, trainers, and teachers so that they .
will be committed to functioning in a new school reality.

The emphasis will be placed on the reeducation of administra-
tors, supervisors, and professionals in the field, university
personnel, and community persons. The eventual goal is to
develop educational personnel who are positively oricnted
toward the disadvantaged; who are convinced that the dis-
advantaged can learn; and whose expectations include success=-
ful learning performance by the disadvantaged child.

The following objectives are subsumed under the major ob-
jective: Objective Number 1: to help teachers develop: an
awareness of the characteristics and needs of the disadvantaged
student; a commitment to the disadvantaged student; and a
positive feeling about the learning ability of the disadvan-
taged child. Objective Number 2: to help administrators,
teacher supervisors, and teacher trainers develop a sensi-
tivity to the needs of the disadvantaged pupils; to break
down communication barriers; and to help in the development
of a positive feeling about the learning ability of the dis-
advantaged child, Objective Number 3: to develop adequate
self-concepts in educators. Consideration will be given
primarily to the setting up of a climate which encourages
change; the provision of feedback for behavior evaluation; 33
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and the provision for a clarification of attitudes and feel-
ings., Objective Number 4: to iavolve school board members

in group dynamics séssions so that the school board members
will develop an awareness of the nceds of the disadvantaged
student; an acceptance of the disadvantaged child as a worthy
individual capable of desirable change; a greater awarenecss

of the needs of administrators and teachers; an appreciation
of the importance of teacher selection and trairing for the
dynamics of educational change; a more effective communi-
cation with parents; and a greater awareness, and acceptan-
of, self. Objective Number 5: to help parents of disad-
vantaged children develop: an awareness of the need for
strengthening positive attitudes toward school; an awareness
of the motives of educational personnel; a greater understand-
ing of self; and a greater undcrstanding of other parents.
Objective Number 6: to involve the university community
directly in the activities of the larger community. An assump-
tion of this proposal is that the educational institution in-
cludes not only the public schools in the ghetto areas and

the urban systems of which they are part, but also the schools
which train the teachers. Close cooperation between the uni-
versities and the school districts, especially in urban areas,
is imperative. Objective Number 8: to improve the quality

of instruction in disadvantaged schools. The intent of this
objective can be realized throug:: the introduction to edu-
cators of new curricular approaches, materials, and devices
that will be useful in teaching the disadvantaged; the under-
standing by educational personnel that the creation of an
effective learning environment which heightens che probability
of success reduces threat; the development of concern for
relevant teaching-learning experiences which are appropriate.
and meaningful to the disadvantaged student,

Parity Principle. The planning phase and pilot proposal of
the project have been planned and developed jointly by the
Dayton-Miami Valley Consortium faculty, by Dayton school
administrators and teachers, by Model Cities' representatives,
and by community participants. The Dayton-Miami Valley
Consortjium is a cooperative venture among 12 colleges and
universities located in a five-county area surrounding Dayton,
Several meetings have been held with Model Cities' representa-
tives, administrators, teachers and teacher aides. The
suggestions made at these meetings have been incorporated

into the proposal. Rabbi Joseph A, Weizenbaum, President,
Citizens Advisory Committee, Dayton Board of Education, has
provided written support of the proposal. A specially designed
project, GRIP (Grass-Roots In-Put), undertaken to secure re-
action and support by the community, was conducted in early
June 1969. Ccmments made by this group served as guidelines
in the writing of the proposal.

In order to gain a wider and more certain expression of the
interests of the urban community, a project Advisory Board
is in the formative state. The Board, composed of 15 commuuigz



representatives, 8 public school personnzl, and 7 Consortium
members, will implement community participation in project
design, operation, and evaluation, The Ohio State Depart-
ment of Education will contribute also in the project develop-
ment and implewentation, A statement of cooperative endorse-
ment will accompany the proposal,

Cooperation among institutions and agencies and with other
Federal programs. 7This proposal represents the cooperative
efforts of the Dayton-Miami Valley Consortium. The Con=~
sortium has a number of highly unusual characteristics --

the geogcaphic proximity of the wembers minimizes the prob-
lems of communication and interchange of programs, faculty,
and students; the breadth of the programs of cooperation
includes every aspect of college and university operation;
and the diversity of institutions involved insures the
preservation of individuality, of student-centered programs,
and of the opportunity to undertake bold, innovative approaches
to the problems of higher education and of society. The pro-
ject will be related to the Model Cities Program (Educational
Component) through Model Cities sch?0l membership on the
proposed Advisory Council,

Institutional Change. While the goals expected to be achieved
by the proposal have yet to be tested realistically, the
Consortium members have indicated & readiness to integrate

the project into their regular programs. Major changes antici-
pated in college university curricula are: A. a reduction cf
the effort usually devoted to the study of specific methods

and materials of instruction with an increase of understand-
ings, value considerations, and thought processes; B, problem-
focused seminais that will provide theoretical understanding
and practical skills relating to instruction; C. an organi-
zation of classroom instruction and related field work as one
unit; D. a physiczl relocation of a portion of the training
from the university locale to the disadvantaged schools; and

E. the introduction to teachers, trainers, and administrators
of new curricular approaches, materials, and devices that will
be useful in teaching the disadvantaged.

Major changes anticipated in the schools are: A. the under-
standing by teachers, trainers, and administrators that the
creation of an effective learning environment heightens the
probability of success; B. the development of teachor,
trainer, and adrministrator concern for relevant teaching-
learning experiences which are appropriate and meaningful to
the disadvantaged student; and C, the replacement of curricu-
lar experiences determined to be unrelated to the present and
future needs of the disadvantaged student by those which are
relevant, '

Formal Program. The pilot year of retraining will start in
June 1970, and conclude in June 1971. The general format will
be a year-long activity collaboration among 40 paid partici-
pants (trainers, teachers, and administrators), nrarents,
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school board members, community members, students, project
staff members, Advisory Board Members, Consortium faculty,
and outside resource-leaders, The purpose will be to study
neceds and problems which constitute the burden of change,
to confront the difficult dimensions of both individual and
system change, and to devise and engage in individual and
group projects to test activities which are consonant with
and require new attitudes and expectations.

The summer institute phase will be preceded by a workshop
bringing together selected participants, project leaders,
Advisory Board Members, and Consortium faculty to preview

the year's program, ecvaluate the proposed content of problems
and issues, solicit recoimendations for additions and changes
in the institute. The workshop is the opportunity for partici-
pants to realize that the retraining is their problem, and
they are the focal point to bring about more effective edu-
cation by developing change-effect goals. The summer insti-
tute, lasting 4 weeks, will be organized as follows: A, morn-
ing presentation of appropriate subjects, problems, and

issues related to the central question of professional atti-
tudes, expectations, and behaviors in the education of the
inner-city child. Lectures and seminars led by Consortium
faculty, consultants, and change-action teams will be com-
bined with demonstrations and discussions Probable topics

to be included are: child development and personality con-
figurations; implications for learning; sociology of the inner
city; cultural disadvantage and deprivation; social change;
educational objectives; community and school relationships;
prejudice; staff communication and cooperation; and the threat
of change, B, Afternoon group dynamics sessions will build
into human relations laboratories, Four to six groups will be
organized for interaction stimulated by the growing clarifi-
cation of the problems inherent in contributing productively
toward self-actualization, issue orientation, and in making
possible radical changes in the educator's self. The group
dynamics sessions will provide intensive practice toward
project goals.,

The in-service year continuation will begin in September and
continue throughout the year until June 1971, and will include
weckly group dynamics sessions, held in the schools and in
colleges, Learning in effective communication and in adapta-
tion to attitude changing practices will continue as discussion
wil focus on progress reports, current pioblems, and developing
prospects for significant change. The pilot year activities
will conclude in June 1971, with an evaluation by all personnel
involved. Judgments expressed about the format, content, and
alternative procedures will help determine modifications to

be introduced into the second year,

Manpower Proposal

1) The consortium manpower resource center, to be functional
along the lines of development which are clear by the end

of the first year of support, would consist of the Direct?;g



2)

3)

secretarial, and clerical staff, some student and com-
munity member assistants and an executive program opera-
tion committee. . The executive committee would function
with the director and staff teo reach operational and
budget allocation decisions, appraise, refine and extend
programs and assist in all phases of program promulgation,
especially within the consortium precincts of faculty,
students and college administration, Committee members
would be rotational each year to insure both continuity
and spread of involvement. Committee representation
would be as follows:

. Two consortium faculty with research as primary
interest

. Two consortium faculty with curriculum develop-
ment as primary interest

' Two manpower agency leaders

. Two community members from target populations

The executive committee would either come from or be se-
lected by the manpower resource center advisory board,

The consortium project would be managed and administered

in response to the policy, goal and directional judge-
ments of the advisory board. The consitution and function-
ing of the advisory board would be in effect by the end

of the first year of support,

Compositior of the board would approximate the follow-
ing representation:

. Consortium faculty - 5 members
. Consortium students -, 3 members
. Employer groups = 3 members
. Labor groups - 3 members
. Public schools = 3 members
. Manpower agencies 4 members
. Community spokesmen 4 members
. Government manpower specialists - 4 members
. birector of Consortium Project - _1 member
Total 30 mwembers

The exact membership ard number of representatives would
be decided by the first year plarning and specification
semiuavx.

The consortivm manpower resource center would have the

following operational objectives and responsibilities:

a, Funds allocation to sub-projects and related
administration. '

b. Continuous fund raising from Federal and private
sources,

¢, Buildup and maintenance of information on
consortium resources in manpower - faculty,
students, reports, materials, library biblio-
graphies,
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d. Discussions with and presentations to consortium
faculties to explain the manpower concentration,
secure faculty identification with the center and
stimulate institutional and interinstitutional
activity in research, teaching and community man-
power problem solving.

(1) Planning for this objective includes the
evolution of workshops, seminars and group
sensitivity sessions around such subject
matter as economic and social conditions,
their causes and realities, which will
enable community front line participants
in poverty and the struggle for upgrading
to act as educators of the faculty.

e. Assistance to outside manpower agencies and man-
power programs in the study and specification of
the most productive design of an area coordinating
body which will reduce confusion and overlap, bring
coherence to problem definitions, analysis, data
collections and program action and improve signifi-
cantly the delivery o° needad servir - . The con-
sortium wanfower resoucce center board would auto-
matically further this objective and would have a
vital interest in the reciprocal relationship be-
tween the consortium manpower center and the commun-
ity wide coordinating body,

f. Curriculum improvement, creation of institutional
and interinstitutional manpower specialization
options within departmental or interdisciplinary
majors, creation or selection of interdisciplinary
courses which contribute to manpower specialization
or background in undergraduate and graduate levels,
Depth study of the work and field experience oppor-
tunities which can be combined with academic curricula
to provide a richer education, and badly needed man-
power for employers.

The idea of faculty-student teams for periodic off-
campus contractuudl service, res+arch, program evalu-
ation, problem surveys, etc. to an employer, agency
or governmental body would be explored,

g. Assistance to faculty, agency leaders and community
representatives to clarify needs for research and
problem studies and to provide as much support as
possible to faculty research (including faculty-
student teams). - The following are needs and oppor-
tunities in research and special projects which are
obvious at the present time, .

{1) The impact of Cooperative Education on academic

' performance, career directions and employability
of black stucdents - college and high school
levels., 38




(2)

(3)

(4

(5)

(5a)

(6)
(7)

(8)

(9)

(10)

Evaluation of local Talent Search project and
high school - community college cooperation to
improve career guidance counselling. Both
programs, which are being readied for funding
and application, propose to interconnect thc
public schools, the consortium college and
universities, employers and manpower agencies
to locate and influence underachieving, drop-
outs, dropout-tending and low=income students
to continue or resume their education, carcer
choices and preparations beyond the high school
diplnma,

Complete inventory and operation study of the
consortium area manpower service programs, in-
cluding recruitment, qualifications and referral
services, institutional training, on the job
training, employer and government employment
services, vocational and career guidance and for
the study of the practicality and form of a com-
munity coordinating body.

Cooperative project with the Dayton Model Cities
one~-stop job center to help solve delivery
problems, reduce overlap with other programs

and evaluate effectiveness.

Study among area er.nloyees of present and future
manpower needs, requirements for skills and
backgrounds compared to the availability within
education and training programs of curricula

and skill preparution to meet and stay abreast
of changing occupational demanis,

Research on the degree of upward mobility ac-
cessible to trainees placed on ¢ntry level, low
paying jobs, Research to vollect and dissemi-
nate data related to cost-of--living index which
would reveal effective earning levels of training.

A task analysis of social welfare jobs.

A study of area migrant maunpower conditions, in-
cluding a study of literature and reports avail-~
able from state and private assistance and regu-
latory agencies .o determine fhe kinds ani degrees
of deprivation and to recommend steps to remedy
avoidable hardships and inequities.

Manpower problems of the Appalachian sub-popu-
lation in Dayton.

Research activities leading to utilization of
disaoled persons as a manpower. resource,

Research in connection with the Monsanto Research -’
Corporation and Miamisburg plan to hire, train

and upgrade unskilled employees, and to open
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residential opportunities in the community
for employees.

(11) The design of a three part project to encourage
the expansion and stability of small business
enterprise in the black community:

(a) Junior Achievement program for high
school students

(b) Small business management training
program for potential owners of small
enterprise

(c) Management development seminars and con-
sultant service to existing business owners

(12) Adult education prospects for immediate future:

(a) Continuing education in Personnel and
Manpower Requirements and uses for state,
county, municipal and educational officials
who have personnel and manpower responsi-
bilities for their governmental or edu-
cational units,

(b) Seminars for combinations of consortium
faculty, employer and labor leaders and
representatives from low income communities
to cousider all aspects of equalization
of cmployment opportunities, different
perspectives on background deficiencies,
hiring, training and upgrading practices
and institutions versus individual needs
and goals,

{c) Seminars and workshops for employer foreman
and first line supervisors along with com=
munity people to consider attitudina® and
behavioral barriers to successful intake
and progress of low-income, inexperierced
and unskilled persons.

(d) Seminars [or eumployers to consider expansion
of job opportunities for female heads of
households and unemployed youth. Such semi-
nars as (b) (c) and (d) can open up the
question of employer social responsibility
for maximum easing of entry, training,
supplemental education and for provision
of a satisfactory environment of support
and encouragement,

4) The first year would be devoted to a study in detail of the
implications of the above stated proposed plan and to an
implementation of the beginning organizational structure.
The program design would be tested and refired in discus~-
sions with all consortium and outside constituencies. The
director would lead the collaboration with the board of
advisors, the initial persons to be invited to participate
by the consortium president on behalf of the consortium
board of directors (presidents of member colleges}).

40




Decisions would have to be made on project, research
and curriculum development priorities to allocate funds
for some projects which can be started in the first
year,

A small amount of consultant time would be drawn upon
to assist in program design appraisal and refinement,

The first year development format would oe a bi-weekly
seminar (at least 20 sessions)., T[he seminar would be
open the first year on a continuing basis to graduate
students for whom the manpower resource center project
will be of research interest. Such students would be
able to benefit and contribute by means of surveys,
data collections and analyses which will advance the
seminar purposes.

Sub-groﬁps within the seminar would be delegated to
study questions and present recommendations in order
to firm up:

a, Research, evaluation and other area
problem related needs which will guide
the recruitment and stimulation of
consortium faculty,

b. Methods to achieve satisfactory in-
ventories of faculty research interests
and competencies, in~field professionals
with research or teaching interests,
and to accumulate and distribute vital
data, current reports and bibliographies
relevant to manpower problems,

c. Plans for curriculum improvement in- i
cluding recommendations for additional
faculty, courses which should be added
and field experiences which should be !
incorporated.

d. Priorities in adult and community
education,
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PROPOSED RESEARCH PROJECTS AND DESIGNS
MANPOWER RESEARCH PROJECT

The Impact of Cooperative ILducation on Low Income Students --
Aspirations and Self-Concepts; Academic Pexformance; Career
Directions and Employability

Cooperative Education provides for the alternation of students between
scparate periods of study and off-campus employment in jobs related to de-
veloping (and changing) career and professional interests, Such programs,
especially at the college level, have the following key clements.

1, A substantial number of work periods, usually in a regular
alternating sequence, added to the academic¢ study program.

2. Special counsellor and faculty guidance and advising (pre- and
pust-job to help students choose appropriate jobs and to inte-
grate learning from job experience application and training with
classroom studies,

3, Careful job placement to assure real responsibilities, increasing
complexity of tasks and challenge, professional environments,
supervision and skill training and employers who are attuned to
the educational benefits which they can extend.

4. Emphasis upon extra-job opportunities within the communities
for student lecarning and self-development, Field seminars, stud-
ies at other universities, community service projects, and
cultural events -- these and other exercises, including the stu-
dent's management of his own residence, living expenses and
recreation time are stressed,

Within the Dayton-Miarni Valley Consortium, there are three colleges
which enroll significant numbers of low-income students for whom the Co-
operative Education venture is still a new form of education. Antioch Col-
lege, which has practiced Cooperative Education for morc than 45 years,
started in 1964-65 to recruit and admit students from several inner city pop-
ulations, most of whom are black and all of whom have severc financial
neced. Ninety-two students have been admitted through the fall quarter of
1969, Wilberforce University, a predominately black institution, made the
changeover to Cocperative Education in 1964-65 and its program has grown.
from 19 student placements in 1965 to 187 student placermnents for the fall
trimester of 1969, Thrce hundred thirty-scven students held program jobs
in the spring-summer trimester of 1968-69. Sinclair Community College
in Daylon has practiced Cooperative Education for a long period but has just
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recently, within the last two years, started to enroll larger numbers of
students from the west side ghetto to put forth special efforts in the prep-
arution of such students for jobs, and to modify curriculum and counsecl-
ling for better career guidance and preparation, In addition to the col-
leges, Roosevelt High School, the largest of thrce predominately black
ghetto schools in the Dayton school system, added Cooperative Education in
1969-70 as part of its experimental attack upon the dropout problem. Wil-
herforce University will be the largest ground of experience for rescarch
but the other two colleges and the high school will provide valuable data
findings for comparison purposes,

Hearty claims are made for the educational and developmental value
of Cooperative Education by those educators who practice the form and are
committed to it, All such glowing claims derive from a generalized exper-
ience of the apparent success and satisfaction of students, based upon stu-
dent testimonies and what is generally construed by faculty and counsecllors
to be such gains as increcased responsibility for goals formatioa and achieve-
ment, greater academic study motivation, improvement of communication
skills, and a more sophisticated appreciation of real world problems, pro-
fessional work opportunities, as well as the demands of the professional
world for preparation. But such claims have pertained largely to students
from the white middle class and, to a significant extent, to those students
in engineering and business administration, More importantly, no precise-
ly controlled or in-depth study of a particular program or cluster of programs
has been done to evaluate the variety and scale of educational advantage or
to isclate any rcal disadvantages to learning progress., Objections to Coop-
eration Education have been expressed with the same impressionistic con-
fidence as have the valued advantages.

The Dayton-Miami Valley Consortium setting is a unique opportunity
to study Cooperative Education's impact on black students who have receiv-
ed little or no cultural preconditioning of expectations or readiness for work
as education, and to compare findings about them with evidence of achieve-
ment among their peers who pursue a straight academic course, The stu-
dent experiences to be studied and analyzed will cover the range of curricu-
lar interests from the humanities to physical sciences and enginecering
with a large number from studies in social and behavioral sciences, Cer-
tain aspects of the study, if not all of it, will be applicable to high school
as well as to college students,

The research design will be refined into hypotheses, questions, and
reliable forms of data gathering and control to investigate the effect of Co-
opcrative Education on:




Student self-image, and aspirations, self-respect and confidence,

Changes in and development of satisfying career interests and
directions,

Academic performance -- motivation to study, range of subject
interests, sclection of major, ability to do independent worl,

Learning attributable to job holding-skills, attitudes, conceptual-
ication processes and the address of problems,

Values and long range objectives -- community concepts, social
problem perceptiens, terms and contexts for self-realization,
priorities for post-graduate action and growth.

Limits imposed by students' backgrounds -- ability-- attitude -~
value configurations, cultural sets and other conditioned factors
which militate against success in Cooperative Education,

FPerceptions by students of purposes and meaning of Cooperative
Education contrasted with program objectives as a factor in stu-
dent accomplishments and success,
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SUGGESTED MANPOWER RESEARCH AREA
by
Hollis Price - Assistant Professor of Economics, An. och College

Therc is a myriad of mutually reinforcing factors responsible for the
economic underdevelopiment of the Black commmunity, e. g. discrimination,
inadequate health services, overcrowded educational facilities, ectc. and al-
though a final resolution of this economic problem will require effective ac-
tion in each area, some factors can be identified as strategic because of their
potential "spin off' cffect. Employment is such a variable. For if the employ-
ment situation of the Black worker can be substantially improved, the impc os
will be generated for wide spread improvemen’s in the economic status of tuc
Plack community,

One crucial aspect of this complex employment problem is the occu-
pational lag., Plack workers are disproportionately concentrated in jobs
characterized by low pay and intermittent employment and which are most
subjcct to technological sbsolencence. Thus, if manpower programs are to
be rnaximumly cifective, they must provide training which rectifies the above
mentioned unbalance. '...nonwhites ... will have to gain access to the rapid-
ly growing higher skilled and white collar occupations at a faster rate thaa
they have in recent years if their unemployment rate is to be brought down
toward the same level as that of their white fellow citizens. "

I.abor market rescarch could render a valuable service by develop-
ing projections of future labor market demands in the Dayton arca, thereby
providing the nccessary information upon which viable manpower programs
could be structured.

A sccond aspect of this problem arises frotn the fact that in recent
years most of the cconomin growth with the metropotiitan areca has occurred
in the ring or suburban coinmunities while the Black population remains con-
centrated in the center city, In many cases jobs are available but unacces-
sible to the Black worker., Rescarch on the past and projeclions of fulure
job locational patterns within the Dayton metropolitan area could be under-
taket to determine whether or not there is a need to develop dispersion, as
well as training programs. If there is a need for the former, resources will
have to be altocated to develop transportation projects as well as to raise
the skill level of the Black labor force,

As t' e National Advisory Commission on Civil Disorders noted, "For
residents of disadvantaged Negro neighborhoods obtaining jobs is vastly more
difficult than for most workers in society. For decades, social, cconomic,
and psychological cdisadvantages surrounding the urban Negro poor have im-
paired their work capacities and opportunities, The resull is a 'cycle of
failure' -- the employment disabilities of one gencratior breed these of the
next, " ‘
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AN EXPLORATION AND PILOT STUDY OF TASK ANALYSIS OF
SOCIAL WEILFARE JOBS
STATEMENT OF PROBLEM

The understanding of the dynamic relationship within the triad of client
neceds, worker skills and the social welfare systems provides the basis for
arriving at solutions for one of our major social problems, namely the man-
power shortage, The primary objective of this proposal is to outline an inves-
tigatory instrument which meets this requirement.

The critical naturce of the manpower shortage has led to the need to exam-
inc several questions in the delivery system of social services. Among them
arce: :

1. What do workers do within the systemn?
2, Are social welfare client neceds satisficd now and to what extent?

3, Arc there ways to improve the manpower condition and thereby
improve the scrvice?

4. What arc the systematic steps, constructs and problems implicit
in the interrelationship of the above?

The proposal outlines the theoretical framework and methodology to as-
certain the substance of the actual process and services, and the variables
and problems in defining and ordering social welfare tasks within those sys-
tems, This pilot study is predicated on the nced to identify the kinds and num-
Lers of personnel necessary to staff present day sociel welfare services,
Further, the goal is to study the service process in order to determine the
elements of the delivery systemi. Thus, we will be able to provide the basis
for the improved utilization of present personnel as well as new job types.

The approach will be primarily functional and rooted in the concept of differ-
ential skill levels, The methods employed wil! also produce guidelines for ed-
uvcation and/or training mmodels for differential personncl.

The proposal is predicated oa the following assertions:
1. Through direct or indirect interpersonal activities, the social
welfare system has as its responsibility the modification of the

ENVIRONMENT and its Institutions to meet HUMAN NELDS
and/or
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2, The responsibility of assisting HUMAN BEINGS to adapt
and make better use of the ENVIRONMENT and its insti-
tutions.

3. Social work is one of several occupations within the social
welfare system and is central to it.

4, We define social worker as "occupation-as-fully-trained",
with the master's degree in social work from an accredited
school,

The fundamental contention is that no task analysis of social welfare
jobs can be formulated as a separate entity and apart from the client popu-
lations the system serves. Therefore, the attention of the pilot study will
be directed to identifying those processes which characterize ""what gets done™
and by whom. These identifications will be studied against the limilations of
the systems. In this way, the options and levels of worker tasks can be de-
fined, refined, rearranged, distributed and clustered according to knowledge
required, skills and performance levels,

THEORETICAL CONSTRUCT

Research mmanagement necessitates theoretical stabilizations, Social wel-
farc delivery systems, recognized as such from a bird's eye view as having
common goals, are highly variable in their particular objectives and respon-
sibilitiecs. They also differ irom onc another in organizational structure, per-
sonnel classifications, mmethods used, management and so forth, To add
another sct of variables, that of the client population served, enlarges the al-
ready overburdened complexities, However, because the social welfare de-
livery systems are rooted in practice and service, the client population and
its nceds are their "'raison d'etre', Therefore, the clicnt population and
their nceds becomes an integral part of the construct and design as presented
here.

The rationale for the departure in the paridigm, as presented by Fine, is
that his is structured vertically, Fine's common factors are more approp-
riate to commpare delivery systems and their tables or organization, It does
contribule a stable way to manage quantifiable data of work tasks within the
world of occupations,

The proposal prescented here blends some of the dimensions of Fine and
Jaques and adapts them to the "work world" of social welfare systems in depth,
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The theorctical construct presented-acknowledges the increase and complex-
ity of social welfare work tasks and responsibilities {guantitative) and the
professional, technological and artistic substance of the work tasks (quali-
tative). In other words, it is the study of the substance and balance beiween
cfficiency and proficiency in which the theorctical consiruct presented here
augments Fine and Jaques. To put it another way, the pilot study will con-
centrate on ''what gets done' and by whom and why. Since this is intimately
linked with HUMAN and ENVIRONMENTAL nceds as presented by the client
and/or recipient of the service system, it will also identify within the system
“what workers do' and point out the consonance or dissonance.

The outer perimeters will be the systems and their objectives, poli-
cies and limitations of service, The inner boundaries will be the client and
recipient populations and their multiple needs. The intermediary levels
arc the workers and their tasks in the dynamic interaction between the sys-
tem and the client,

The thecoretical construct {or the purpose o the pilot study rescmbles
a conical spider web (symmetrical or asymmetrical) with the client popu-
lation at the center core and with five ribs or spokes, representing the path-
ways of the service system *hrough which the client(s) travel. The circular
arterics or connective links represent the various work stations between
and among the service systems, but still relating to meeting the nceds of
the client in different work tasks, [FEach major work station (Intake, Treat-
ment, and Administration) has sub-pathways depending upon the profession-
al, technical and other worker skills available, according to the breadth
and depth of the service system.

With this design, it will also be possible to measure and/or rearrange
the work tasks along the system pathway, not only for cfficiency, but also
for proficiency in optimizing the available manpower. It has the potential
of pinpointing the strengths of manpower utilization as well as developing
checkpoints of worker performance and worker distribution.

The theorctical construct does not necessarily assume a more complex
worker skill or capability as the client goes through the systems pathways,
It assumes a different skill, necding different training or cducation, It
poslulates that the social worker is the head of a teamn at the major work
stations, The intake social worker cetermines the pathway within the sys-
tem which is appropriate for the client to follow. He may also redirect
the client to another system more applicable to the client's iieeds. The next
major station, also headed by a social worker, is the trecatiment station,
This, too, is formulated as a team concept with several levels of work tasks
within it, ‘The third major station is administration, also headed by a so-
cial worker, and has scveral tevels of work tasks within the unit,
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Some service systems may not have all the work stations in similar
progression. These will be noted and field tested. Somec work stations and
their subdivisions will cluster more casily than others and differ from
system 1o system. Those which have common performance characteristics
will be abstracted for the purpose of developing guidelines for educational,
in-service or on-the-job training models. (SEE TASK-EDUCATION RATIO,
page 10),

The coustruct presented can be linked to the breakup of work tasks at
cach major station as they relate tc PEOPLE and DATA functions, (SEE
VISUAL DIESIGNS OF THEORETICAL CONSTROCT, page E-3¢, E-3f and E-3g

SCOPE

During the pilot study, five (5) major =ocial welfare delivery systems
will be chosen as the sample, These will be defined as to their:

a, Objectives

b, Organizational dcsién
c, Mecthods and Services available
d. Tasks performed by professional, technical and

para-technical personnel to achieve their goals,
The five (5) social welfare delivery systems chosen will be:

1, JPublic Welfare
'R Family and Child Care

3. Probation and Corrections
4, Groupwork and Neighvorhood Centers (non-recreational)
5, Social Planning and Funding

Wherever possible, the sample of delivery systems will te randomly
selected from public and private auspices, but will not be studied for com-
pavalive purposcs, These systeims will be reviewed in large, middle sized
and small cominunities, The social services which are an auxiliary or an
integral part of othcr major delivery systems, i.e. hospitals, mental
health, education housing, emyployment and so forth, will not be part of the
sample,

The first phasc of the pilot study will include field visits to three (3)
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cities of differcent population size. On the average, onec (1’ day will be
spent in cach setting in order to understand the system of delivery of each
agency., Tape recordings will be made of intake and treatiment content, In
addition, the Project Director will interview the administrator., In this
way a sample of about one hundred fifty (150) intervicws will be available
for later analysis, according to the methodology outlined in Phase 1 below.,
In Phase II, the plannted questionnaire will be subject to pre-testing in
three {3) other cities of similar size but different locations,

APPROACH AND METHODOLOGY

An adequate description of the person to person interactions character-
izing the activity of the social worker is preliminary to identifying those
skills cmployed in the client-worker engagement found in the social wel-
farc system. To determine and classify such skills requires that sociolo-
gical and psychological parameters of both the interview situation and the
welfare structure in which the interview is undertaken, be delineated cave-
fully.

The clascical method of using questionnaires determining job and
task contents inay be inadequate for two reasons, First, questionnaires
arc constructed on the basis of some thesis developed by the author(s)
which underlic the phenomena under investigation, The rationale for the
construction of the questionnaire may be difficult in the absence of first ob-
taining a clear understanding of those factors which influence the client-
worker rclationship. In this sense, the questionnaire can represent an at-
tempt to get at the facts without an adequate strategy for the elicitation of
the pertinent facts, Second, questionnaircs by and large constitute a static
too! in the repertoire of methods and techniques available for rescarch in
the social arca, Questionnaires may not be sufficient for research appli-
cations to states and conditions which are dynamic in nature and of which
the present social welfare situation is of direct concern.,

In lieu of the questionnaire method, the present study proposes that the
pilot effort should attempt to arrive at the critical parameters of client-
worker relationship through non-directed tape interviews. From the con-
text of a client-worker relationship characteristic of the social worker func-
tion, those facters which operate to define the task skills can be subsequent-
ly clicited, categorized, defined and carecfully studied, The concepts ad-
vanced by Fine (1, 2), Flanagan (5} and Jaques (6, 7) which relate to the ob-
serving-learning dimensions, the criticality of incidents and the decision-
making dynamics which are likely to pervade the social welfare service
function can provide the basis for the assessment of the data and for the de-
velopment of testable hypothesis for later test and verification.
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The plan of the research mecthodology is as follows: Personal data on
the client are gathered and made a part of the rescarch record, Similarly,
the training, classification and experience level of the worker is recorded.
For the interview situation, the research record will indicate the basis and
objcctives of the interview. The entire encounter is then recorded using
conventional recording apparatus, The complefed tape is then reviewed or-
ally by qualified MSWs available to the project. The following data are

collected:

a, A flow of the interactions occurring between client
and worker.

b. Total time of the interview and the stresses.

c. Decisions made during interview (referrals, further
investigations, service nceds {or not) recognized and/or
available),

d. Kind and amount of breakuwowns in communication be-
tween cli ~t-worker.

C. Enumeration of worker tasks related to services and

programs within the system,

Post analysis of the interview tape report and derived plans would in-
clude:

a, Extent of rapport achicved and the means of achicving
this rapport would be identified and studied.

b. Skill factors (comunmunication, f{lexibility in shifting prob-
" ing strategy), persuasion, ncgotiating.

C. Characteristics which diffcrentiate flows for the various
client-worker cases:

1. Among different types of worker backgrounds
(training and experience).

2. level of interview (in-part, ctc.)
3. Objective of interview or service,
4. Others
d. Effectiveness of the probing strategy used,

The data obtained from the forcgoing will enable us to structure a con-
cept for questionnaire development, The important variables derived from
the (fow will thern be tested and verified through the questionnaire, The in-
formation from the yuestionnaire will then constitute the basis for develop-

ing skill specifications which are required to perform an array of social 54
welfare tasks,

ERIC

IToxt Provided by ERI



TIMETABLE

The first month will be devoted to setting up the administrative plan
for the pilot study. The second and third months will be devoted to field
visits and interviews. A quarterly summary could be submitted at this
milestone, The fourth, {ifth and si»th months will be for analyses of inter-
views and systems data. A mid-year report will be planned. The first
six months will constitute the pilot study (PHASE I),

In PHASE 11, the written questionnaire construct will be designed ac-
cording to analyses of ’HASE I, and subjccted to testing in three (3) other
cities of like size but different location, The seventh and cighth months
will concentrate on the refinement of the questionnaire and the directions
for its use, Along the way, the problems will be noted as they arise, A
third quarterly summary could be submittee, The ninth and tenth months
will focus on the reduction of the material into constituent and common
parts and linking it with data processing, The eleventh and twelfth months
will be to collect, synthesize and summarize the data for the final report
of the end product outlined carlier,
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Manpower Research and Training Suggestions
by

Perry Hall - Director of Rehabilitation Counselling
Wright State University

In a recent meeting with Dr, Jack Hutchison, Assistant Superin-
tendent of Public Instruction for Vocational Rehabilitation, I mentioned
the manpower application and am writing this with his permission,

During the course of the meeting Dr, Hutchison mentioned that
approximately (300, 000) three hundred thousand, Ohio citizens are dis-
abled, He further indicated that approximately (65, 000) sixty-five thou-
sand, persons per year become disabled,. .

There is great need for research activities in the areca of utiliza-
tion of this large manpower resource. The research could be in several
different areas as follows:

1. Methods needed to change employer aititudes toward the
disabled.
2. Industries most likely to hire and train the disabled,

3. Possible approaches to legis)ation which would assure rea-
sonable consideration of the digabled,

4, Labor management relations as a barrier or aid to em-
ployment of the disabled.

The above is by no means the complete list of recearchable mater-
ial in relation to utilization of the disabled but is only a small sample of
arcas that need exploration.

Also in need of research in the helping professions is the problem
of recruitment and retention of professional workers to staff agencies, For
example the following areas are amenable to research:

1. On going salary studies

2, Approaches to recruitrnent

3. Design of management functions which permit ongoing evaluation
4

. Design of job duties which would help the professional to de
velop an intrinsic reward system

Dr. Hutchison has stated that if reasonable research programs
arc developed the Ohio Bureau of Vocational Rehabilitation would be amen- .
able to a cooperative effort.
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Proposed Research Program

One facet of our proposed researgh program wil} be with the Monsanto Research
Corporalen Mound Laboratory of the Atomic Enzrgy Commission In Miamisburg, Ohio.
Preliminary meetings have been held with thelr leecfors of Adminlstration,
Tralning, Employment and Equal Opportunities and wlfh‘fhe Cl?y Manager's staff
of the clity of Miamisburg. Representing the Consortlum have been professors of
educatlion (Wright State), economics (Wittenberg), psychology (Sinclair), political
sclence-(CenTral State), business (Wright State) and sociology and social work
{Antioch).

Several subject areas of concern have been ldentified:

a) Previously, Monsanto required a high school diploms for employment.
Today, due 1o pressures from the National Alliance of Businessmen, non-high school
graduates have been hired. This year, 28 hard-core small parts workers are on the
Job. Fourteen of those are black and fourteen are from Appalachla. The average
education of the whites is tenth grade. The average education of the blacks Is
fifth grade. To the amazement of Monsanto, these employees are proving to be as
capable and as reliable and as efficient as those who were hired under the old
rufe, which required a high school diploma.

tndividual project contemplated:

Have we placed too much stress on credentlals? |s diplomalsm serving
as a crue| device to screen out potentially able employees? What other deparT;
ments and Jobs at Monsanto (1800 employees) in particular and in industry in
~ general can relax educational requirements in order to make more applicants
available to meet Arerica's manpower needs in the 1970's?

b) Now that entry jobs have beon establishec fdr the hard-core, how
can they be promcted in accordance wlth thoir abilitles In order to enable 1hem

to enter the maln stream of incucstrial, economic and commercial life?
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Monsanto has two pay plans, one for salarles, and one for wages. The former

Is on an annual base; the latter is on an hourly base. They are as follovs:

SALARY SCALE WAGE SCALE
Highest Highest
A Techniclans 12 Maintenance Trades
B Secretat ics (B (skilled)
C Clerlcal, Skilled 10
D g
E 8 Drivers
F 7
G Supervisors~Productlon 6 “Service Workers
H Inspectors 5 Minor Clerical
Lowest 4
3 Smali Parts Workers
2 Laborers
! Custodial

Lowest
Individual project contemplated:

We propose to put at the disposal of Monsanio (Dr. Rita Titton,
Assistant Professor of Education and Business at Wright State University would
direct this project) the resources of the Consortium fo set up in-service pro-
motional ‘tralning programs so that hard-core peopie can compete for promotion.
Courses would be held In the ghetto area (Miamisburg [s I3 miles from the ghetto)
or at the plant, Complete job analfses would be made of all Jobs and training
programs would be set up. Comprehensive inventories of all assets of hard-core
emp loyees woula be made In order to individuallze educational plans for promotion.

Both objective tests and subjective evaluations would be utiltzed !n the process
‘ ' : 59




of individual aﬁalysls. The community and graduate students would be invalved
by maklinsg avallavle successful people ;ho are from the applicant's

and who can serve as models for emulation movement of employees from the wage
.cale to the salary scale will be sought. Attempts would be made to increase
Job opportunities for women. (A number of women would |ike fo drive vehicles,
for example.} Cooperation would héve to be secured from the labor unlons, for
most employees under the wage compensaticn system allow the trade unitons to
bargain for them.

Several problems would have to be dealt with: Should the in-service trainlng
for promotion be on company time, employee's time or a combination thereof?
Should all employees be eligible to attend or should 1t be restricted to minority
groups?

c} The question of a security clearance to handle government secrets
is an area we wish to deal with, Such clearances may take |2 weeks. They cover
every aspect of a citizen's life from the time he vas five years of age unti}
today. The Atomic Enzrgy Ccmmission does not wish the requirements which one
must meet to be cleared for secret work to be rela»ed. On the other hand, other
Federal agencies, such as the United States Commisslon on Civil Rights do wish
the rules for clearance for work with government secrets to be relaxed. Caught
between these two opposing and conflicting agencles and points of view is the
employee. In the past, any arrest record was fatal and served to effectively
screen out the hard-core black population. Today This rule is somewhat rclaxed.

We hope to study the validity of the arrest rule. Are those who have béen
arrested less loyal to the Unlted States? Are fhey securlty risks? What should
be our criterla in this regard? What happens to those who can not get a security

clearanc? Should they have a hearing if they desire it? How can a potential

employce live during the |2 week period which Is involved in consumating his
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securlty clearance? Do those who are conducting the securlty searches have
sufticlent orientailon to ghetto 1ife, p;ob|ems and modes of living to be able
to give proper weight to soclological factors which should be considered ln
making declslons regarding |ife patterns In a ghetto area? How can we get
various Federal agencies together so that they can see eye to eye on thls
question?

d} tn short, we see Monsanto (and they agree) as a focal point for
the application of manpowsr know-how from the collieges and unlverslities of the
Consortlum. Thls leads us to our final polnt. Miamisburg ls 100% white. We
hope to establish a program to Integrate the community, so that black workers,
if they desire, can live there as well as work there. In order to accomplish
this, much seed work must be done with the power structures in the areas of
education, housing, real estate, religion and government. The fact iIs that
many corporations are moving from the citles to the suburbs. Unless minority
groups can live where they work, transportation problems alone will decrease
thetr opportunities to secure and to maintain employment. We'hope to crack
the whiteness of Miamisburg. |7 we car do thls, we would be setting up a model
for the country. At present, there is a group of power siructure people meeting
regularly to determine how to do this, but they need professional guidance,
counsellng and direction. We see a communlty relations task force to accomplish

this mission, to be organized as follows:

Community Board of Directors

- AN
fairecfor}A Consortium Advisors ]
== r._-.._.L.:..... = = 1
Housing Employment Education . |Organization and - Black
Expert Expert Expert ' Group Expert Workers

Thls Is our most ambitlous program. We are assured of Monsanto support,

both moral and financial, to supplement U.S. Labor Department funds.




COSIP Proposal

To operate this project, it was planned that the two instiu-
ments would be located at Wittenberg University and Central
State 'miversity, in order tou provide the maximum exposure
to the largest number of students and to supply the instru-
ments with adequate labovatory facilities. Maintenance
would be achieved through service contract with the manu-
facturer and by the technical staffs of the cooperating de-
partments. In order to gain most effective use of the in-
struments, one faculty member at the instrument's location
would pe assigned the responsibility of becoming fully
acquainted with the instrument and to prepare expeviments
and study materials for use in the workshops held for
students and faculty of the cooperating institutions.

Workshops once or twice a year would be held for faculty

and students of the cooperating institutions devoted to
instruction ir the spectroscopic instruments and in computer
techniques.

It was contemplated that the RCA Spectra 70/46 computer of
th2 University of Dayton would be made available through
terminals located at the five institutions, At least once
a year a workshop held on one or more campuses would serve
to introduce students to the techniques of computer work
and to demonstrate the use of the equipment. Workshops
would be so structured that students would not only receive
instructions on the use of various kinds of equipment but
also an exploration of the types of problems that could be
solved. The workshop would be a meaningful introduction

to computeyr technology. Instruction and program of this
workshop would be furnished by the Consortium and by the
Office of Computer Activities of the University of Dayton.
All of the cooperating institutions would offer mathematics
courses and computer programming corrses necessary for an
understanding of computer technology.
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FINDINGS AND ANALYS: 3

la,

1b.

lc,

Computer Services and Activities

Computer workshops early demounstrated the widespread interest
of faculty and students in becoming familiar with the various
uses of computers, and stimulated many institutions to initiate
courses in computer programming and other aspects nf computer
work, The experience with the installation of remote terminals
on a number of campuses showed that it is possible to bring
sophisticated computer services to small institutions at very
low expense, and thus to avoid necessity of installation of
expansive hardware on such campuses, Batch processing using
the large computer of the University of Dayton has proven
attractive to many Consortium institutions, and is provided at
relatively low cost, The fact that most of the institutions
which originally took advantage of the 'package deal' offered
by the DMVC office have elected to continue use of the termi-
nals for instruction, administrative services, and research
demonstrates the value of the 'seed" money thus spent by the
Consortium.

Cross-Registration, Course Consolidation, and Faculty Exchange
Altliough cross-registration attracted a large number of students
and provided opportunities for students in the smaller institu-
tions to enrich their curricula, nevertheless the mechanical
problems of differing starting and ending dates of schocl terms
by Consortium institutions were very large, as well as the
physical problems of transportation. Cross-registration will
not become a major factor in student exchange until these
mechanical problems are overcome, and there is considerable
interest on the part of many of our institutions in working
toward a common, or at least more closely coordinated academic
schedule,

Course consolidation is only in the beginning stages, but there
is clear indication that many effective savings can be achieved
and in many instances programs maintained which might otherwise
necessarily be dropped by the smaller institutions. The same
thing is true of faculty exchange, especially in areas where
student demand is fairly limited, and consideration is therefore
bzing given to some joint faculty appointments.

Library Activities and Programs

Cooperation in the library area is oune of the most outstanding
successes of Consortium operations during the past three yearr.
Books and materials are being regularly exchanged and students
thus have access to a total resource of many times that of their
own institutions; the same is true of faculty, Studies iritiated
by the DMVC Library Division clearly indicate the need for heavily
increased periodical, serials, and book holdings, but with care-
ful advanced planning to avoid unnecessary duplication, The

need for a Union Catalog is very great. The Special Purpose
$100,000 Library Grant by the Office of Education filled a very
large need, but it is clear that much. more funding is necessary

to increase the total resources of the Consortium, particularly 63
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in the area of large and expensive collections, which neverthe-
less can be made available for use by all institutions.

Learning Resources Circuit

There is positive value and economy in the sharing of audio-
visual materials, thereby raducing the need for expensive
duplication, A much more extensive inveuntory of all audio-
visual resource materials and equipment in Consortium institu=-
tions needs to be done, The present total film and filmstrip
collection of Consortium institutions is inadequate and neceds
to be greatly expanded., The committeec has undertaken studies
looking toward funding for this particular project.

Educational Television

As educational television in the Miami Valley area approaches
reality, there is obvious need for more of the Cousortium
institutions to develop ~kills in ETV programming. Leaderxship
in this area can be provided by the University Dayton, which
already does a good deal of closed circuit TV instrnctien.

The possibility of developing instructional television for

"point-tu-point broadcast to all member institutions, using the

antenna in Yellow Springs with a 2500 Megahertz system, has
great potential, and studies will go forward immediately in

this area now that realization of regular ETV through Channel 45
is at hand,

Institutional Working Committees

The "activities of all these committees have well demonstrated
the value of cooperation as a means of improving administrative
procedures effecting economy of operation, broadening and en=-
riching student curricular programs, building on existing
strengths within Consortium institutions, and minimizing insti-
tutional weaknesses through cooperation.

Joint Community Service Activities

The increasing number of these activities, their acceleration

in size and diversity, and their warm reception by the wider
community clearly demonstrate the large and important need which
has existed in this area, In discharging their public service
obligation through such activities and others plammed for the
future, Cornsorktiuvm institutions are also vastly improving their
public image and strengthening their base of public support.

Area Studies

The two programs already developed within the Consortium have
illustrated the advantages to be gained by the pooling of faculty
resources, the enrichment of programs, and the widening of faculty
horizons as members of different institutions come together for a
common purpose to help develop programs which meet student needs
and interests throughout the entire Consortium, The success of

the existing programs encourages us to explore additional possibil-
ities in Area Studies. :
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Function of R & D Officers in Research S

The record of the past two and one half years clearly shows the
positive increase in individual faculty research in most Con-
sortium institutions, particularly in those less well-established
and less experienced in research. Congortium R & D Officers

have been an important factor in this development, through en-
couraging, assisting, and helping the individual faculty members
in the development and successful funding of research nrojects,

Teasibility Study on the Establishment of a Joint Bureau of
Government Research, ete,

The pilot study undertaken by the Consortium effectively demon~
strated the nced for this function in the Miami Valley area,

end subsequent developments have corroborated it., The problem

of funding has been a scrious one but appears to be nearing
solution as individual institutions, together with the Consortium,
move toward the development of wider activities in the entire
area of Urban Studies and Research.

Miami Valley Project

The cooperation, interest, and assistance afforded to us by
officers and staff of the Miami Valley Project have stimulated
a wider faculty participation in areas of research affecting
the project, especially in environmental areas.

Faculty Data Bank

Although a seventy-five percent return of information for the
data bank is excellent, still it would be much more desirable

to have closer to one hundred percent return. Continuing effort
will be made in this direction, as well as for the necessary
updating to reflect changes in faculty personnel. The value of
the data bank has already been demonstrated in a number of ways,
both as a resource of expertise internally in the Consoriium,
and externally for a variety of community service activities,
The need for such a reference was demonstrated by an editorial
appearing in the Dayton Journal Herald on November 24, 1967,
shortly after formation of the Consortium, pointing out the
desixability of inventorying educational facilities and resources
in this area. (See appendix for copy of this material,)

Retraining of Teachers and Administrators

The intensive activity involved in preparation of the pilot pro-
posal in which all Cousortium institutions were represented gave
valuable experience in coming to an understanding of the urgent
needs of education for the disadvantaged, It became clear, for
example, that so far as attitudes are concerned it is much more
important to change the attitudes of teachers, administrators,
school board members, and parents, rather than that of the
children -~ the latter will follow *f the former is accomplished.
The study also made apparent the need for massive revisions of
many aspects of the curriculum for the training of teachers in
higher education. Although the pilot proposal was not funded
the interest in the area continues on the part of Consortium
faculty and we anticipate further developments.,
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Manpower Proposal

The studies and discussions initiated by the proposal committee
with leading members of community agencies showed that there
exists a very large need for research and a variety of Jervices

in the manpower area. The development of more effective curricula
in manpower training and research in the areas proposed are of
major importsace. Although this project was not funded, it will
not be dropped, and further activity in this area will go forward.

COSIP Proposal

The cooperative activities of members of the chemistry departments
of the five institutions involved, which antedated the develop-
ment of the proposal, together with the cooperation and joint
effort involved in developing the proprsal itself, reveal the very
large opportunity for strengthening of science departments in
smal) institutions, through the acquisition of shared equipment
and the development of computer uses for instructiom, problem
solving, and research on the part both of students and of faculty.
A major effort in this area will be continued.

Student Resecarch in Educat:ional Innovation

Although tlie project was only in the beginning stages at the end
of the period covered by this report, it appears to have excellent
potential, and if it is carried out in accordance with current
plans could very well become 3 ehicle for a major Consortium

undertaking next year in the area of innovative curriculum develop=

ment for the entire Consortium.,

Computer Terminals, etc.

The availability at modest cost to our smaller less=-sophisticated
institutions of high-speed computer services for research and in-
struction, whether directly or through remote terminals, has pro-
vided a real stimulus both to students and faculty in a variety
of research activities made much more feasible or practicable
through computer use.

The activities of the Consortium committee on CAI have actively
developed widening interest in this important area of jnstructionm,
together with appropriate research in the field, It is antici-
pated that even without outside funding CAI will be increasingly
widely used throughout member institutions of the Consortium in ~
the immediate future.

e — o i, i
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CONCILUSIONS

The development and resecarch-related activities of the Dayton-
Miami Valley Consortium, described in this report, togetiher with
many other activities, projects, and programs of the Consortium
cduring the past two and one half ycars, have unguestionably en-
abled us to make significant progress toward the accomplishment
of our basic objectives:

1. Through cooperation to share as much as possible the
human and mateirial resources of all members, leading
to envichment and greater development of all programs
and undertakings fo. the benefit of all memhers of
the university and busiuess comnunities.

2, Through such sharing, cooperative planning, and pur-
chasing to reduce the costs of operation and hopefuvlly
the cost of education to the student, by avoiding un-
necessary duplication,

3. To i{mprove and enhance the instructional and research
capacity of all membar institutions through a variety
of technical resources, and by making faculty and ad-
ministrative expertise available to those member insti-
tutiors not 4s far advanced in these rcspects.

4. Through cooperative study and research to improve ad=

ministrative services and activities throughout all

member instivutions.
In addition the experience of the pust two and one half years has
demonstrated the effectiveness of the Consortfum approach in
attracting outside financial support, and in developing mutually
beneficial programs hardly possible $f done on an individual basis.
Examples of this are: the Ambassador-in-Residence program; the
$100,000 Library Special Purpose Grant; the Retraining of Teachers
and Ad fnistrators project, together with a number of other
federally-supported interinstitutional projects in law enforcement
and socisl work; fncreased work-study funds making possible greater
participation in the Urban Corps; the VISTA programs; the Peadstart
Supplementary Tvaining Programs; the College Science Improvement
program; development of Educational Television; computer services;
plens for the Educational Research Park; Area Studies programs; and
Cross-Registration and Course Consolidation, with faculty exchange.

Many of the social actior. programs of the Consortium have undoubtedly
developed a much greater impact upon community and urban needs when
done jointly rather than Lhrough fndividual programs and projects
done separately by individual institutfons, 1In these cases the whole
has Leen demonstrated to be greater than the sum of its parts.,

For some of the smaller institutions the Consortium approach has been -
an inportant means of survival in pressing financial circumstances.
To all institutions it has meant a strengthening of the totality of67




programs; better, more significant, and more meaningful education
for all students; greater and more relevant service to the com-
munity and to the public; and more effective impact upon current
problems of society, and in particular local urban needs.

At the same time, Consortium activities have also demonstrated

some inherent weaknesses in the cooperative approach. There still
remain problems of individval sovereignty (although the Consortium
organization goes to considerable lengths to avoid infringing upon
such individual sovereignty) and the persistent myth of institutional
self-sufficiency. 7Thesc problems tend to diminish under the hard
financial pressures of the present and future, but ingrained atti-
tudes of self-sufficiency especially on the part of many faculty are
difficult to change. Thus there is and can be a dangerous tendency
for consortia to concentratec on the fringes of academic programs,

but not the inner core. The nced for constant and more effective
communication among all members of the Consortium community is very
great, and the DMVC office has made many and varied attempts to

meet this deficiency through bulle.._us, discussion groups, meetings,
newsletters, and other usn of media. Changes in traditional atti-
tudes are coming, to be sure, at first often with agonizing slownecs,
but still with ever~increasing intensity, Full cooperation, though
difficult to achieve, is an essential goal for colleges and uni-
versities, and must form a large part of the answer to the problems
of higher education in the future,

Perhaps the best single indication of the success of the Dayton-
Miami Valley Consoxtfum in achieving its objectives during the
past two and one haif years has been the fact that the termination
of the Office of Lducation CORD Graunt during the present year made
it urgently nccessary for the Trustees of the Consortium to face
and solve the problem of financing the Consortium office and its
activities for the immediate future, or else to terminate the arrange-
ment. The Trustees, by unanimous vote, agreed to provide from in-
creased membership fees full funding for the Consortium office,
beginning with the next fiscal year on July 1, 1970, and even to
provide additional funding for more personnel. This requires an
increase of institutional annual membership fees from a minimum of
more then two times as much as at present to a maximum of eight oxr
nine times as much,
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COMPUTERS AND COMPUTER-ASSISTED INSTRUCTION IN ENGINEERING

The Dayton-Miemi Valley Consortium, with the assisvance of the
Unfversity of Dayton Department of Computer Science, is offering,
as a {rce service to intercsted Consortium faculty members, a one-
- week program, Computer-Assisted Instructjon, with emphasis on
Engineering and related topics. No prior knuwledge of coaputers
or computer programming will be assumed., Sessions begin Aupust 19.

Emphasis will be on time-sharing systems and their utilization
as an jinstructional tool. Computer-terminals will be ueed and cach
participant will be given the opportunity to make use of them.
Small groups will be formed so that protlems of particular interest
can be discussed und solved. Arrangements have been made with
Time-Sharing companies in order that about twenty-five faculty
members may each have the use of a terminal for abcut 5 hours in
the week, Instvuction {n teiminal use, and in the language Basic
will be given. Each perso will be encouraged to plan a use of
the ternnal irn a typical course or classroom xituation,

The principal speakex will be it Col. wiliiam i, laucilicxt of
the U. 8. Mi)ftery Academy, who has had severel! vears experience
in CAl. He received the "Automation Fducator of the Year" Award
in 1966, and the 1968 Western Electric Fund Awerd for "Excellence
in Instruction of Engineering Students." He is Chalixman of the

(MSTITUTIONAL MEMBERS Computers in Engineering Cormittee of the American Scciety for
em;:#%mstﬂtslthwhly Enginecering Education. Dr. Luebbert will demonstrate te use of
» the terminal as an instructional afd in a typical classroom en-

Antioch Catlege
Ya'low Springs, Onle 45387 vironment,

arvitte Collega
c.::':: °":"“: The analog computer will be dfscussed and demonstrations will
mm&nuf?mﬁﬁﬁﬁl La given in its use. Dr. Glenn Atwood of tha Departwent of

piversiyg ol Dart Chemical Engineering, University of Akron, will make the presenta-
iion, Snio 45103 tion. Dr. Atwood is : 1ty active in the analog ficld, and is a
Bs Gem iy Coneae member of the Analog/Hybrid Computer Educatiunal Users Group (ACEUG).
Urbans College
uRIAL chiory The concept of Computer-Assisted Instructi.n will be reviewed
Mibedre O T with workshop periods scheduled, Guest lecturers have been Invited
Whenie 5160 College to discuss their work in CAl. Discussion periods will follow.
Wimington, Ohio 43177 We want the thoughts of the faculties of the Universities and

R ‘3‘»’7:'.'5‘0: Colleges of the Consortium, We can and should develop a capability
ra:!‘\ siate o um-mm in CAlL,
ALSOCIATE MEMBEAY A nuaber of coapanies are giving their support to this prograa
fdais Divajen @ty by supplying computer time and personnel. Included are:

+20nH CH1h Registor Compaty Ceners) Electric, Time-Sharing Systems
B S tils

OMe 438 Electronic Associates Incorporated, Analog Coaputers
mnm Rn‘n&v‘t? Corporstien 1BM
Caleowmp, display graphice
B ooy 1w Compuny N1SCO, coaputer scevices

EKC

wll Toxt Provided by ERIC
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DAYTON MIAMI VALLEY CONSORTIUM

300 College Park Avenva « Day:on, Ohio 45409, Phone 513-224.1204

THE CHANGING ROLE OF STUDENTS IN COLLEGE GOVERNANCE

A day of dialog and communication among faculties, students
and administrators of the Dayton-Miami Valley Consortium.
WRIGHT STATE UNIVERSITY
Saturday, April 19, 1969
OELMAN HALL AUDITORIUM

10AM - 4PM

* ok ko kh ok ok Ak ok k ok hk Rk kh ko kk ok kh kR k ok kA kK

SCHEDULE OF EVENTS

oxrnin

10-11 Helcome and Introduction. Dr, Charles J. Armstrong,
President, Dayton-Mismi Valley Consortium

PANEL DISCUSSION. Dialog between students, faculties,
and administratore. Topic: 'WHO HAS THE POWER IN
UNIVERSITIES? HOW SHOULD POWER BE REDISTRIBUTED?

11-11:30 Audience questfoning and participation.

11:20-1 Break for lunch and conversation. An fnexpensive lunch

will be prepared by the college dining services,

Afternoon

WOKXSHOPS AND SEMINARS

All of these will be held during each of the afternoon slots in
order that each participant may attend two that most interest him

1, THE UTOPIAN UNIVERSITY: AN EXERCISE IN IMAGINATION

2. WAYS OF ACMIEVING CHANGE IN THE UNLVERSITY: FOCUS
ON STRATEGIES FOR CHANGE,

3. INTERCAMPUS COMMUNICATION: FOCUS ON DMVC CROSS-
REGISTRATION

4. EDUCATION: _THE SEARCH FOR RELEVANCY -~
* The changing classroom.
* New relatfonships between student and teacher.
* Curriculum: What f{s and fen't worth studying.

1:00-2:00 First workshop/seaminar period

2:15-3:15 Second workshop/seminar perjfod

3:30-4:00 Questioning, comments from all interested panelists,
workshop leaders,

END OF DAY
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AGENCIES INVOLVED WITH THE URBAN CORPS PROGRAM

CITY AGENCIES

Building Scrvices

Department of Community Development
Divisfon of Corrections

Model Cities Planning Council
Division of Parks and Recreation
Youth Opportunity Program
Azcounting

NON-CITY AGENCIES

Dayton Art Institute

Board of Education (Multiple Motivation)
Dayton Boy's Club

Dakota Street

Miami Valley Child Development Centers
Salvation Army

llrban League

HWesley Center

Young Women's Christian Association
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SUMMER ASSOCIATES PROGRAM

V. AGENCY ORIXNTATION

1. ACTICN, INC, (8 Volunteors)

2.

On tha flrst day of orlentatlon, VISTA Volunteers declded
to center thelr efforts on the Consuner Survey, throwing out
the 1dea of a housing survey, From that polnt, work began
on bringing together a standard forn for collecting informa=
tion on food prxices, The suspliclon was that ghetto members
pay higher prices for lower quallty food and that this is
dust anothexr form of exploitation of tho poor, ACTION
orientatlon focused on an understanding of the problens of
the ghetto menmbers, with an eye to planning action azainst

kay store owmers,

DAYTONVIN! STABILIZATION FROJSCT (5 Voluniears)
The Daytonview Project operates on the assumption that
no new prograa can be ignored, so that each day n&w efforts

are taken up, The agency simply put the VISTA Volunteers

" to work after ona day of general introduction., 'fhey became

-

.

involved in the care of children, recreation, cleansup cane
palgns, adult senlnars, welfare rights, soning c;de and \
housing code enforcenent, and other efforts too numerous
“to nentlon, ‘Voluntrvers assipned to other agencties became
part of the Daytonview projects because of thelr residence

within the area, particularly the pullca volunteers,



VISTA

SUMMER ASSOCIATES PROGRAM

*

3. DAYTON METKOPOLITAN HOUSING AVTHORITY (5 Volunteers)

At both Arlington Courts and al. Parkside, oricntas
tion for VISTA Volunteers was limited to meating keoy people
In the project community, In both cases project directors
attributed the lack of formal orientation to a lack of
personnel to organize such a progran, This condition was
stiitable since there scemed to be little need for a formal ore
lentation, VISTA Volunteers went about their business, neete
ing cormunity nexbers and faniliarlsing themselves with conme

munity problems {ronm several individuals! points of view.

&, DAYTO: POLICE DEPARTHENT  (8.Voluntears)

The Polico Departrient came up with the major part of
thelr orlentatlion without staff assistance, in consonance with
their community relations program efforts, Tha eight Volunteors
were gliven instruction in the policdnants responsibility and
function, first ald, and scclal referral, The orlentation
toolk eight days, the longest of eny ajency orientation. The
Police also c%rofully screened Volunteers above and beyond the

seroening required by VISTA,
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CENTRAL STATE UNIVERSITY

UMTVERSITY RESEARCH REPORT

June 1968 - February 1970

By Dr., D, T. Holmes
Consortium Representative

Department of Biology

Title

"Effect of U,V, - irradiation on DNA,
“"Photadynamic Action,"

tSub-lethal Influence of Pollutants on
I'ish Metabolism"

“The Effcct of Trace Element Deficiencies
Rats"
Research on Melanogenesis

The Functional Regencration of licpatic
Blood Vessels

Investigator

D, T. Holmes
Ralph Davison {Student)

J. O'flara

Timothy Bahns (Student)

Melvin A, Johnson, Jr,
Ssali Luwemba §

Carol Markley (Students)
Thomas J, Craft

Melvin A, Johnson, Jr,

Nepartment of Earth Science

. Investipation of Magnetic Direction in
some Permian Igneous Rock from Nevada

Beverly McHahon

Department of Chemistry

Rescarch in Chemiluminescene
Studics on the Behavior of Polar and
Non-Polar Molecules

Studics on the Acid-Catalysed Rearranpe-
ment of Aroxynaphthalenes

Amperometric Titration of Two Component
Systems: Simltaneous Determination

L. Shelbert Smith
Elwood Brooks
Vijay K, Cupta
Xandiah Mahendran

Bernard I, Johnson

Department of History

Research on Current Biographers in
Bleck America

Wilhemena Robinson

Sponsoring Agency

Research Corp, of
Anerica

Dept. of Interior

University

University

The Miami Valley
Heart Chapter

University

NSF
University
University

University

Universit}



Univ. Research Report (cont'd) - Page 2

Department of-Mathematics

"Some Aspects of Mathematics Programs
for Under Achlevers"

"Computer Logic!

“'Selected Problems in General Topology"

Matrices"

"'Some Problems in Differential Equations

Thyrsa Svager
Neelia Thompson (Student)

Thyrsa Svager
Edmond Taylor (Student)

Thyrsa Svager
Margaret Dennis (Student)

Thyrsa Svager
Gholam Parvand (Student)

Thyrse Svager
Joyce Jones

Department of Physics

Research on tcaching of Newtonian
Mechanics

Research on crystal defects

Richard Burling

Aleksander Svager

Department of Psychology

A Study of the use of sampling theory in
test cors tructi.a; development of a prob-
- ability method of scoring tests to
correct for guessing

A study of the relationship betwecen Study

Habits and Attitudes and academic performance

for students in General

A study ¢f the Self Concepts and Study
Habits and Attitudes of Upward Bound
Students

Richard Wienke

Cugene L. Runyon

Eugene L. Runyon

Department of Sociology

Research on attitudes on black awareness
and social distance

A study on alcoholism in the Chillicothe

area

Research on ethnomusicology

Anes N, Chapman

Allvar Jacobson

Warren James

NSF

NSF

NSF
NSF

NSF

University

University

University

University

University

University

University

University



Univ. Rescarch Report (cont') - Page 3

Department of Political Science

The Determine Arab attitudes since 1955 Fuad Suleiman Southern Fellowships
on the Civil Rights movemert in the : : Funds
United States
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DENT'S, OFFICE
PRESDENT'S ¢

Dean of Faculty

May 20, 1970

Dr. Charles J. Armstrong, President
Dayton~Miami Valley Consortium

300 College Park Avenue

Dayton, Ohio 45409

Dear Charles:

We are listing below (with apologies for delay) our research grants since the
beginning of our Title III Faculty Development program:

1967-68

Dr. C.W.P. Hansen $1,050 - "Creativity in 01d Testament Thought,"

Dr. Gene Reeves 50 - Philosophy: Research on A.N. Whitehead.

Dr, Surinder Saini 860 - Genetics: Research on Hybrid Corn Seed.

Dr. Roger Wilcox 240 - Psychology: Project in Student Psychology

’ (Computer Expenses).

1968-69

Dr. Gene Reeves 400 - Philosophy: Research on A.N. Whitehead,

Dre Surinder Saini : 400 ~ Genet’cs (as above, continued),

1969-70

Dr, Natividad Barranda 200 -~ Mohammad Igbal's Islamic Philosophy.

Mr. James Hart 100 - Market Research Price Comparison Equipment.

Mr. James Hart 100 - Laboratory Animal Equipment for Research on
Olfactory Cues re Tolman's '"latent learning."

Dr, Surinder Saini 200 - Genetics: Hybrid Wheat Chromosome Behavior
(Inter-specific Germ-plasm).

Mr. James Siwo 150 - Market Development Research, Xenia/Wilberforce

Area Small Business Development

All of these funds were programmed under Title III-Faculty Development, conceived
of as ways of encouraging small research projects., We might list 3 grants of
$1700 each for a total of $5,100 to Dr. Saini (2) and Dr. Pilar de la Aguilera on
plant genetics and drug chemistry respectively in each of two summers, 1968 and

: 1969. These were more in the nature of living or released-time grants to enable

faculty to do research under cooperative placement arrangements. They were slightly
different from direct research grants, yet they contributed to research. These were
also under Title III Faculty Development auspices.




A

Wittenberg University

SPRINGFIELD, OHIO

INSTITUTIONAL RESEARCH May 4, 1970

These are the names &nd research projects which were awarded during January
1969 ~ to the present,

Nanme Project ‘ Source of Funding

Dr, Terry Otten "A study of the search for Boaxrd of College Educa-
dramatic form in Nineteenth tion and Chuvch Voca=-
Century English literature" tions - Lutheran Church

Mr. Stephen Barnes "A study of Nineteenth Centuvry Board of College Educa-
French literature" tion and Church Voca-

tions - Lutheran Church
The following faculty were awarded funds from Wittenberg's Faculty Research Fund:
Dr, Conrad Balliet Research projects on; Eighteenth Century poets in
England; research on a black studies institute; poetry

of Yeats; and history of the couplet since Pope,

Dr, Paul Miller Two projects: Renaissance wedding poems; and study of
class conflict leading to the Civil War of 1642,

Dr. J. Roy King Research on Renaissance Psycliology.

Dr. Charles O'Brien Two research projects: Eramus' "Idea of Toleration;"
and "Thought of Jakob 3urkhardt,"

Dr, Joseph 0O!Connor A Study of Nikolai Aleksweevich"

Dr, Charles O'Brien Ideas of religious tolexation in sustria at the time
of Joseph II.

Dr, Cynthia Behrman '"™Mythology of the sea in Victorian England"
Dr, George Dudycha "A guide to the literature in psychology for reseuarch
purposes,'

Mr. George Ramsay Research in thr: use of multi-media,




Name

Dr,
Mr,
Dz,
Dr,
Dr.
Dr,
Dr,
Dx.
Dx.
Dr.

The

Dx,

Charles Chatfield
Everett Bush
Richard Ortquist
Eric Wilson
Balwir Singh
Nelson Sartoris
Donald Watson
Arthur Faber
Henry Cross

Edwin Boling

-2- May 4, 1970

Project

The 1969-70 War Moratorium Committee,
Independent study of geographical landmarks in Australia,
A political study of the New Deal in Michigan,
Mathematical research at Vanderbilt University,
Study of the role of agriculture in Iran,
Research in Chemistry,

Research in Biology.,

Research in En-lish,

Kesearch in Psychology.

Research in Sociology.

following research projects were supported by the College Science Improve~
ment Program (COSIP) which is funded by the National Science Foundation of the
federal governments

Donald Watson

Miss E, Powelson

Dr,

Dr.

Mr,

Mr,
Mr.

Dr,

Mr,

Albert Frascs

Robert Beyer

John Hitt

Louis Laux and
Richard Crang

Paul Hagelberg

R, Crang

Miss Gloria Cassens

Monogenetic trimadedes, of elcesmbranchs in Central
America freshwater fishes,

An investigation of a protouzoan's ultra-structure,
Development of a 400 KEV, accelerator facility,

Research in charged particle scattering and neutron
radiography.,

A study of calcium metabulism by mitochondria isolated
from the calciferous gland of the earthworm,

"Non~breeding surplus and the population structure of
the Franck-Herte, Planck constant, and speed of light
experiments,

"Physical acoustics - a measurement cell for sound absoxpt!

and velocity studies,"

YAn investigation into the organization and deévelopment
of pollen grain walls," )

"Study of the maternal effect of gene o in the Mexican
axolotl,"



Name

Dr., R, decLanglade

Dr, Harold Sundelius
Mr, Wallace Giffen

Miss Gloria Cassens
Pr, Nathan Bolls

Dr. Robert Borden
Dr, Howard Curry

Dr. Rolf Hahne

Dr. John Abma

-3- | May &4, 1970

Project

"Investigation on the morphogenesis of the epidermis
of Begonia Masoniana, Iron~-Cross Begonia,"

Study of the Carolina slate belt,
"Elastic scattering of Be'™ in He - interatomic potentials,

"A study of differentiation of mitochondria in brown
adipose tissuve of rat embryos,'

"The development of a long-term investigation of the
physiology of the tree squirrels.“

Developed an undergraduate research program,

Research on the preparation of parallel acetylenes,

80m

Research on the chemical effects of the Br nuclear

isomeric transition,

An investigation of instinctive drift in the white rat,

These are all the research projects that X am able to identify,

LW sbs

Sincerely,

"71"'"_

~ ”-’;w,,,/. y. w )

Lynn H, Willett
Director of Institutional Research
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MIAMI VALLEY PROJECT

Below is listing of DMVC Faculty participation in Miami Valley Project:

University of Dayton
Joseph J., Cooney, Ph,D., Biology, "Terminal synthesis of xanthophyll
pigments." The Project assistcd Dr., Cooney in making contacts with
the Federal Water Pollution Control Administration and the American
Petroleum Institute.

Antioch College
Wladyslaw M. Lotkowski, Ph,D., and David A, Rock, Ph.D., Geography,
"Determination of the Recreational Carrying Capacity of Free-flowing
Rivers,'" submitted under Project aegis to NSF, rejected April 1969.

Wilmington College
Philip L, Bayless, Ph.D., Chemistry, "The Quality of Rural Environ-
ments.' Submitted to NSF under aegis of MVP, no action as yet.

Martin Gerhard Giesbrecht, Ph.D., Economics, '"An Economic Synthesis
of Environmental Research Cecuncil with support from MVP, rejected.
Submitted to NSF with MVP support, no action as yet.

Wright State University
Jacob H, Dborn, Ph.D., Carl Becker, Ph.D., Paul G. Mevrian, Fir.D.,
History, "A Cooserative Dayton History Project." " Submitted to
NSF under MVP aegis, funded Septembexr 1, 1969.

Sherwin J. Klein, Ph,D., Psychology. 'The Effects of Religious
Education on the Ethical Values of College Students," preliminary
proposal discussed with MVP July 1969. Final proposal has not
been received.

A proposal to develop menas of locating ground water sources and
aquifers has been submitted by a geologist from Wright State.
This proposal is being reviewed by a member of the University of
Cincinnati geology department.

As part of the proposed study of Appelachian white and Southern black
migrants in the Miami Valley, a proposal was submitted by sociologists
Ames Chapman and Alvar Jacobsen of Central State. It was submitted to
the International Biological Program, which solicited this study.
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INTRODUCTION

The Joint Government Research Pureau feasibility study was undertaken by the
Consoxtium to (1) determine the extent to which the local governmental units would
support a bureau on a contract basis, (2) inventory the Dayton~ Miami Valley
Consortiun (hereafter referred to as the Consortium) resources, and (3) study the
availability of grants and other types of funding.

The study identified the nceds of the governmental unjts and the opportunities
which would serveo the personnel from the educational institutions as practical
experiences for the exercise of their spocific competencies, At the eame time, the
resources of the unjversities and colleges were catalogued, The central point of the
study then becanme reconiinendations about the insti1'mentality for relating the
resources to the needs, for the rautual benefit of both interests.

The initial stage of the study required the collection of basic data concerning the
governmental units and quasi~public agencies in the nine county region. The types of
units considered in the inventory were counties, cities, villages, townskips, school
districts, special districts and various multi~county agencies. The information gatherec
jrcluded population statistics, budgets of the units, employment statistics, forms of
government, and average daily attendance of the school districts.

With the aid of these data, a sample of the units was chogen for a survey, The
survey questionnaire was in two eections, The first section consisted of a list of
twenty-eight services, cither of a continuing or short term nature, Each respondent
could choose any of four responses: the service was not needed for the future; possibly
needed for the future; adequately provided currently; or in need of improvement, In

evaluating the responses, the second and last categories would be considered positive
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indicavions of services for which the research bureau inight find a waarket, The second
part asked the units to 1ist the projects that they had contracted for in the past three years,

These questionnaires were distributed to 130 units, Forty-three (33% of the gample)
responded, Five of the nine counties, fourteen of the eighteen cities, nine of the thirty-
nine villages, two of the thirty-five townships, nine of the tirenty school districts, and
six of the special districts and agencies responded,

To gain an sccurate estimate of the degree of Consortium involvenent in a research
bureau, sample departments fro: ten of the Consortium institutions were surveyed. The
objective was to examine tho resources as well as the interest of the full-time faculty,
the number of full-timo majors, both graduate and undergraduate, and the character of
cooperative or internship prograins, if any,

The thixd stage of the study considexred the possibility of receiving federal funds or
foundation grants for the initial operation of the bureau, This involved research into
the availability of grants under the federal educational acts and programs ectablished
to cope with urban problems,

Appreciation 18 expressed to the Dayton~- i<fami Valley Consortium for funding the
study; to the jurisdictions and institutions which cooperated in the survey; and to
Sinclajr Community College for the use of their facilities, The advice of Prof, Edmond
Ricketts, iiiami University's Governraent Department,has been of invaluable assistance,
The contributions of Bro, Norbert C. Brockman, Si, University of Dayton's Political
8cience Department, have substantially aided this project, Finally, Prof. Lyndon E,
Abbott, University of Dayton's Political Science Department, deserves grateful

acknowledgeraent for his direction and advice Juring the study,




I RESULTS OF THE QUESTIONNAIRE TO THE GCVERNI:ENTAL UNITS

The results of the 43 questionnaires returned by the respondents are summarized
in two tables, Table I depicts the overall responses by type of governmental
jurisdiction to the four permitted responses, and shows the degree of interest and need,
Table II tabulates the response to cach of 25 specific servicos by type of agency. The
reriainder of this section explains the findings from each of these analyses. The

replies from townships have beon disregarded becausa of their small number (two).

Governmental Units' Forecast of Bureau Use
Tablo I, entitled Projected Uso of Bureau, by Type of Unit, summarizes the

replies of all units and agencies to all sexvices listed, 1hoe replies marking a service

as either iv need of improvement or a possible future nced were condidered affirmative"
reactions. Slightly more than half (62%) of the 1204 responses were affirmative (43
respondents to 28 items), Cities, school districts, and special districts as types »of
jurisdictions were all 53% or above, Vrhere the reply stated that the present services

are adequate or there is no anticipated need, the response was considered "'negative",

Tablel
PROJECTED USE OF BUREAU BY TYPE OF UNIT
School Spooial
County City Village District District
Affirmative 31% 58% 41% 61% 53%
(Need for fi2provement) (10) (26) (18) (29) (8)
(Possible future need) (27) (33) 29) (32) (45)
Negative 63% 42% 53% 39% 4%
(Results adequate) (30) (29) 17) (13) (%)
(No anticipated need) (33) (13) (36) (26) (42)
Total 100%  100% 100% 100% 100%
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The following paragraphs will explain for each of the five types of governmenteal

jurisdictions the areas in which affirraative responses prevailed,

Counties, Whereas the answers from the counties were more negative (63%) than
affirmative, there were four services which the majority of the five counties considered
to be either in need of improvernient or anticipated a future need. These services were:
(1) a ncwsletter incorporating (a) Attorney General opinions and (b) proposals and actions
of jurisdictions affecting related units; (2) annual reports of pay scale changes and
{ringe benefits of local unit exaployees; (3) annual summary of locsl government
financo; and (4) planning for annexation, Darke, Champaign, and }ontgomery were

the counties which expressed a desire for the 20 services,

Citlies, The trend among the cities in considering the establishiment ¢f a research
bureau was encouraging. Fifty-;five percent of the answers fro:a the cities mentioned
either that a service was in need of improvement or would be needed in the future, The
fteras that inost often were marked by the cities were tho following: (1) a newsletter
with proposals and actions of local jurisdictions; (2) qucry service to survey work units
in solving coramon problems; (3) a regional bank of soclo;-econo;;mio data; (4) a
coraputer service on either a standby basis or for recurring and periodic services;
and (5) development and assistance in classification and pay plans, The cities
demonstrated the greatest amount of interest in the services which the questionnaire
mentioned, The following vities considered the bureau as a resourcet Dayton, Eaton,
Fairborn, Grecuville, Hamilton, Kettering, Miamisburg, Cakwood, Springficld, Troy,

Urbana, Vandalfa, Wilmington, and Xenia,
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Villages. The answers froin the villages were about evenly split with regard to
the need for the bureau, Forty-seven percenc of the responses were positive in efther
stating that a need existed now or might at some future time, In particular, the
following items were raost frequently iaentioned: (1) a newsletter with (a) Attorney
General opinions, (b) proposals and aotions of local units; (2) access to regional bank
of soeio;economlc faformation; (3) assistance in developing accowiting, filing, and
budget systeras; (4) revisfon of pay and personnel rules and procedures; (5; studics
in organizational practices; and (6) planning for annexation, The villages which
meationed an intorest in the services wore:” Conterville, Clayton, Covington, Enon,

Germantown, Oxford, Seven iiile, and West Milton,

School Districts, Specjal Distriets, Gusgi-Public Agencies, Fifty-five of the
answers from the school districts r.:entioned that the iteins in the questionnaire could
be used by the districts efther presently or at some future time. The indications froin
the special districts and from the quasi-public agencies tended toward acknowledging
the need for such services; mty:three of the responses showed such indications. The
iteins which these groups emphasized were: (1) a newsletter with (a) jnnovative
policies and programs of local units, (b) federa) icgislation and program developments;
(2) a query service for solving specific problems; (3) access to regional bank of soclo-;
economic data; and (4) planning for annexation. The school districts that indicated
interest ir. these services were: Hainflton City School District, ifontgomery County
Board of Education, Brookville School District, Mechanicslurg Exempted Village
Séhool District, and Bradford Exempted Village School District. The special districts
and agencies which expressed positive {nterest in the sexvices weret The Dayton

iietropolitan Housing Authority; Coramunity Research, Incorporatedy Miami




Conservancy District; the hilamai Valley Council of Governicents; the iMiami Valley

Regional Planning Commission; and the Troy City Health Distiict.

Demand for Individual Services

Table I provides detail of the services wiich the respondents indicated they need
currently or in the foreseeable future, 71he tatulation breaks this infarmation down by
county, city, village, achool district, and special district (including quasi-public
agencies), 'I\venty:-fivo sorvices are listed; three other services (namely access to
model ordinances, directory of officials, and annual population estimates) received
no affirmative checks,

As geen in Table II there arn elght services inarked with asterisks to distirguish
thera as having interested a majority of the respondent jurisdictions, The cities
constituted the core of support for ti:ese services. The services to which the buresu
could give particular attention are:

- communication of the proposals and activns of local units which affect
related units (26 positive responses)
= query service for surveying the work of units in solving specific prob'ems (26)
~ access to a regional bank of soclo-economic data (23)
- development and revision of classification and personnel plans and
procedures and pay plans (20)
. planning for annexation (29)

- opinion research (22),
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Service
Refexrence library

Newsletter
(a) Attoruey General opinion
(b) Innovative policies
(c) Federal policies
(d) Proposals and actions
of local units

Directory of Federal=-State
financial assistance

Wasghington representative

Reports of pay scale changes
and fringe benefits

Local government finance
Query service
Reoruitinent service
Socio-economio data bank

Computer service
(a) Stand-by basis
(b) Periodic basis

Assistance in recruiting
Collective bargaining

Revision of pay plans and
personnel practices

Assistance in accounting,
filing systems

Tax structure and finance
administration studies

Utility rate analyses
Opinion research

Studies in ¢:ganization
Annexation planning

* Majorily of respondents

Table I
SERVICES NEEDED, BY TYPE OF JURISDICTION

County City Village District District Total
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Two observations about Table II are in order, First, a statistical tabulation of
the type presented does not indicate the relative value or priorvity among the various
services to the respective units and agencies. Second, the facilities of a bureau
might well be in greater demand as the local governmental units becorr.e familiar
with the potential benefits and ag governmental operations grow in volume and

complexity,



I RESULTS OF THE CONSORTIUM QUESTIONNAIRE

A questionnaire wag sent to ten Consortium institutions to inventory the various

departments which might be fnterested in providing staff for the proposed bureau,

Table LIl presents the findings of this inventory, as based on the resporses of forty

departnients of nine schools.

a

Table Il

AVAILABLE CONSORTIUl PERSONNEL, BY DEPARTIZENTS

Departments Full-time majors

Name Number Faculty Undergraduates Graduates
Accounting 2 11 600

Business 7 46 2650
Com;m:;icaﬂon 1 12 200

Computer Sei, 2 6 180

Cooporative I'd, 2 4 3560

Economics 3 19 260

Education 5 19 2600

Industrial Eng, 2 b 140

Information Scfs 1 1 317
Political Sci, 7 25 700 10
Paychology 3 1 170

Sociology 6 25 620

Totals 10 170 8170 47

Operating Coop'tive
or Intern Prograing

14

The distribution of departinents according to schools is:

Cedarville College 1
Central State University 4
8inclair College 3
University of Dayton 10
Urbana Collegeo 2
Wilberforce University 6
Wilmington College b
Wittenberg Unjversity 7
Wright State University 3
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The data show that the nuzaber of graduate students does not currently appear to
provide ¢n adzquate source of personnsl, As the schools expand and develop graduate
prograras, this shortage will be alleviated, Initially, the erﬁmployment of graduate
students will be limited to the ficlds of information science and political science,

Cne Important factor which cannot be adequately measured by statistics 13 the
degree of cooperation and interest on the part of the departiaents which will be exhibited
in this inter~institutional and interdisciplinary endeavor. Certainly the initisl period of
the bureau's existenne will deal with the development of cooperative efforts. Such
potential problems as determining project supervisors and choosing methodology will
have to be clarified by general gufdelines,

A key factor which will contribute to the proper utilization of these potential
resources §s the ability to capitalize on the interest and ability of the individual members
of tha disciplines ~- in particular this will be true in the area of faculty participation.
The job should fit the person end provide suitable opportunity for developing his
initiative, This depends on an accurate understanding of the personnel who would
participate in the research bureau., The bureau should attempt to implement a systera
for matching individual faculty members with specific area needs of the overninents,

Probleins associated with relating the bureau to the Consortfum institutions will
occur in the areas of credits, pay for the staff, supervision, gracing, and scheduling,
The difficulty with crediting is the determination of the acaderiic credit to be awarded
students for participating in a project under the auspices of the bureau, The solution
mway be found either by having a fixed ratio of hours to credit points that wovld be a
general policy, or by having each department determine its own policy with regard to

students from its own personnel,

Q
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The pay that the staff will receive for the projects, whether faculty or student body._
would be determined hy the contract arrangements drawn up by the bureau's director,
Eech school or dcpartment may set up their individual minimum standards, which the
bureau would hawze to keep in mind when choosing personnel,

The departments retain the right to award the grade, where the work is being done
for credit, The bureau and the supervisor will not have the responsibility for
determining the grades of the staff,

The scheduling cf operations will be complicated somewhat by the varying lengths of
semesters in the ““onsortium institutions, The difficulty would mainly be in the
appointinent of faculty members, who will be unable to carry a full teaching load
while staffing a projeot for the bureau, The termination of projects should be co-

terminous with the semesters of the schosl,
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II RECOMMENDATIONS

The Concept of University - Government Relations

For their mutual benefit, the civic community and the academioc tnstitutions should
be characterized by a cooperative relationship, Harold Howe 1I, United States
Commisgsioner of Education, has called for the disapperanoce of the fences that separate
the two spheres, He suggested In August, 1867, that the universities should plan for
community involvement, Furthermore,

the American university cannot be a withdrawn, uninvolved, intellectual
enclave ,,ss We must take the best minds in our institutions and turn

them loose on the complex of urban problems == housing, law enforcement,

transportation, air polution, water polution, rats, jobs and job training
and retraining,

In the Miami Valloy, local govornments have recognized the existence of these
and other problems, The task of a research bureau would be to bridge the gap
between the governmental needs and the resources of the educational institutions. Both
types exist to sexrve society; one to serve the present community and the other to
prepare citizens for the future, The role of education includes providing academto
assets to individuals who will becomn responsible for managing the political system
and fostitutions, As John W, Gardner, former Secretary of Health, Education, and
Welfare, has written in Gosls for America:

Education {8 important in any moderu society, whatever its political or
economic forms ...« Education §s essential not oaly to individual
fulfillment but to the vitality of our national life, ‘The vigor of our free
institutions depends upon educated men and women at every level of the
soclety .40 The great basio goals of our educational system /arey/

to foster individual fulfillment and to nurture the free, rational, and
responsible men and women without whom our kind of society cannot endure, 2

1A quoted in Thurston Davis" "The University in the City," Catholic Mind, Vol,66,
No, 2 (June, 1968),

The American Assembly, Report of the President's Commission on National Goals
Prentice Hall, 1960, pp 81 and 100,

Q
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To accomplish this goal, the university has to extend itself beyond the classroom
mode of instruction, or even the occasional contributions of individual professors to the
civic community. The latter have been positive steps toward reconciling the two spheres;
but the formal organizing of these contributions would enhance their value, both to the
university and to the governments,

The governmental units draw upon all available and competent resources to provide
their citizens with the most complete sorvices, As recommended in the Committee for
Economic Development's July, 1966 report entitled Modernizing Local Government:

«sslocal communities, and especially all metropolitan areas, undertake
vigorous privately financed research -~ gither by contract or through
permanent local bureaus of research -~ to develop plans for performing
local functions more effectively.3

The universities are one such source, The premise and approach of this study is
that the relationship should be formalized by a joint sponsorship of a research bureau
by the Consortiura and an appropriate agency representing the governments, The
resulting partnership would link the untapped resources with specific problems
coufronting local legislative and administrative agencies,

The effort to establish a communications and assistance bridge between public
agencies and academia on a systematic and organized basis will be in the nature of a
risk, The assumption stated above (i,e., the Miami Valley governments have needs
that can be serviced by resources existing within the educational sphere) justifies
taking the gamble in order to realize the benefits that will accrue, if the resources and

needs can be related more profitably and effectively than previously, As expressed in

the 1967 Annual Repert of the Twentieth Century Fund:

There is an inherent risk in taking the next steps on the intellectual
landscape where there are no roads and few trails to be guided by, The
risks can be minimized, however, by establishing ressonable objectives
/fand/ by engaging in thorough reconnaissance,

3p, 57
o 4p 12
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The risks in this particular endeavor may be manifested in:

(a) the failure of the adademic community to respond adequately,

(b) the reluctance of governmental units to employ the assistance of the bureau,
and,

(c) the possibility that the proposed mechanics will be inadequate to serve as the
conunecting iink,

The existance of these multiple risks compounds the gamble, However, the surfacing
of unifying elements, signifyinz the attitudes of increasing reliance on cooperative
measures, offsets some degree of the gamble,

The Dayton - Miami Valley Corsortium provides an example of this spirit among the
cilleges and universities, The hMiaini Valley Council of Governments performs a
similar fuinction among the governments. The potential effect of both organizations in
their respective areas of influence may be great, Similar organizations exist in the
fields of planning, health, and welfare (Miami Walley Regional Planning Commission,
the Hospital Planning Council, and the Health and Welfare Planning Council), Ina
gense, then, a rvesearch bureau, as envisaged in this report, is a further progression of
existing arrangements which attack the problem of fragmentation., Whereas joint efforts
frequently occur within a singlc functional area (e.g., education, planning) this bureau

would be unique in its attempt to create a bond between dissimilar areas.

Matching Needs with Resources

The findings of the questionnaire, as presented in Chapters I and II, serve as a basis
for some iyvamediate judgements concerning the feasibility of a bureau, Since the findings
are not n:cessarily as thorough a reconnaigsance as advccated by the Twentieth Century
Fund, these preliminary data, which can be expanded by further inquiry, provide

indications of what objectives the bureau could center on during ite initial stage,
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The iladings suggest eight specific services that are needed by a majority of the
governments which responded to the questionnaire, These may collectively provide the
foundation for some type of instrument to secure university ~local government
collaboration, The ability of the universities Lo apply their potential resources to the
problems of the local governments is closely related to the issue of staffing the operations,

Considering how few full-tiine graduate students are now enrolled in the surveyed
departinents, the bureau can rely but little upon this segment of the institutions to satisfy
the staffing requirements,

The nature of the bureau's operations will demand a degree of competency and
sophistication beyond that of the ordinary yndergraduate. Therefore, reliance upon
undergraduates will ke limited to those who demonstrate the necessary qualifications of
interest and ability, What may be an important factor in this consideration of the
advisability of using undergraduates within the framework of the bureau us the possibility
of incorporatirg innovative instructional modes into the educational institutions. The
bureau may be the instrument for introducing the 'laboratory" type of course into the
curriculum, i.e., on-the-job activities which would be a ;neans fér relating the theory
to dotual problem-solving situations,

This approach if incorporating undergraduates into the bureau's work can be
developed either as a mode of independent study - research or in conjunction with
selected seminars, The query service demonstrates how this might operate: the
surveying of local government programs zould be staffed by competent undergraduates,
under the supervision of a faculty member, So too with the regional bank of socio-;
economic dataithe collection of the data could be accompiished by a team of

undergraduates,
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An important by-product of such an operation would be the re-:enforcing of a lateral
relationship of student with professor in a work situation, The probtem-;solving context
of the learning process would result in a spirit of participation and knowledge sharing,
which the classroom environinent impedes to a certain extent.

What should be stressed is that the success of the bureau will depend on the
lendership and cooperation of participating faculty members of the varfous Consortium
Institutions who will constitute the nucleus of the bureau's staff, The selection of
graduate or undergraduate help and the determination of the nature and extent of their
participation would rest with the faculty.

In addition to the involvement of faculty members, professional and administrative
supervisors in the governmental units might also participate in the general direction and
daily supervision of students assigned to projects. Earh situation would be planned for
the best combination of talent and time, with the degree of activity among the participants

varying according to the circumstance,

Alternative Forms for the Research Bureau

Three organizational formats constitute the alternatives available for the
establishment of a research bureaus Thsse ere:
(a) an agency for holding funds to be allocated to faculty members for individual
projects,
(b) a research bureau co-gpongored by the Consortium and a similar agency
representing the governments, and
{(c) a fully staffed service contract research bureau,
The first alternative would establish an agent to be responsible for receiving and

disbursing money to fund research opportunities that individual faculty members may




17
be involved in, This agency would not actively solicit projects nor have a full-time
professional director, It would restrict its functions to supporting academic studies
and research that stress areas which would advance the frontiers of knowledge. A major
advantage of this arrangement is the possibility of its expansion intv a more active
bureau, stould the Consortium decide to take this step.

The gecorld organizational type calls for a research bureau under the joint
sponsorship of the Consortium and an agency representing the governments of the region,
Support from the local governinents seeras more probable for this bureau than for the
first one considered, and the possibility for federal support would also be greatly
enhanced, This type of organization goes beyond the merely academic approach and
enters into the practical field of problein solving, As described in the previous section,
the climate in the region seems buited to the implementation of the bureau, While
substantial financial coruraitments would be necessary in establishing and running this
bureau, it has a high potential for achieving a permanent, productive stgtus. The
uniqueness of this forra is the dual sponsorship of the Consortium and a governmental
affiliate,

The third format would be considerably more costly than either of the two preceding
ones, By a fully staffed bureau is ineant an organization with a director, one or two
professional assistants, a clerk-statistician, and a secretary, The budget would run
between $60,000 and $70,000 a year, Clearly this sum cannot be expected from
academic sources and service contracts would certainly not be sufficient during the
initial years, Hence, extensive subsidation from Consortium budget or federal aid
prograns, if available, would be required, The risk of failure would be

disproportionately high in cornparison to the contribution and success anticipated,
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Establishment of a Co-Sponsored Bureau

Cf tho three formats considered above, the second is thought to be the most
fesaible and best suited to the ifiiarai Valley, The recommendation, then, is to develop
a plan whereby the Consortium and an existing agency representing local governments
would co;sponsor a bureau, Cf the available agencies, the one that appears most
practicable is the I:jami Valley Council of Governments, The Miair.i Valley Council
of Covernraents, the first one to barestablished in Ohio under enabling legislation passad
by the 107th Ohio General Assembly, is a voluntary association of local governinents
in the five county areca of Darke, Greene, 1iami, IZontgomery, and Preble Councits,
Its basic raembership is open to counties, municipiaities, and school districts.
Townships, special districts, and quasi-public agencies may join as associate or affiliate
affiliate members, Its purposes include tb«(1) Eerve as a forum for discussion of
common problems; (2) provide machinery for cormmunication and coordination among
governraental agencies; (3) collect and exchange information; and (4) operate as a
vehicle through which common services can be provided more efficiently and
effectively, Fimanced by assessments paid by members plus foundation support during
its formative periocd, the Council of Governments is potentially an agency that will
strengthen local government through joint efforts in a variety of fields,

The value of this arrange:nent centers on its inherent inerits as a kehicle or
mechanism for accoimplishing the desored relationship between academic and
governmental institutions. The very bureau itself would be 2 manifestation of effective
rapport, The involvement of the Consortiwm would enhance the educators' awareness
of their obligations and opportunities for supplying services to local governments, The
mutual support by an agency with close intiimate ties to governmental units would

sharpen and expand the potential clientele's perception of its needs and relevance to

Q
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educational institutioné. The co.abined effort will set the stage for optimal access to
Consortium institutions and local governinental units, and thereby provide an
instititional base of sustaining closer and more productive ties between suppliers and
consumers of services,

Implementation Steps. The procedurs for establishing a bureau as just described
includes the following steps:

(1) agreement between the Consortium and the Council of Governments (or another
appropriate agency, e,g. Community Research, Incorporated) to co-:
sponsor a bureau, Matters that would be couered are; purpose, selection
of title, administrative afrangements, and deliniation of respective
responsibilities,

(2) application for "seed money" or a grant from a federal program and/or a
local foundation to provide support during the first three to five years, or
until service contracts would supply the bulk of resources,

(3) appointment of a director or coordinator, whose duties would be carefully
formulated,

(4) initiation of work program, including
(a) further clarification and identification of clientele needs, and
(b) more precise determination of the resources of educaticzal institutions,

By the end of the first year of opc.ation, the lines of communication among the
participating agencies should be firmly established and operating effectively; the role
and operational tasks of the bureau ghbuld be reasonably clarified; and the Lq_od_ué
operandi of the bureau should be accepted, With this as a basis, the segond year of

operation would move forward in supplying more of the desired services.




20
Staffing. Cne of the principal questions will be the matter of qualifications for the
director, his coiupensation,and the hiring policy. Several alternatives present themselves:

Full-time director who has no institutional affiliation, In short, he would be
full time, with no teaching or other responsibilities,

Part-time director, who works for the hureau a specified proportion of his time,
being paid from bureau budget, and the remainder of his tirae on other
gainful employiment (such as teaching, college adiinistration, or
governimental administration),

Director who is on leave or loan from a regularly tenured position. In this
instance, he would be on a year’s leave from an ingtitution, with his
salary being paid by the bureau, but with the understanding that he would
resun:e his regular job at somie tirie. The other variety of this
arrangement would be a loan of a person for full- or part-time in which the
institution paid bis salary. In short, this would be a subsidy from one of
the schools or agencics,

Considering all of the above possibilities, it is recommended that the position be a
full-time one since the combination of tasks normally results in the neglect of one or
the other, #ssuming that a loan by an institution or agency is not likely io occur, the
choice then lies in either a leave of absence arrangement, or outright exmployment of a
person with no einployment ties elsewhere,

Qualifications for the director under any of these plans would not differ substantially.
They should be forinulated by a committee to be discussed later,

One question which remains is the status of faculty who participate, Only

infrequently would they be employees of the bureau, and hence would retain status as

O
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full-time faculty with their employing institutions, When this is the case, two possible
arrangements could be used in compensating them, First, this could be entirely an
intra-institutional affair, with the faculty member receiving his regular pay from the
college and his teaching or other duties adjusted to allow him time to direct a project
under the auspices of the bureau, The second possibility is for the bureau to reimburse
the college for the time of the faculty member, the funds coming either from service
contracts or ''seed money," The other situation contemplated would be a "direct hire"
by the bureau of a faculty member for a set pericd of time (i,e,, a term or a semester),

Under the recommended arrangement or plan, the remaining staff would consist of

one secretary whose duties include typing, clerical work, and general office functions,

Budget, A proposed budget for the bureau is presented below, It is based on the
premise that for the first year, the principal expenses are for salaries paid directly by
the bureau, Adequate reimburesment for transportation must be provided and a small

amount ig included for expenses in performing studies and research,

Item Amount
Salaries

Director $ 18,000

Secretary 6,040
Fringe benefits (15%) 3,330

Travel (12,000 miles per year @ 10¢ per mile plus

$300 for professional meetings 1,500
Assgistance for staff studies 225600
Office space (if not donated) 1,200
Furniture and equipment (one time) 1,000
Supplies, Telephone, eto, 600
Contingency 400

Total $ 32,000
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During the first year, it is assumed that the demands on the bureau service would
not involve much direct outlay by the bureau for eithoer faculty or graduvate compensation,
Such expenditures are included in "assistance for staff studies,'" One unknown is the
demand for a library or reference service; if this materializes, then additional outlay
would be needed for materials, shelf and file equipment, and a part-time custodian of

the reference materials,

.. €o-Sponsor Joint Committee, As mentioned earlier, the administrative
arrangements would be worked out in detail between the Consortium and the Council of
Governments. Undoubtedly, each would appoint persons to represent it on a joint ad
hoc committee whose function would be to formulate the agreement, This report
recommends that such a committee give serious thought to establishing 2 permanent
joint coordinating committee, to serve as an integrating device in this co-sponsored
effort, It could be composed of an equal number of members from both groups, and
select its own chairman, Its functions would include selecting a director, subject

to ratification by the Consortium and the Council of Governments, approving the
inauguration of a new basic service, formulating overall policy, and serving as liaison

between the bureau and its constituent groups.
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IV PROVISICNS FCR FUNDING

A long range concept of the bureau envisages a self-supporting operation in which the
governmental units would provide the bulk of the inoney on a service contract basis, with
the universitice responding with competent, adequate personnel, it is also recognized that
this situation is vnlikely to occur soon since the demands of governmental units are not fully
identified, nor their reliance upon a bureau, Consequently, the recommended plan requires

some form of a subsidy, from either government sources or foundations,

Federal Government- Support

Six possible prograras exist through which federal funds may be obtained for the
operation of the bureau. The authorization of the required allocations fall into two
general classifications: either as an educational endeavor or as an urban program, The
tollowing are capsule descriptions undexr which the bureau could receive assistance from

the federal government.

Higher Education Act. The purpose of the Higher Education At of 1£65 ao stated
in Title I is to strengthen coramunity service progrars of colleges and universities by
assisting in the solution of community probleins such as housing, poverty, employment,
transportation, and the area of government. A "community service program" means an
educational program, activity, or service including a regearch program and a
university extension or continuing education program. Community problems may be
divided into these categories: community developraent, education, health, welfare,
human resources, physical resources, co:nmunication, and government, A further
breakdown of the governmentds as follows: {(2) government and community affairs; (b)
improvements in local government adiministration; (c) education for government officials;
{d) metropolitan and intergovernmental affairs; and (e) public and community afffairs

O agement.

ST
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Two factors which aid in determining whether or not a program meets the
specifications for allocations of funds are: the proposed programs, services, and
activities are not available; and the conduct of the program or performance of the
activity or service is consistent with the institution's overall educational program and
is of such a nature as to be appropriate for the effective utilization of the resources and
competencies of its faculty, Funds can be allocated only for the administration of the
programsand not for the material development of the program,

The operation of this program in Chio is administered by the State Board of Regents
on a matching basis of fifty - fifty, Since many proposals are submitted, usually those
activities which deal with immediate results in the area of community problem solving

have a priority over research orientated programs or projects,

Cooperative Research Act, The Cooperative Act of 1954 (P, L, 83-531) sets up a
program to administer support to research projects which are quite varied but in some
manner related to the questions that educators seek to answer, Practical and innovative
approaches are welcome at all levels of education, Especially sought after are programs
fu the field of adult education, There needs to be evidence that the research must
eventually have value for the educational process,

The demonstration of new educational techniques at any level, as well as provision
for study and training possibilities for teachers and administrators, is ambraced within
the scope of this program, Consortium research development receives special mention
as a priority item,

Pilot and exploratory studies and provisions to enable faculty and students to study,
plan, and conduct research as an integral experience in théir discipline is acceptable,

The possibility of applying for allocations to the Research Bureau as an innovative

technique on the Consortium level of higher education might be pursued,
Q
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In 1966, the Cooperative Research Program was authorized to administer seventy
million dollars; allocations were made to public and non-profit private institutions,
agencies, and to individuals on a grant or contract basis. Besides the 1954 Cooperative
Research Act, this prograem is based on the National Defense Education Act of 1958 and

on the Elementary and Secondary Act of 1965, Title 1V,

Housing and Urban Development Act, The orientation of the Housing and Urban
Development Act (89~117, Sec, 703) is to specifio projects which attempt to develop
facilities for recreational, health, and social services and activities, The act siresses
the involvement and participation of colleges and universities by calling for them to offer
local governmental officials and private agencies additional tolls for the revitalization of
the communfty, The focus of this assistance 18 on the development costs for neighborhood

facilities needed to carry out the services required in that cornmunity,

Houging Act,' The.pixrpose of the 1964 Housing Act as stated in Title vIl, (P, L,
88-560), 1s to assist and encourage the states in cooperation with the colleges and
universitice and urban centors to organize, initiate and expand programs which will
provide special training in skills needed for economic and efficient community :
development to those technical and profcesional people who are, or are training to be,
employed by a governmental body which has responsibilities for community development,
Also, it provides for the support of state and local rescarch that is needed in connection
with housing programs and needs, community development programs, collecting,
collating, and publishing statistics and information relating to such research, This
would be carried out on a fifty - fifty match baeis,

The same act provides the Utban Studies Fellowship Program (Sec, 801), which 1s

affiliated with the Housing and Urban Development's City Planning and Utban Studiee.

Q
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Program, This program attempts to fill the need for trained urban generalists and
specialists by encouraging and aiding graduate students in the field of city planning and
urban housing, The awards are made to increase the numbers in slready existing
programs of universities.. The University of Dayton is8 currently making application
a8 a recognized institution whose graduate students would be able to meet the

requirements and be awarded these fellowships,

Economic Opporiunity Act, Within the scope of the Community Action Program of
the Economic Opportunity Act, Title II, (P.L. 88-462), the director is authorized to
conduct, or to make grants to enter into contracts with institutions of higher bduoakign
for the conduct of research, training, and demonstrations pertaining to the purposes of
Community Action, He may also arrange for the training of specislized personnel
needed to develop, conduct, adininister community action prograras or to provide
services of other assletgpce. The Community Action Program is geared to bring about
the elimination of efther community poverty or the underlying causes, The possibility

of individual projects of the bureau being funded under this program is promising,

Natjonal Science Foundation, The National Science Foundation's Undergraduate
Research Program orientated toward independent research for those interested in .
careers in science, The scientific investigation stresses the individualized experiences;
the project should be comparable in intensity and level of sophistication to graduate study.
The fields of research and study should be subject to the accepted canons of objectivity,
verification, and generality, Application to a solution of a challenging and significant
problem should also be a characteristic of the program. The fields of eogineering and

the social sciences are included in this program,
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The Undergraduate Research Program is open to four year colleges and

universities and non~-profit private institutions for an extended period of three years; it
will accept at the most six participants from any one institution, The research will be
done on either a full-time (forty hours per week) or on a part-time (ten hours per week)
basis. Those institutions which wish to use this mechanism as an experiment for
determiring whether it whould become a part of the .iormal curriculum are acceptable,
Also, active research groups which sebk to combine undergraduate education with ongoing

research will be favorably reviewed,

Foundation Support

Foundations are another possible source of funds. Local foundations might be
willing to aid in the establishment of a bureau, Foundations, which previously were
orientated toward educational endeavors, and eronow showing greater interest in the
connection of education to the civic communities, might espectally be interested in
promnoting the bureau,

One suggestion for approaching the foundations was provided by Mr, David
Ruhmkorff of the Consortium of Higher Education Religion Studies, A one year grant
should be requested; this could be followed by a three year administrative grant to pay
off the initial expenses and for one or two services, As other projects are begun,
matching grants might be acquired, This appears to be suited to the needs of the
bureau,

An alternative approach that inight be used after the first yeur would be funding

of individual projecta. This might have considerable appeal for innovative projects,
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V BUREAU RELATIONS WITH RESEARCH AGENCIES

The hureau's relationship with the academic community and with governmental
units has been explored, There remains consideration of the bureau's relation to
planning and research agencies in the area, This relationship was discussed individually
with parsons from the Miami Valley Regional Planning Cominission, Community
Research, Incorporated, and the Miami Valley Council of Governments, The general
sentiment was one of enouragement for the establishment of the research bureau,

iir, Dale Bertsch of the ivilami Valley Regional Planning Commission reacted
positively to the idea of the Consortium initiatiog the bureau, Also, he showed interest
in the possibility of sharing and pooling facilities and equipment, He foresaw no
necessary conflicts between the Planning Coramission and the bureau, provided
communications between the two groups were established and continued, The obtaining
of a federal grant seemeod plausible to him,

Dr, Jeptha Carrell of Community Research, Incorporated, stated that the amount
of work available for research agencies in the area was substantial and can support
another agnecy, such as the Consortium's research bureau, The possibility of conflict
among the agencies was minimal, He considered the academic orientation of the bureau
as its distinguishing characteristic,

He made two suggestions concerning the programs of the bureaw: (1) plan and
implement an evaluation program for federally financed operations; and (2) provide
research facilities and personnel for boards of education to organize and operate
resesrch programs, Both of these suggestions would be in the arcas where innovation
could be incorporated into the work, Also, both are of a continuing nature and could

provide an adequate fru-.Aation on which the bureau could develop,

Q
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The Miami Valley Council of Governments conducted their own survey, covering -
many of the same points of this study, to gain knowledge of the needs of the local units,
In a discussion with Mir, Edward Rausch, chairman of the Work Study Committee, he
disinissed the necessity of conflicts developing so long as lines of communitations
betwesn the two agencies were maintained,

Two recent developments in the Miami Valley are of significance in respect to
opportunities for advancing research efforts, The Miami Valley Project, a long-range
study of ecology of the Greatex Miami Valley, offers a means for relating the bureau to
still more comprehensive and interdésciplinary efforts in the region, Financed by
National Science Foundaiion funds and centered for adininistrative purposes on the
University of Cincinnati campus, this project is innovative and suggestive of the many
possibilities that lie dormant, Cue specific idea menticned by Dr, Mitchell Zavon,

Executive Coordinator of the project, is to employ for one day a week a person to be a

catalyst and initiator in specific areas, such as government, If this idea is implemented,

perhaps the bureau director could serve in this capacity, therehy drawing scome
financial support from the hiiami Valley Project,

Another development pertinent to this report is the proposal for urban observatories
which are conceived as i "'network based on a | ertnership between universities and
municipal gwerm'nenw."5 Dx, Armstrong, President of the Consortium, has
observed that the bureau could serve as the vehicle for operation of an urban

observatory, were such a project initiated in this region,

8 Governing Urban Soclety: New Scientific Approaches, Annals of the American
Academy of Political and Social Science, May, 1967,
Q
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VI SULMARY

An extensive but preliminary survey of the feasibility of a joint government
research bureau in the Miami V-lley has been made, Such a bureau, properly
organized and adequately funded, would serve a vital purpose in the Miami Valley by
providing an jnstrumentality for effecting closer and productive collaboration between
the institutions of higher education and the local government units, A bureau co:
sponsored by the Consortium and the iiami Valley Council of Governments, financed
by federal and/or foundation inoney, is recommended.to inatch needs with resources,

The bureau, in the setting of the axrea soerviced, could innovate methods and programs

beneficial to both the educational institutions and the governmental units,




APPENDIX A

UNIVERS!ITY OF DAYTON
DAYTON, OHIO 48430

Department of Political Science March 29, 1968

Dear Sir:

The Dayton~-Miami Valley Consortium of Colleges and Universities
is sponsoring a feasibility study concerning the establishment of a
Joint Government Research Bureau, The Consortium is an agency
recently formed by the eleven colleges in the area for the purpose
of coordinating higher educational efforts and sexvices. We are
seeking information about the needs of local governments and other
public agencies that would be served by such a bureau. Your coop-
eration in answering the enclosed questionnaire will be necessary
in making this a successful study,

The questionnaire is divided into two parts. Part A is an {Hustrative
listing of services that the Research Bureau might possibly render,
Part B asks for information concerning services obtained from con-
sultative agencies in the past three years,

The study is being conducted by the Department of Political Science
of the University of Dayton, 1 plan to visit your agency in the near
future to assist in completing the questionnaire, Please complete
Part B prior to my visit. Part A can also be answered before my
appointment, {f you so debire. 1 will telephone your office within
the next few 1ays to af'range for the interview. At that time, 1

will be glad to explain in more detail the purposes of the proposed
Research Bureau,

Yours truly,

Richard T, Conboy

31
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GOVERNMENT RESEARCH BUREAU FEASIBILITY STUDY

Return to Bro, Richard Conboy, Political Science Dept., University of Dayton

(NAME) (DATE)

(UNIT OR AGENCY) (ADDRESS)
PART A

Please indicate the degree of need that your unit or agency has for the services in this
illustzative list, The Research Bureau, to become self-sustaining, will render its services

on a cost basis, " " Now provided pross.

resultsy needs [future{foresee
I. Continuing Services -~ contracted for on an annual basis| adeq'te |improv'y need |no need

e

a. Access to a local government reference library

b. Access to model ordinances and ordinances and
pojioy-expressions of local governing bodies

¢. Directory of elective and appointive offtcials

d. Newsletter containing:
1, Attorney General opinions
2, Innovative policies and programns of local units
3, Federal legislation and program developments
4, Proposals and actions of governing units
affecting related units

e. Directory of federal-state financial and technical
agsistance, sources and conditions

f. Use of a common Washington, DC, representative

&, Annual reports of pay scale changes and fringe
benefits of local unit employees

h. Annual summary of local governmental finance

i, Query service ~= surveylng thu work of units in
solving specific problems

j. Annual population estimates and projections

k. Employeo resruitment service

b“.J
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Now provided poss.

1. Access to regional bank of socio-economic data ::::%:: m:f,zg?t f,:::re izr:::fl
useful for planning and prograin evaluation —--

m, Computer services:
1. Cn a standhy basis with annual fee affording units
of sorvice in programming and processing time
2, For recurring or periodic services

n, Othexr:

II. ProfjectBervices ~- clearly delineated and
limited timed research
a. Assistance in recruiting for key vacancies

b. Assistance in collective bargaining

c. Development and revision of olassification and
pay plmis and personnel procedures and rules

d. Design and assistance in the installation of
accounting, budgeting and filing systems

e. Preparatlon of bond prospectuses

f, Tax structure and finance administration studies

g+ Utility rate analyses and studics

h, 8chool censuses

i, Opinion research and surveys

jo Studies in organizational and administrative
practices

k. Planning for annexation

1, Othert
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APPENDIX B

DAYTON = IiilAl:I VALLEY CONSCRTIUM
300 College Park Avenue
Dayton, Chio 45409

The President 1-arch 26, 1968

Memorandura

To: Consortiuin Research and Development Officiers
From: Charles J, Arristrong

Subjdet: Enclosed Questionnaire

The Dayton~ Miami Valley Congortium:is spanevrdngns foabibility study of a Joint
Governiaent Rescarch Bureau, The major segments of the study are first, identifi-
cation of the needs of the local governing units and,second, an inventory of the
resources of the Consortiu-a colleges and universities, This letter concerns the latter,

The bureau inay offer such services as conducting surveys and studies (e,g., personnel,
accounting systems, annexation, opinion polls), maintaining a research library, and
providing computer time, The purposes for offering these services are to provide
facilities to local governing units ..r contract research experiences in publio services,
The bureau inay also constiiute a base for cooperative programs which are not in the
discussion stage, An interdisciplinary approach to problem=-golving would be developed,

Since the proposed bureau has been envisaged as a student-faculty staffed eperation,
your assistance is required to provide data which indicate the possible resources
avaflabloe, We ask you to fill out the accompanying questionnaire and return it to this
offtce by April 17, 1968, The answers will not be considered as a commitment to
parttcipate in the program if it is started,

It is recognized that administrative adjustments may be involved in the programs that
develop, Questions of scheduling, credit, and similar mattera will be considered at
a later stage of this study,

Thank you for your assistance in this project,

(Signed) Charles J, Armsirong
Encl,
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ﬁ/ >Z/¢";,,e‘a/ </ cimeld T2, THE PRESIDENT
7 ,

INST I"UTIONAL MEMBERS

AirForce [nstitute of Technotogy
Dayton, Ohlo 45433

Antloch Cellege
Yellow Springs, Ohlo 45387

Cedarville College
Cedarville, Ohio 45314

Central State Universit
Wilberforce, Ohlo 4538

Unlversity of Dayton
Dayton, Ghlo 45409

Sinclair Community College
Dayton, Ohto 45(0{

Urbana College
Urbana, Ghio 43078

Witberforce Universit
Wilberforce, Ohlo 45384

Wilmington College
Wilmington, Ohla 45127

Witienbe 'ﬁ Univarsit
Springfleld, Ohlo 45501

Wright State University
Dayton, Ohlo 45431

ASSO?IAT[ MEMBERS

. Cox Hearl Institute

Kettering, Ohio 45429

" Engineering Foundation of Dayton
Cayton, Ohlo 45402

Frigidaire Division
Goneral Motors Corporation
Dayton, Ohlo 45402

In!o:nalicnll Businass Mach'nes Corporation
Dayton, Ohio 45402

McCall Intormation Services Company
Daylon, Ohio 45409

Monsanto Research Corporation
Dayton, Ohio 45418

Nationat Cash Register Compan;
h-vfn-l LY 45489 pany

ERIC

Aruitoxt provia

AA‘ DAYTON MIAMI VALLEY CONSORTIUM i

300 College Park Avenue » Dayton, Ohio 45409, Phone $13-224-1204

DMIVO

ERuEATIN

INDUSTRY April, 1969

To: All Faculty Members, DMVC Institutions
From: Charles J. Armstrong, President, DMVC

Subject: Faculty Data Bank

One of the most important projects undertaken by the
Consortium is the development of a Faculty Data Bank, which will
be computerized for storage and ready reftrievel,

The information will be invalusble in preparing for
particular Consortium studies and in locating special abilities,

Such a2 bank could become a great community resource of competence,

and for those faculty members interested, an excellent means of
making available their special interests and talents.

We seek your cooperation and indulgence in completing, ;

as fully as possible, the enclosed questionnaire. We apologize

for its length, but all of the information Is necessary for an
adequate data bank. !

Pleage note that all of the information you provide i

will be treated as confidential, and released only with youz
pernmission,

If you have questions, please call me at 224-1204,

CJA/ms
Enclosure
cc: Presidents, DMVC Institutions #
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DAYTON-MIAMI VALLEY CONSORTIUM
FACULTY DATA BANK

Please return completed form by May 1, 1969, in the attached envelope to the DMVC Office,

Add extra sheets if necessary.

NOTE:

None of the information which you supply on this form

will he released to any agency or individual without your express permission,

1.

2,
3.

4.

5.

6.

1

7.

Date
Name
Last Firet Middle
Ticle Inrtitutlion.
College or Division
and Départment Office phone
Home address Home phone
Education
a. Undergraduate
Institution and location
Major/minor
Degree and date ccenferred
b. Graduate or Professional Masters
Institution end location
Field of study
Degree and date conferred
Title of thesis :
Doctorate

Institution and location
Field of study

Degree and date conferred
Title of disse:tation

c¢. Postdoctoral and Postgraduate

Inetitutions and locations

Fields of study
Dates of attendance

d. Professional registrations, licenses, certification

Yinds, areas of practice authorized, and dates

Honors

a, Types of award or distinction

b, Awarding institutions or organizations, and detes

Travel

a, Foreign countries wvisited

b, Purpose of each visit

¢. Duration of each visit (dates)



8, Professional Experience at Orher Institutions (for each appointument)

a, Institution or organization

b, Location

¢. Positicn or rank

d. Duties performed and dates

9. Professional ldentification and Competencies

a, Primary professional identification
E b. Secondary professional identification
c. Teaching competencies (current and poti ntial)
d. Research competencies (current and potential)

e, Additional institutional activities for which you have competence

f. Geographic areas of special knowledge and competence

g. Language attainments

Names of languazes
Degree of proficiency in speaking, reading, writing

' 10, Membership in Learned and Professional Societies

iF

il. Special Intereste, Competencies, Hohbies, etc, (not related to your professional field)




12, Publications and Other Evidance of Creative Achievement (Resulting from application
of professional talent)

a, Completed books (give details)

b, Published articles (give details)

¢, Works in progress (give details)

d. Films, recordings, radio & TV programs

e, Drama productions and concerts

f. Art exhibitions

g. Inventions (data on patents)

13, Research Projects and Activities (Please give details -~ descriptive title, type,
sponsor, funding, duration, discipline, your role, etc,)

14, Consulting Activities {(with deotails)




15, Public Service Activities

a.

Consulting (that which serves the public interest)

Service on governmen” committees

Service on professional community committees

Editing professional journals

Participation in accrediting procedures

Other (e.g. non-professional civic and community activities)

16, Qutside Interests

If you are interested in speaking engagements, consulting or research for business
and industry, or ¢:her forms of civic or community service, please indicate such
below:
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DAYTON-MIAMI VALL{Y CONSORTIUM

FACULTY DATA BANK ' (1-5)
FACULTY FORM Name
Date - Last First Middle Initial
(1:6-25)
In which of the following areas do you spend one third or more of your time:
Administration Research Teaching
(1:29) (1:30) (1:31)

Please giv> your
Primary PROFESSIONAL IDENTIFICATION — )
(If teaching or research, please indicate (1:72-75)
field, If other, give general area of interest.)

Secondary PROFESSIONAL IDENTIFICATION

(see above) {(1:76-79)

Areas of TEACHING COMPETENCE 1)
{6-9)

2) 3)
(10-13) (la-17)

Areas of RESEARCH COMPETENCE 1)
(18-21)

2) 3)
(22-25) (26-~29)

In what additionel institutional activities do you have experience?

(30)
What geographic areas are your specialties?
1) 2)
(31-32) (33-34)
3) 4)
(35-36) (37-38)
* Please liet the foreign countries you have visited for more than six weeks.
COUNTRY PURPOSE OF VISIT DATES
(1:63-70)
Please list the languages you know and chack off the following:
LANGUAGES » ABILITIES
a. Speaking Reading Writing
(37=38) GH (40} Y)
b, Speaking Reading Writing
(42=43) (&5) T8) :
c. - Speaking Reading Writing
(47-48) (49) (50) (51)
d. Speaking Reading Writing
(52-53) (54) (55) (56)
e, Speaking Reading _ Writing
(57-58) (59) (60) (61)

(see other side)




Have you worked with any of the following media? (Please check, if yes.)

Books Articles
Fi{lms, recordings, radio, Drama productions and concerts
or TV programs (83
Art exhibitions Inventions
“(68) (67)

Please append bibliography, and liet of works and inventions,

Have you been or are you now involved in research projects or activities?
— 0 Yes No (68) Please append description with details of projects.

Have you been or are you now involved in consulting for industry or the governuent?
Yes No (69) Please append description with details,

Please givi. brief description of your work in the following areas:
a. Consulting (that which serves the public interest) (70)

b, Service on government committees (71)

c. Service on professional community committees (72)
d, Editing professional journals (73)

e, Participation in accrediting procedures (74)

f, Other (e.g. non-professional civic and community activities) (75)

What are your outside interests, competencies, and hobbias? We are especially intercsted
in those not related to your professional field.

Would you be interested in involvement with any of the following?

Spegking engagements Consulting work

Community service Other
(79)
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DAYTON-MIAMI VALLEY CONSORTIUM
FACULTY DATA BANK
VITA INFORMATION

(1-5)
Name
Last First Middle Initial (6-25)
Institution ‘ Title
(26-27) (28
Division or
School Department
(1f applicable) (32-34)
Home address __ —
Home phone Office phone
UNDERGRADUATE:
Degree Yesr conferred
(35) (36-37)
Major Institution .
(38-41)

GRADUATE OR PROFESSIONAL:

Degree Year conferred
(42) (43~44)

Major Institution
(45-48)

Title of thesis _

Degree Year conferved
(49) (50-51)

Major Institution
(52-55)

Title of tnesis

POSTDOCTORAL OR UNFINISHED DEGREE WORK:
(Check one)

Pogtdoctoral Dates
(57-58}
Unfinished doctoral Fiela
(59-62)
' Additional degree Institution

Name cf additional degree

(56)

O

(see other side)



Professional registrations and licenses

HONORS :
Award Awarding Institution Date
Professional experfence at other institutions: (71)
Institution - City and State Position or Rank Dates

Memberships in learned and professional societies:
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FACULTY DATA BARK
CODES

For 21l gquestions which require o yes or 1o answer, use one (1) to
indicate yes and two (2) to indicate no,

Card Col,. QueE,

1 . 1-% Seqrentind mimbor,  Hurter subjects Sn arcsr,
Stert at 0009). osnd ke NANge

, -
1 6-25 Yigmes  Copitnl letters, lost name, sanee, carat 1
name, srace, middle initiel, Keep geing votild
out of room 2nd leove extra guvrces Liank,

1 26,27 Institution 2
AFIT 01
Antioch 02
Cedarville 0%
Central Stiate oh
Cinrk County 05
Sincleir 06 .
U, of Dayton o8
HEDEETYN 07
Hilberforce 00
Vilmington 10
vilttenterg 11
Weinht State 12
1 28 Adh_or title 2
Irvivuctor 1l
*v*‘stant Frofessor 2
Joccsiate " 3
b .- - " h
Administrator 5
1 29«31 Administirater, Researcher, Teacher 2
On the basis «f title and departrexk, check
. 3 or no for eache
1 32-3Y Departaent 3
13:zcel)lanedus
NP Ltore 001 *
soennrta et geparinents 002
.. Vams Fagnomics Q03
- Litrary Scicree o0%
oapoe o und Teeknology 005
. ‘RL;.ury Science 006
Rexearch (Institutional or 007
\l‘_-.lér)
Atudpnt Porsontel co8

Qther i4dairn, 009



Mgineering

Engincering (general) 100

Industrial &nd Technical
Education, Technical

Service Conrnes 105
Aeronautical Frgineering 130
Chemical FEng, 120

Chenical Tecknology {(Tech.) 125
Civil Engineering and

Enginecering Hechardes 130
ElectricalEng, 140
Flectrical Tech, 145
Mechonicsl Fnge 1%0
Hechnnical Tech, 155
Nucleer Resctor 160
Defense Vloapons hgt, Ctr, 17

Humanities
Humanities (generald) 200
Ianmiare and Fine Aris

'y S

English, isnguage, and Fine

Arts 201
Communications Arts 202
Spzech and/or Drama 203
Language and literature 20h
English or Literature U,
Longuages (Forcign or

Modern) 208
Classics 207
Reading 208
Fine Arts 209
Art 210
Commercial Art 211
Musie 212

Philosophy, Religion,and History
Fhilosophy and Keligion or

Biblical Studies 213
Fhilosophy 21k
Religion or Theologiceal

Studles 215
History 216
Natural Scierces
Science and lath, 200
Biology 01
Chemistry 302
Gedlogy 203
Math. }0!’
Fhysics 208

Scelial and Pehavioral Sciences
Social an) Bel-avioral 3ciences 400

Education and Paychology 410
Paycholoyy 811
Education k12

Art Ed, ’ “13



Card Col,

1 35,2
ka, 56

1 3617
b3 bk
50-51

57-58

Counselor Xd,
Elementary Ed,
Pupil Personnel
School Adrministration
Secondsry Flueation
Socicl Studies or Sciences
Business or Administration
(genoryd)
Accounting
Data Procecsing or Computer
Science
Finance
Insurance
tanarement (Sy:ters Mgt.,
(Systems and Logistics,
Mgts Studies, MHainte-
nanse iigte, Laterial
Kg'., Frocurement &
Production)
Marketing
Cvantitative Studies {(logls-
(tice Plans, Cost & Fcon,
Anzlysis, Systems Progrom
75t.
Secretarin)
Guvernrenit or Fuiliicael
Science
History and Govti,
Enronomics
i and Political
Scimnce
Ecoronics and Business
Sociology & Anthropology &
Social Work
Soclology & Anthhpology
Sociology
Social “ork
Geograprhy

Education

Dagrees

Bachelors

Hasters

Doctorate

Professtonal (Law, ¥,D.,
Theology)

Post-doctoral work and non-
degree

Other

Date
Use 1ast two numdbers of date.

ik
h15
1.6
7y
h8
h20

1
o2

he3
hoh
L2s

426
h27

L28
420

430

431
Wk

b33
L3y

435
436
437

h39

a8 WO

IV

Ques .

P

‘N



Card Col, Ques,

1 38 Field
h5-h8 Use HESBIS 1jut,
$2=55
59-62

1 63 Countrics Visited
Put down the feur visited for the longestperied
of times Don't indicate any visited for less
thun 6\ cko.

Uak 11
tiorthern == Hoslen countries 12
East Central -~ Sthiopia,
Mali, ‘auritania, Somalia,
Sndan, cley 13
West Central -« Chad, Dahomey,
Gambia, Ghanu, Ouinex,
Liberisy iigerin, Senegal

etc, 1h
Cenfral ~= Angola, Cameroun,
Congo, clc, 15

E2st South Central we
Basutoland, Kenya, Halagasy
(Madagascer), Rhodesia,

Uganda 16
South 17
Agin
China including Talwen 2l
Southeast ircluding Burma 22

Indian Subcentinent
With Afghanistan and

Ceylon 23
Japan & Okinawa 2b
Korea 25
Formosa 26
Phillippires 2?7
Mongolia 28
Asia Miror
Arabian Fenissula 31
Iran 32
Iraq 33
Jordan, Lebancn, Syria 34
Israel 15
Trukey 36
Austrolia and East Indics
Australia 5
o :ev Zealand he
B ‘ ew Quinea and aljscent
[;BJ!; islands L3




Indonesia 4
Pacific &slands (other) hs

Western Eurone
Seandanavien couniries and

Finlond 51
Great Britein 52
Renelnx 653
Germany Sh
France 55
hustria & Seityoarlend 56
Ibverion Pen'r o 57
Greece and Yo, T la 58
Itzly 59

Enstesnfupore
U538 (including 7slan prortien) 61

Poland 62
Czechoslovehin . 63
Rurmania 64
Bulparia 65
ungnry 66
Albania 67
lorth Amoricn (except U3)

Canadn 71
coniral America e
Mexico 75
West Indies 74
Carribean including Puerto

Rico 75
Scuth Amepica
Antarctica 81
Argentina, Paragusy,

Uruguay 82
Brazil 83
Bolivin & Chile 84
Columbia 85
Feuador & Peru 86
The Guianas and Surinen 87
Verezuela g8

United States
New England =~ Conns Kaine,
}13380' Nn"n. Rl
Vernmont 91
Kiddle Atlantic -« Delaware,
DoGl. Haryland. Nang H.Yo;
FPenn. . 92
Sauth «e Alao. Fla.. GQ..
L’\' ":iSS.' HcC.. S.C., 93
Rorder -« Ken.y Tenney Vas,

". Va., P.Ol 9!'
Hiddle Wesrt 2~ Ohio, ¥ich,,
111.' Inde HiSO 95

tiorthern Flains == lowa,
Kansas, dirn., Neb.y, Neboy
$.0. 2%

Aretic

76

P

\1



ro

71

72-79
&

6-17

18-29

31-36

37,38
h2,43
47,18
92453
57,58

South West =~ Ariz., Ny Tex,, Okla,,
Ark . 97
Mountoin -~ Colo,, Tdaho.,
¥ont,, Nev,, Utah,, Uvoning

o8

Pacific -~ Alaska, Calif.,

Rawnii, Ore., Wush,, 29
Professionn) Exnnrionce
Rone 0
Colleze teaching or

rescarch 1
Other 2

Projcoeional Tdenti ficution
Yor both Frimary nnd Secondary use HAGTS5 1ist,

Cnrd nurhar
This sshould be 1.

Teaching comnetencies
Code only tkree 55 well ns cossible,
Use H3BIS list,

Resenrch co-etencies
Use HEdlS list,

LA ]

RECRTPEL S SFPOL IR B J0 PO N B RS I P o .
viiaa el il va v viinl HvLs Yavred
Administratios 1
Develoement (course, c.rri-

culum, pedla, cte,) 2
Instituliens) rescercn >
Student Fersonnel 4
Teaching 5
Other 6

Qeofraphic arcas
Use 1ist from"Oountries Visited,"

lanpguares
Nore of language

Romance k14 Gerraric

French 01
Sporidish 02
Italian 03
Portuguese Oh
Ruranian and other Rorance 05
German

Scandinavian ard Match 07

Gerzanic, other 03

poG

99 & b

k4

D
j<

el
(4]

of

9e



O

E119

CBI‘d CO].

2 39-h1
Ml
49.5)
5h=56
59-61

2 b2-67

e 68

2 69

2 ;70o75

Slavic

Russian

Polish

Other
Indic, Iranian, Tamil &
Telegu, Caucnsion, &
Urad-ilTnse

Hindi -Urdu

Benrald

Other
Afro-isintic

Arabic

Hebrew

Hausa

Semetic, Borber, Cushitic ete,

Swahill

Xhosa and Zulu

Bantu, other

Aksn

Ibo

Yoruba

Malalni)

Other
East /Asisn

Nandarin Chinese

Chinezr, @thar

Japanese

Other
¥alayo=Polvaesiay,
nmrriomn Indxnni

Fiscellanecus ingluding

pldgins
Comretence
ST colunn for speaking.
wRy 1" " reading.
L H " " writing.
l = yes,
2 = ho,

Publicatisns

B = boors (a)

A = articles (b)

F = films ctc,(d)

P = Drama CtC.(é)

A = Art exhitits(f)
1 = Inventions (g)

Research Profects
Yes or no.

yes
no

AR od

non

Consulting
Yes or ro

Puolic Service Activities
C = Consulting (a)

1)
12
15

1
22
2%

3)
%2

32
4

1
he
LY

- bl

1|5

h ?
48

61
‘o
53
6h

71

Ques,

1é

13

14

15



Card Col,

2

2679

p. 8

Ques,
GC = Govt. Committces (‘L‘) Yes or no on each,
CC = Communiiy Comnitters (c)
J & Editing journ»ls {d)
A = Accrediiing vrocedures {e)
0 = Other (f)
Ontside Tnterests 16

On the bacdis of writlen response Yoo or no on enchs
S n» Speaking engagements

C = Consvlting

CS = Community Service

0 = Other
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_PART B . DACHELOR'S, VASTER'S

PARY B : CACHELOYS, M/STER

1S PARY D APPLICADLE TO YOLR ISTITUTION? - )

tH not cpplicetle, proceed 10 Port L) ¥t . ,'
o - O pbumy N § 'TEM p) /
: . } e MAJOR FIELD OF STUDY o7
e MAJOR FIELD OF STUDY e

L {2
: 1700 I BIOLOGICAL SCIENCES
D () . Sl
R : » g
000 | AGRICULYURE CLPORTYT THE FOLLOWING BIOLOGICAL SCILHC
R T I e
. REFORT THE FOLLOUKING AGRICULTURL-REL/ Animal Nntritlen (Reporl In lem 1004)

. . Clinical Dental Sclences {Report 'n dem §248)
Agticultiral Chenlstey (Repetl in ftem H’H) |':|IIL’.'| -llc:-,'y (J.h',::-:l !n e Cilnieat Madiead Selencus fhepstt in lem 4445)
Agticultural Feonontics (Report v Hem §331)  Foods & Bauitica (Heport i Clinteal Vetertrars stedleal Sclences (Rogpord in Mem ¢
Agrlewituea) Educstion (Report In ftem 2319y Foteaiy T, ¢ inltem 39,

Aptizultuead Englacering (Report in Hoan 2602) Genetler & Oxpvainentzl B - Dislingnish PRE GEDICAL, PREDENTAL, »oT FREVEYF
Yotany (Repett dn ftem §207) Home Foannii s (iteperd in tn gencral, includes curtievlums in which the j.emedical se
The 1asl year ne livs of tuch & curriculam Is Freguently take
X - i R | ERAL tyfically incluler cowrleutums orlentcd teaard pecp
1001 AGRICULTUAE, GENERAL (General Airtevlture T.I funther sgecialized stuly in sich (telds as 3ICROBIONLCG
currientioa without wafor specializativn) ters 1701 ard 1504 68 difficvlt 1o make, clatsify fn the I
T HOTE: Stuleats interding ultet gradurtien lo enter tekanl
1053 AGRICULTURE GUSINESS {r] & separate curtituheny 2 ta1ily entolled in PREMEDICAL, PREDENTAL, of PREV
. e . 1ed feoitars, fn which cace thelt dogrees shaubl bLe e}
1602 AGRONOMY, FIELD CRONS (Crop preduction, 3 1301 PRENZUCICAL, PREDERTAL, AND PREVETERINARY
Tropical trop peedintion) SCIEHCES
TRANMAL SCIENCE (Anim § fus ettty Notritico - .
1004 Preedind, Induchip, Livestock gav-hrelion, Wool pecducticn, [} L 11} BIOLOGY, GENERAL
Livertsek aonitathat)
1002 DAIRY SCIEHCE (Datry budlandiy) . § [ELH) BOTANY, GENERAL
FATM MARAGEM:NTY (Distiogulsh brom " - .
1013 AGRICERTURL FUGNOHCS, n-nm t 1740 700LO3Y, CENTARAL
101 F1SH, GAME, ON WILOLIFE NMAHAGEMENT ? 171 AHAYCUY, 1HSTOLOGY
: FOOU SCIENCE (Food teekantaly ent prestssing 8 ' DACTERIOULASGY, VIR.LOSY, NYCOLOGY,
1018 Dasry matn-lactwing ond teckhaolagy, Foed inductry) 16 PARALITCLOGY, MICROTIOLOGY
1019 KCRYICULTUNRE (Fiull and velctadle rrodeclion) ] 172 BIOCKEMISTRY
MTERYATIONAL AGRICULTURE ~
1020 (Foteb2a altbcnltze ceesles, i o sepatate (lt'ktr't"!, 10 14 BLOPRYEICS
ORIAIENTAL RORTICULTURE (Fhitievinet, Nustery
[TEE] wanrlcent, Lomndecape terdening snd Jealgn, Datk and 1 V221 CYTOLOGY
| _tuitransieatny R . ] —_—t ——— e PUPTPTO
1328 POULYNY SCIENCE (Penliry RPustondy erd putiition) _] 12 1729 ECOLOGY
1078 §{ 201U BCIENCE (8:i) mdnagenitnt, Soil censerration) v 1139 | ewonvorosy
e ot o | o ——— o — - — .
AGRICULTURF, OTHER FILLOS OF $TUOY NOF
1937 | (\s1C0 AROVE (fecity) - 11 | entouorooy
GENEVICS (Ircluding Experieertel plont prd srival
1037 n 3] nceding
1097 18 1733 | MOLECULAR BIOLOGY .
(I3} % 1) NUTRITIDH rReporl Anirul Noakitiow n ey 1L01)
POy . i . B et . . s s A il . b QU - B —— a— < - o
!‘!CULTU'\E f|>l O OF STVDY NOT IPENYIFIED optounqr (PREPROSE SQONAL AACHILOR'S
1983 ﬂ}u AT RE A A Bl st 68 122 1) ordatizathn 19 DEGREFR T weosl froleartonc) Sodree B UP VNS ERT
withia A -cka'rvn} (§33] .
i b o s il i, o e i P i, e s, le 4 opeh torgle o of a tomrie :?'rl"!‘.l'!fj‘w e
V&9 2 XMEECTURE m;m\-a.\m AKCRIPECTURAL, '8 ATeAat 1o peavtice optamety, iv 16 be beptied DY vt A
r.\m\rtmm. fem 2658)
S el s g e - el - e PATHOLOGY (Nepec? Plaxt Pathstogy IaPrem §721}
1220 | Q1Y PLANNRIG " - i -
RN T ¢ WRR L R SR A W SRS v\ & S e Sy hadelal 1248 FHANUVACOLOSY (Reaor! Pharmacy Introm $131)
QE FORIV 230)-2.8, s ————
)
E TC 1209 PATSIOLOGY [Reperl Flat Prpabol S Inl-m §713)
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PART 8 - BACHELOR'S, HASTCR'S

PART B - BACHELOR'S, MASTER'S, —— gty
- +® 8 e - — \)
. ITEM LINE
M MAJOR FIELD OF $TUDY Line NO. MAJOR FIELD OF $TuDY 1o.
) 12) {9 L - 12) Yy
o S COMPUTER SCIENCE AND SYSTEMS ANALYSIS
+ I BIOLOGICAL $SCIENCES (Centinued) o ? (Centinued)
— e »...-._——_.,....;..‘-.J [PPSR P
i 2110 COMPUTER SCIENCE (Cuntlenlum inehinies Logle,
181 PLANT PATHOLOGY 1 Theory, Matheratlcs, Engincering) te
- 2120 | SYSTEMS ANALYSIS ¢Cuntentum ineludes Opcratlons” ”
L] PLANT PRYSIOLOGY ¢0 Avalyste and applicotioas el Corputer Selence.)
DIOLOGICAL SCIERCES, GTHER FIELDS OF STUDY oy 1 2158 | COVPUTER SCIENCE ANO SYSTEMS ANALYSIS, OTHER
LISTED ABOVE (Spccify}) {130 NQT tnchale degrens for i FILLBS OF STUDY HOT LISTED ABOVE (Specily)
52 work beyond M0, B.D.S., 2 DV N Qs clinleal veicnces : PYSRSUIE R
pirch as CANDIOLOGY, OPHTHALVOLOGY, HADIOLGGY, H
ORTIODONTICS,) (Sce ftonis $446+1457) e YY) 0
’57 " PO IO
— . . N 2138 (3]
%7 '} R
——— e 1198 2
151 '3] TTCORPUTER SCILHCE AHD SVSTEMS ANALYEIS, FIELO |~
e 2159 OF STUL:Y HOT IOENTIFIED (Use ealy when no infoeas | gy
B13LOGICAL SCIENCES, FIELD oF STUDY Lot liea e the spectatization wizkia Computer Sclence and
b 1Y) \DP,IIII_HE_D (Ure onl "n‘.'x-.'\_ no inforrutica o the Iy _s_};“’_f;"_‘.’ Analysts) . 1 N
specinlicalion within Qi fodlent Sckencer) - - 2139 | EOUCATION (1 & studint’s major falls aberet tqually mithin 2 e.h
-3 elassilicd fn the rcee spceialized or testeicted of the ) ticlds, int
<00 |BUSINESS AND COMMERCE ! e} e - : !
D B U RS REPORT THE FOLLO®ING EDUCATICH-RCY
RFPORT THE FOLLAOYING BUSINET M ANO COWMNERC Teeching of Englich as & Fecelgn Language (Reporl b ftem £210)
hisiness Lduwratien o L rmmerciat Ll asion [Regron du srer jaisy Drtiztesa bdec tten PRe et in Hoi T401) - ]
Feonon et b H
conenles (Repwt in frem 713 HAJOXE FOR STUDENTS PREPARED TO TEACH: TN
B I e e —peam acceedind to their male sred of spec . alization. Yris o
NUSINESS APanCO_!'.’!'rIR‘CE,.GENERIL ((:sr:tllr' a8 an acaderde sobject such s English, {lich gy, Matheral
20014 .‘t‘ll’“_’l’;(‘l(l::\:"lufn ugiress Azintstraticn oo Byclzecs Enclish (1tem 23013 Plalagy (lter 1704) Sahematics £
e TR s s cr s et A e s e} i e in Seconlary Flucalion (iem 2)39).
wo2 ACCOURTING L1 . SPECIALIZES
) ’ | B T AT S |
37 N E UM H 1 REE b
2003 | FINANCE, BANKING “ ! G RECREATION(Rep:! ponteachir g rajort In Tterm 3328)
2:04 HEALTH £CLCATION, SERARATE CURRICULUNM Y
2000 HOTEL CR RESTAURANT ADMINISTRATION L2 ) (et paut o leem 2300) (‘(l
— e = WBECd s Piradvan ~Lofuet ")-~
2008 | wrnening . o or RECREATION, SEPARATE CURRICULUNM ¢t
2004 REAL ESTATE, INSURANCE o 2308 ECUCAIION OF THE MENTALLY REYARDED
e it — - —na - —
. 2 EDUCA MON U THE GIFTED
W2 SCLRETARIAL STUDIES i _ . - $1 . .
2018 TRANSFORTATION 02 me COUCATION OF THE DEAF
-.-.‘Q ®  eane . v —
20s8 | HUSINESS AND COVMFRCE, OTHER FIELOS OF H 2311 | SFEECH ANO HEARING WPAIRED
ot STUDY NOT LISTED ABOVE (&petily) H {hnhding spee<h correctiony
L e B Y LI -k & - - - il e
b 8y M FOUWCATION OF THE ViSUALLY HANDICAPPLED
e ﬁgf’f & Adwin. iy | z —1
2088 LYY 1313} COUTATION OF THE EvOTICHALLY BISTURDED
R I . - e .
20t L8 ML ] SPEQIAL LEATNING DISABIATY
- " ks ol o, -——— - bty cue. e -
HULIRESE ANOD COWENCH, FIELD OF 8TLGY NOT
2339 muuu:\g:o Use aily 3 5ea r s bdetation oy st il 1] ms EQUCATICN OF TRE CMIPPLED
NUSUUR W52 33 3 UL I 1R o A s 14 IEUTUVE S —1 . -
9100 | CORPUTER TLIEHCE ATt STSTENS ALALYSIS : 1315 | €OVCATION OF THF IULTIPLE HALDICAPPED
(P pd? Fecoedn Manal sent In lrem 3ILA)
&7 %2 AQMINISTAATION OF $ASCIAL FOUCATION
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.- (L7 L.
EDUCATION (Continucd) R '

—

- s, e . . ———

CEDUCATION OF EXCEPTIONAL CHILOREN (All orces

.o

el .peel.smaflm othet than Merms 2208 nn D) n
AGRICUL!URM COUCATION b1}
ART ECUCATION 79
DUSINESS EOQUCATION, COMMERCIAL FOUCATION &0
DISTRIBUTIVE CDUCATION, RETAIL SELLING (3]
HOME ECONOMICS EDUCATION 02
- . A A L
INDUSTRIAL ARTS EDUCATION, NON-VOCATIONAL [} ]
1MUSIC EDUCATION cA
TRADE OR INDUSTRIAL CDUCATICH, VOCATIONAL 8

Repott YRADE AND INHUSTRIAL 1..,\r\no in
_ e 2020)

H FCHL!I 0 TH&C !IHG FIELOS NO? LlS!E\. ngvr.,

SIS
kDU"AHOH scwu F NK \nma =t¢‘

[:13
GENERAL 1EACHE

NURSERY, KINDERGANRTEN EOUCL. HION (34
EARLY CHILDHODO EDUCATION £
(Theoudh prhraty grodes)
ELEMENTARY EOUCATION 69
SECONDARY EOUCATION, INCLUGING JUNICR MIGH 0
SCHOOL (S8 parasriprh §(c) of ""laetn ulnm")

e e P e B ]
CONBINED ELEMENTARY AND saconoAnv 8
EOUCATION (Prepares foe 2o') Jerelel)

ADUYLT EDUCATION (]

————— - - e s
GENECRAL TEACHING FIEL DS, OTHER FIELOS OF !
S$TUOY HOT LISTED ABOVE (¢cily) 4

53

OII{!R tObC

——

L. e e bl e A - — - - ] . e o

FOUCATION SPECIALIST (C-5v. depece) E L]
- e i, S, i s = b, Sl > — — o s
EOUCATIONAL ADNTNISTRATION, SUPERVILION, »s

FINARCE
COUNSELMG AvD SniCANCE s
s 2o 2eXeol of Pt ation ealy)

. o A tts B S, cApsines. . il in_ i sty . o~ Q) ool
RERABILITATION COUISELOA TARNING 0
tSee .ma e 2143)

. ———. - o
WOy YWMILQIOFHY, OR THEORY OF EoycAation: |
C< IVE EDUCATION
l: lCl\mlﬂus-\»b-nv-ammmaua‘- il ana
NIRRT vy

st spsrad m omees v ~

HAMWE Of lNSi\ITUl’ION . '

———

\TEu 7 MAJOR FIELD OF STUDY
t_ ()
. - { EDUCAYION (Cenlirved)
——tei
2M)s CURRICULYM, IRSTRUCTION [
EOUCATION, GENERAL (iVitheut apeeific concentratien
Master's end Docter's Degeevn only, bated on wnrpceelal.
ted v crk dn Fdueation, vavally accempainied Ly 1o rr wyrk
2378 In tnorher 1 M sueh o BIOLOGY, KENGLISH, HHSTORY,
wlCe For Fucturinrn in Iy blem, e work In ERUCATION
must peedeminate, 1.e., conprise mote 1han half the
sltedent's noek lot the Jdegece.)
2177 | EDUCATIONAL PSYCHOLOGY
(I not classitiatle In Nam 2106)
2178 PHYSICAL E.OUC ATION » NHONTZACHING
-2.37 —ﬁ ahcﬂ . -
hOFfSSl"vNAL U.\(‘HFLOR S 3 GRE£ wm EOUCAY
220 TION (PO NOT Include here d-yese degeces In acadeale
RSN BRELL 0 SO s .
) OTHER P.(‘NT CHlNG 6 EDUCATION FlELOS HOI
2302 | LISTEO ADOVE (Specily)
Btr i - ) B At At B it ey, B, B ——— . . F_—
2132
T T E€oucATion, FikLo OF siuby ueT 1oEnTiFico |
359 (Uze caly whe 10 fnlcemation on the specializaticn
. v l)in lu':rc«!rc")
Eed JuaGHETL NG &
| O, — R L
(th Coturas P and 3, sredide Loth moster®s degrecs end ettt
ete.) I‘luue shew the nustber ol orher postiradaate r-ed«rcu
2¢02 AEDROSPACE, AERONAUTICAL, ASTRONAUTICAL
EHNGINEKAING, AERONAUTICA, ASTRONAUTICS
B o~ w— — i d—— . 8 A -
2¢07 AGRICULTURAL ENGINEERING
2608 ARCHITECTURAL ENG'MEERING
s e o [l s o — - -
HL DIONFOICAL ENGINEERING
612 CERAYIC ENGIREEAING
—— -— -
2634 CHEMICAL ENGINEERING, PETRILEYY REFIRING
ENG!‘IKFQ\NG
cIvIL E‘{\d‘!EERNG CONSTAUCTION & \n'mt:tm-.'o.
2820 TRANSPORTATION ENGINEEIUNG (Rep-set Sonitery

Enginsceing in It 2648)

2432 ELECTRICAL ENGINEERING, ELECTRONICS
RN, IR — 1.
CHGIMNEERIG SCIENCES, ENGMELRING 3 *c“,\ ucs,
LLLLE BN TE (EENIKG PirYSICS, SCIENCE EXLINLEAING
Y z.mnom;smu PEALTY ERGINEEONG, SaxitAnY
. ENGINEERING
P GCENEAAL EXNGINLERING, OTHER NONIPECIALILED
— | _EnsmEeening CYARICULYYS 1.
a2y | GFOLCGICAL ERGIEEAMS, GEOPHYNCAL
* ENGIMEERING, I''NING GEOLOGY
26931 INOUSTRIAL AND HANAGENENT ENGIWEERING
seep] PECHANICAL ERCINEEAINS (Repoet Engiacreing
Heckaates dn Do 265)
[ LTS S ATNE, el £ f S e g T RN B AR s e et R
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PART 8 : BACHELOR'S, MASTER'S,
)
MAJOR FICLD OF $TUDY Line
€2) A
CHCGIRRERING (Centinued) i
- e vemomnd
METALLURGICAL ARD IMATERIALS ENGINLERING, 120
MATURIALS SCIENCE
TTUIING FHGINFERING, STNERAL CHGINEERING, |
NG, PINERAL DRESSING (Roport Mining Geolely 124
In liem 2643) . -
HAVAL ARCINTECTURE AND MARINE ENGINEERING 122
NUCLEAR EHGIREERING 123
PETROLEUN CUGIHEERING (leper! Pelroleum Relining 124
Englneceing In ltera 26014)
ENGINGERRIG, OTHER FIELDS OF STUDY HOT
LISTED ANOVE (fpceily) j
1%$
T TR Y T T A AT T
sl’sc only nhcn no baliemation ra epreizlization within (I3
‘ndinecring.)
EHGLISIE AND JOURNALISY

REFGAT TUF ENLLOWING FUATIGE S0 it ey

Linguistics (lepet in lrem 3501) fpret
Speteh Certeclion (Regott fn ltem 311) Teas
CHGLISHY, LITUAATURF, CRUATIVE WEI (NG, 127
LANGUAGE ARTS, COMPARATIVE LITEHATURE
JOURNALISN te3
FINE AND APPLIED ARTS

REPORT THE FOLLO®ING FINE AND APPLIED ARTS:

Al Edeeation {Report ia et 2123)
Srceed Corrretion (Repeet in frem 2311)

ART, GENERAL (Wi:deut apceifie takee) \&)
1USIC, SACRED HUSIC (Rivtinguish Lo NUISIC 13
ERUCAYION, Iam 2)38)
SPEECH AND DRAVATIC ARTS (Exthve SFEECH 131
CORRECYION, Ptex2vit) . _J_ ...
FINE ARU APPLIFO AQTS, OTHEA FIFLLS OF STUDY
NOT LISTED ROROVE lactote AsY Histeey, Paintiag,
Sculprote, Radia, TV, b terice Detidn, cle.) (fpecily) }
132
- e e Y - ——
[E3 ]
(B 1}
P e A e I
FINE AND AFFLIED ARTE, FIELD OF $1udY NOT
INERTIFIED (Ure ~Tp wicd Po fnferator on 13
tpctinliratten xfthis Kiqae send Apglied Vii:)
sttt o St wils M. & - o, o, Sty e e . -8 M | it o
FOUXNLCRE tDisthafosd "ras Ard St "y adicA
.'?a‘;hv‘?kt?cfr 12 Baced on 1ve adedy of A sl te arer o "“J
[ SLEE] S

BN LR A S oS-I SavE S N R, - S & e

Q!] W o s 3183
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Aruitoxt provided by Eic:

WANE OF INSTITUT Oh -
+
R ,“..__..__.'-‘-:). _____ PART B « BACHELOR'S,
e MAJOR FIELO OF STUDY
(1) _ (2) .
3800 | FOREIGH LANGUAGES AND LITERATULZ
REPORT THE FOLLOWING FOREIGN LANGUAGES
Aren Studies and Reglonal Stodies (Report 1a i
’I‘nch!_rlg_ ol Enplish as 8 Forelpa Language (K,
3501 LINGUISTICS (inclute PIIONKTICS end SEMANTYIC,,
35114 LATIN, CLASSICAL GREEK
k31 MODERN LAKGUAGES | “imbdinaticn of three or frove)
%30 FRENCH
1822 ITALIAN
3524 FPORTUGUESE
3526 SPANISI

4543

FHILOLOGY ANO LM ERATURE OF ROMANCE LAN
GUAGES (Tnelrls enly ifetercr ! rged cn hreed shedy o
1he dit), D2 NOT tneiude dogeces basted ca siviy of
A eintle lenguage of tha grevp. DO NOT Inzlude *'de
majorstt, & telesph B(d) of instrctions'’,)

384D GERITAN
OTHER GEPSANIC LAYGUAGF S (NORVEGIAN,

3525 SAEOISE DA, ICELANDIC, DUTCH, AFIRIKAAN
SOUTit AFRICANY DUICH, € LEMISNH, etey)
PHILOLOGY AND LITERATUFE OF GERMANIC Lo
GUAGTS tlnct 2o 0.y degeces Fascd wa heond shvly «

3823 the ticl. DO NOT axhode defecen bared ea atudy of
a slagle radarze ef the greop. DU NOT inclnte ''de
taafrestte Sce prtafesph &(d) of 'instenttiong't)

380 ARAOLIC

1317 ] CHINESE

19 HEDREW

1572 HIMOT, UADUY - '

3578 J?PANESE

3t RUSSIAN
OIKER SUAVIC LANGUAGES (4.2, DULCGARIAN,

pi311 $LRECCROANTIAN, SLOVENIAY, BUELORVSSIRAN,

1533

URRAINIAN, CZECNOSLOVAK, POLISH)
TFOREIEN LANGUAGES ANO LITEAATURE, QTHER
FIELOS OF $TUDY ROT LISTED AROVE (&petily)
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PART B - BACIHELOR'S, MASTER'S,

A MAJOR FIELD OF STUDY Lior

| _ — )

" T

FOREIGH LLANGUAGES AND LITERATURE((Cortinued) ;
“ORCIGN LANGUAGES AND LITERATURE, OTHER
6 | FIELDS OF STUDY NOT LISTED ABOVE (Sjveify)
(Continued)

0
FONEIGHN LAHGUAGES ANO LITERATURE, | l-'"".D OF

9 STUDY KOV ICENTIFIED (Use only when tio s ..vwation 158
o the speclotization whihin Ferelgn Language .. o
{.iteeatize)

FORESTRY (Silv u:u!lurc, Forest Management, W ~—nJ
0 159
Utitizotinn)

0 { GECORAPHY 160

0 | HEALTH PROFESSIONS ) '

REPORT THE FOLLOVING HFAI TH PROF L'SS!O‘J 1
6-or-more-year First-Professional Deprees (Repodt in Part A)
Biolcpical Sciences, suzh as Anatomy, Llistolepy, Racteriology,

Pathiofopy, and Physiclopy (Repue? (n fteins [7G1-4757)
Medica! Recon! Seicnce, Medica?! Revard Lileariiuship (fteport
In Item 7300)
Nuraing Fducation (Tralaing of Toochers of Wursing),
“chool Nurse ("-m s Irear 23 m)

' CHIROPOG'Y OR PODIATRY {lhpcrl Fiest- Pro!cctl(\na! 161 :
dcbrcvs In Part A) i
DENTAL HYGIENE (Include only degrees bascd vo 4 or !

4 razee years of college work. Include Certificates or sz |
Diplomas caly it bascd cn af least d years ol work.) ;

. HOSPITAL ACHMINISTRATION (fiiclinde in Coluninis 7 and

0 8§ all master’s dedrees oven M the marles's 13 o [lest- 163 ¢
prc'cs sienal degiees) )
HEOICI\I TECHNOLOGY (luclude only de (m.‘: bnsfd on

3 4 vr moze yoars of colle e work, loclulto Certificntos of 164
Diplomas onl) it based co ot Ieast § years of work.)

T TRURSING, PUBLIC HEALTH HURSIG (Inclinds only |

5 defrveas Foged on & or nioze yeurs of collede work, 165

- Include Cortificntes or Diploras cnly if bascd o at
lc‘t' 4 poor s of nc.'(.)

OCCU"\HOH.M THERAPY (Includs enly Joseces barsed

2 on 4 or e warg ef collage work. nelude Costiticates orf 166
Diplostas cnly I based o at feust 4 years of works)

s OPTOUETRY (Repal proprofesslonal bachslor's defroes 167 ¢
in ey 1739, and tisst-peafession:d degecns in Part A) ;

8 0% EQPATRY (Regact Heat-peofeseinnal dedices in 163 i
Porl ALY }

ce | e D ———— e — 5]

1

1 PHARMACY 169 -
PHYSICAL THERAPY, PHYUOTHERARY (luclule enly

A dogteva bazed e §or sicre years of collede work, Itie 170 |
clede Certiticates e Diplora vnly it based en ot lenst '

oAy olaenR) e e — —— =

? PUDILIC HEALTH Lk !

* | RARISLOGIE TECTHEUSGY (iwily Ny réciate) fin -*l

o chite ¢uly dotreen baacd cn & o we years of colle o 172
n-v.r. L.elete Certibicote s et Diploras wly il Nwd en l

s of work,
. Ayrosetiody S
EMC AL OFNT 2L SCIrhCES (Inc!:n‘.- darreed Leyond I
" K00 DALD, b wark in such clinieal ecicnees ot 173 !
' K 'hnvw-. EDOPCENFOLCGY, PLRIODUNS '
J PR YL X Y

ITENM
NO.

(L2

o e mp et

: PART 8 - BACHELOR'S, HAS

IAAJOR FIELD OF S$TUDY -

(2)

HEALTH PROFESSIONS (Centinuecd)

CLINICAL MEDICAL SCIENCES (lnclide degrres teyond
M.D, tor werk In such clinical sciences as CARDIOLOCY,

4449
OPTHALNOLOGY, RADIOLOGY, NEUROLQGY,
SURGERY, ¢elc.)
4452 CLINICAL VETEARINARY MEDICAL SCIENCES
- HEALTH PROFESSIONS OTHER FII:.LDS OF STUDY
HOT LISTED ADNOVE (DD NOT Include the M.D., D 1).8.,
445S 0.13,, which me first-peofessional degrces, Rvporl
Modical Record Selerco and Medieal Record Libratianship
in Item 7300.)
4455
A45S
4455
HEALTH PROFESSIONS, FIELD OF STUDY NOT
4433 IDENTIFIED (Use caly when no information cn the
spectalization within fleatth Professlons,)
4700 ]JHOME ECONOMICS
REPORT THE FULLOWING HOME CCONO
Foof Technology (Reporl in [tem 1016)
Home Fconcmics Education {Report in llem 2331)
4701 HOMF ECONOMICS, GEHERAL
4704 CHILO DEVELOPMENT, FANILY RCLATIONS
4707 CLOTRING, TEXTILES
4710 FOODS AND NUTRITION
4713 INSTITUTION MANAGEMENT, INSTITUTION
ACMIMISTRATION
HOME ECONOMICS, OTHER FIELDS OF STUDY KOT
4719 LISYED ABOVE (Include ¢pecialized fields such as
Fariity Econowiics nnd Manasgement, Hame Furnislinps,
| ’L‘?li‘_l."" and Equipnent, ¢te.) (Specily) I
4719 \'
43719
4719
o ECOf;a"(CS FICLO OF STUDY HOT 1DENTIFIC
4739 (U..c only whea no anferratlen on the apccranxauu
within Hoawe Hconer l;.) —
LAV (Repuct In Coluring § and § unlerfenduale maors
apccllically destinated 'Ptelow, Fer oliier audents
5000 | planning 1o enter taw school, report nadeigradunta pajer
n apptopelats Held, Report fital-prolesslenat dogeeen la
rart AL)
LIBRARY SCIZHCE (Inchale dug. cos awinded for coirpls ti
of a genceal likrary curelenlva, ue of a spveialized cutelen-
5380 § nurs in public tikeaty aacvice, school litrory sctvice,
cnllnge Hbrarlanchip, He) —_—

pom ewace

MIDICAL RECOAD SCILNCE AND MIDICAL RECOID
LB CARIANSHID (Hepart In Hem [.5.0)
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Y T T T T T T T T e T e T e e e 2
FTEM ' LINE
o, MAJOR FIELD OF STUDY NO.
w_ | _. L A0 |
5600 | MATHEMATICAL SCIENCES [Report Computer Selences L
V| ond Sysiems Analysts in 1o 2100) T
5601 MATHEMATICS 191
5607 STATISTICS
5§00 | MHATARY SCIENCE
5910 MERCHANT MARINE {Deck Olilcer only)
$920 IILITARY, NAVAL, OR AIf. FORCE SCIENGE 194
L 6500 | PHILOSOPHY
6501 PHILOSOPHY (Lxcopt lor ltem 6504 Uelow) 595
SCHOLASTIC PHILOSOBIY (Include depiecs with concon-l
tratlen 1o SCHOLASTIC PINLOSOPIY, which in ¢ombina-
6504 ton with other LINERAL AIKTS SUBJECYS, INCLUDING (31
LATIN, Iullill the “I'RETHEOLOGY" rcqunrencul in
Cathalic Seminadle s.)
o — —— -
S329 pPUMVSICAL SsCinncLs e ;
REPORT THFE FOLLOWING PHYSICAL SCIENCE-RE
Biophy sics (Reporl In ltes 1724) Chemical Eugintering (R
Biocfor.iihy (Rrpor! In I!ﬂr\ 1721) Matullurpleal Encireecin
y PHYSICAL SCIENCES, GLAURAL (Withoit speclfic
majory, DRSEAVE THE DISTRICTICH BETWEEN 1 HYSt
6801 CAL AHD HATURAL SCIENCES (ltoms 6500 & 3304)7 127
THE LATTER INCLUDLS BICLOGICAL SCIENCES AS
WELL AS PHYSICAL
69038 ASTRONOMY 198
6807 CHEMISTRY (Report PHARNMACEUTICAL, CHEMISTRY 199
inlttcre 6315)
€310 METALLURGY 200
- t
€513 METEOROLOGY 208
e3ts PHARMACEUTICAL CHEMISTRY 202
(314 PHYSICS J Ho3)
EARTH
. . .
€218 EANTH SCIKENCES, GENERAL 204
v G312 GEOLOGY 208
€822 GLOPHYSICS (Incldo SEISMOLOGY) iCce
€925 OCEANRGRAPHY 207
LECE LU Rt o i LY R R e SIE T R L F Y Pors Py S g e FOP L YA L VTN Y 2. v |
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}
JEn MAJOR FIELD OF STUDY Ling
RO, ,
) 12) .
J PHYSICAL SCIENCES (Continued)
[IPURERRIN b d
EARTH $2.2
es2a| FARTH SCIENCES, OTHER FIELDS OF STUDY NOT ]
LISTED ABOVC (Speeily) ‘4
€828 ~
€828 229
—
€320 219
ga31| FHYSICAL SCIENCES, OTHER FIELDS OF STUDY
NOT LISTED ADOVE (Specity)
a3 211
(23] 22
PHYSICAL SCIENCES, FIELD OF STUDY NOY 10EHTL |
[ %h] FIED su:o only wiicn 63 Infernation on the epeclatizas i3
tlan swiehin Phydeal Selsnicon)
7100 [ PSYCHOLOGY
7101 GENERAL PSYCHOLOGY 214
e e ]
72102]  CLINICAL PSYCHOL.OGY 218
y103] COUNSELING AND GUIDANCE (Psychofoty majors d‘
caly. Seo {tom 2372) ;
7104]  SOCIAL PSYCIOLOGY 2l
7105} REHABILITATION COMNSELOR TRAINING 2t
(1 not clrssitioble In ltem 2373) :
7106 EDUCATIOMNAL PSYCHOLOGY (See oleo Item 2377) 219
7110]  PSYCHOLOGY, OTHER FICLOS OF STUOY NOT
LISTED AUOVE (Spccily) L {
——- ~
7110 2
7110 21
i e
PSYCHOLOGY, FIELD OF STUDY KOT IDENTI,FIEO
7359} (Uae ealy when no Informaticon on the rpocizlizaticn 2
within Psycholony.) e
7200 RECCROS MANAGEMENT (Inchudo Medicol Record ?
L Sctenecs and Madieal Record 1ibeurlanshlp)
- ot
7400] RELIGION
—— ——— e b

REPORT THC FOLLOWING RELIGION-2C
FlestePeofessioral fegieen ceqniring § yeurs of tvore (Repoerd in
PRETHLOLOGY DEGREES SHOULD UE CLASS:FIED ACCOR
Arts, Qecoral Peogram (Repoet in [iem $301) ¥
FEngtlsh (Roperd In Flown 2901)

Histeey (Repord In Hen 2218)

CrPANY
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[
- L Y]
’ .
o HAJOR FIELD OF STUDY LINE Ten [\ MAJOR FIELD OF STUDY Lot
, MO,
() ) () () .

RELIGION (Continued)
RELIGIOUS * DUCATION, DIDLE (Include dxgrces such
as BACHELOR OF RELIGIOUS ERUCATION (B.R.E.),
0.A, dn HIRLICAL EDUCATION, MASVER OF REL]-
GIOUS EDUCATION (M.R. K.y olc.) THE CURPRICUL UM
FOR SUCH DEGREFRS GENERALLY WHCLUUES SOME

o)

7401 NASIC LIBERAL AFTS SUBJECTS, INTENSIVE STUDY | 224
h OF THE BIBLE, AND/OR PREPARATIOH FOH SER-
VICE 1M SUCH FIFLDS AS RELIGIOUS SOCIAL WORK,
LEADERSHIP N BIBLICAL EDUCATION, MISSION
WORKK, ETC, (Distingulsh from profussicnal ministcrlal
| _detrors in THEQLOGY, Part A) ]
1607 THEOLOGY (Report B.P., or sltallar lirst-professional 225
dogrees requiring al loast 6 yeazs in Port AL)
RELIGION, LIBERAL ARTS CURRICULUM HONSECTAR-
1AN (fnclude Jefeces based on 3 nofor cemprising such
7410 cources as CONPARATIVE RELIGION, HISTORY OF RE-| 226
LIGION, PHILGSOPHY OF RELIGION, PSYCHOLOGY OF
REIIGIONS, RELIGION AND THE STATE, etc.)
; 7211 RELIGH.N, OTHER FIELDS OF $TUDY NOT LISTED
! ) ADOVE (Sgecify)
: e e e m rem
[o7a13 227
4
-
L7413 243
;77413 229
RELIGION, FIELD OF STUDY HOT IGERTIFIED (Use '
7439 cnly when no falorration on the specializaticn within 230 f
Religion)
. e
7700] SOCIAL SCIENCES k
REPORT THE FOLLOWING SOCIAL SCIEMCE-RER
Folklore (Reporl fn ftem 33100)
Geography (Reporl in Hem $109)
BASIC SOCIA
77CY SOCIAL SCIERCES, GEHEHAL (iWitheul specliic major) 231
T T TAMERICAT STUDIES, AMERICAN GIVILIZATIGH, AVERT
CAN CULTURE (Similir to AREA STUDIES, Item 7716,
27040 put weith focrs on the United States. DO NOT conluse whth) 232
AMERICAN SUSTORY whicl should Lo reparted as HES-
TORY, item 7716.) -
7707 ANTHROPOLOGY st B 23
AREA SFUDIES, REGIOMAL STURIES (Au erganized
curriculiza besclng partical. edy o o facedgn covaltey or ree
£lune The corrleatum may facli:lo basic coursvs in the
Juntunges aad Hierature of the countey cr s tlon, as well
h 7110 s covtsrs en GEOGRADPIIC CHARACTFRISTICS, SYS- 234
TEM OF GUYEDRNAMENT, HISTORICAL DiEVEILOPMENT,
INFERNATIONAL RELATIONS, ECONDSIC ASPECTS,
THE EBUCATIONAL 1FROARAM, RELIGIOUS BELIEFS,
MO, ete.) (Ropret Folhlero In ltem 3460.)
7113 ECONCRIUCS (Repit ACKICULTURAL ECONOMICS in 238
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FOLKLOME (Reporet I feerm J300)
SECGRAPRKY (R.pcel L [ty 2100)
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SOCIAL SCIENCES (Contlnued)

SOCIAL PSYCHOLOGY (Report In ftem 7104)

Basic SCTiaL ¢

7728 SOCtOLOGY 233
7728 BASIC SOCIAL SCIEHCES, OTHER FIELOS OF STUDY -
NOT LISTED ABOVE (Specily)
7728 2%
7128 23
APPLIED &
77231 AGRICULTURAL ECOHOMICS 2%
FORCIGH SERVICE PROGRANS (Censnlar and diplorias | 7~
tic seevice) (Leading to qualificutlon for appoiniment as 24
lorelin service offfcar of U.S, Depastment of State)
HOSPITAL ADMINISTRA "{ON (Report In Hem 1110)
1737 IHOUSTRIAL RELATIONS 2
7740 FUBLIC ADMINISTRATION (Report Cily Planning In 241
Itetn 1500) '
7743 SOCIAL WORK, SOCIAL ADMINISTRATION, 23
SOCIAL YELFARE .
3748 APPLIED SOCIAL SCIFHCES, OTHER FIELDS OF
. 'STUDY HOT LISTEO ABOVE (Spucily)

1146 24
7746 22
SOCIAL SCIEHCES, FIELD OF STUDY NOT :OCHTI.

2793 VIED (Use onlv when s Infonization on the speciatizas i
_tien within Soctel Scicncos) S J
TRADE OR IMOUSTRIAL TRARIMG (Distingulsiy frowm
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SCICNCES, GUHERAL PROGIAN (4thout anjor Hehl.
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CONSORTIUM PERSONNEL ASSISTING IN THE DEVELOPMINT OF DR. APT'S PROFOSAL,
TIE RETRAINING OF TEACHERS AND ADMINISTRAIORS

1. fConmitlces of Consortium members and representatives of the cormunity have
concentrated on specific aspects of the pilot proposal.

a. A Consortium Conmittee formed to identify and assess priority needs
has reached its fin2l stage of operation and is submitting a statement to be
included in the pilot proposal. The following persons are fnvelved in this
task:

Or. Harold Silverman, Assocfate Professcr, Wright State University

Dr. Violet Jackson, Central State Unfversity

Hri]dohn Hamilton, Special Assistant, Academic Vice President, Antioch
College

Mr. Louls Kinqg, Associate Professor, Antioch Collece

Mr. Don Richards, Assistant Dean, Wright State University

Mr. Francis D. S{lvernaf), Wittenberg University

Dr. Radeline Apt, Assistant Professor, Wricht State University

b. A Committee designad to identify specific objectives of the pilot
project is continuing its work on this portion of the proposal. The following
persons are fnvolved in this task:

S Dr. Harold Sflverman, Associate Professor, Wrinht State University

! br. Violet Jackson, Central State University

Mr. Don Richards, Assistant Dean, Hriqht State University

Wrs. Ermin Frey, Wilberforce University

Dr. Madeline Apt, Assistant Professor, Wriaht State University

Mr. Arthur Thomas, Director, Bavton Yodal Cittes Fducation Proaram
Mri‘dohn Hamilton, Specia) Assistant, Academic Viee Prosfdent, Anticch
colleae

c. Additional Committecs which have been organfzed and are functioning
are those concerned with assembling and concentrating resources of Consortium
member institutions; independent evaluation of profect: consultative assistance:
dissemination of results: eliqibility and selection of participants: work ex-

periences: project staffing: budget; and selection of key personnel.

The followtng persons have becen fnvolved in these tasks:

%;ildohn Hamilton, Specfal Assistant, Academic Vice President, Antioch
eqe

Dr. Robert Tripp, Antioch Colleqe

Mr. Louis King, Ant{och Collene

Dr. Graydon W. Yaple, Yice President. Wilmington College

Dr. Ferlin Aqer, Division of Lducation and Psycholony, Cedarville Colleqe
Dr. Jobn M, Stanfield, Division of fducation-Psvchology, Urbana Calleae
Or. C. C. Bussey. Provost, Sfnclair Cormunity Colleqe

Mrs. Ermin Frev, Educatfon Department, Wilberforce University

Or. Violet Jacksan Centra) State University

Or. John 0'Dennell, Educational Administratfon, University of Daytan

Mr. Francis D. Silvernaf), Wittenbera Unfversity

Cr. Lrno J. Dakl, Pean, Wittenbera University

Or. Charles 4. Amstronq, President, D2yton-Miam§ Valley Cnnsor*tum

Hr. Arthur Thomas, Jirec’or, Dayton Model Cities Education Proaram

Mr. Zeller Henry, Chember of Cormmerce, Dayton

Dr. Harold Stlverman, Associate Professor, Uriqht State University

Dean Norwood Marquis, Division of tducation, Wright State University
Fresident Brane Golilng, Yright State Unifvrrsity

Or. Roger lddinqs, Director, Underqraduate Studies, Wright State University
Mrs. Bea Chaft, Director, Laboratory Experiences, Nricht State Unfversity
Dr. Madeline H. Apt, Assistant Professor, Wright State Unfversity,
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MANPOWER PROPOSAL

(DMVC Representatives)
John Hamilton, Coordinator, Government Support Programs,
Antioch College

Dr. Harold Silverman, Assistant Dean, Wright State University
Graduate School

Dr. Eugene Runyon, Chairman, Department of Psychology,
Central State University

Dr. James Buckenmeyer, Assistant Professor of Business Manage-
ment, University of Dayton

Howard Neal, Clark County Technical Institute, Department of
Industrial Education

Lt. Col, Frank A, Stickney, Department of Systems, Air Force
Institute of Technology

Dr. Reed Swmith, Professor of Political Science, Wright
State University

=
1t

. Madeline Apt, Assistant Yrofessor of Education, Wright
State University and University of Dayton

Dr. Clyde Schrickel, Associate Professor of Management,
Wright State University

Mr. James Pexrry, Urbana College

Dr. Martin Giesbrecht, Chairman, Business Administration,
Wilmington College

Richard Liming, Assistant Professor of Economics,
Wittenberg University

Perry Hall, Director of Rehabilitation Training Project,
Wright State University

Dr. Cleveland McDonald, Chairman of Social Sciences,
Cedarville College

Professor Ned Sifferlin, Business Technology, Sinclair
Community College

Dr, Lois Sparks, Assistant Professor of Sociology,
Wilberforce University
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DAYTON-~-MIAMI VALLEY CONSORTIUM
EDUCATIONAL RESOURCE CENTER - 608 Qak Street, Dayton, Ohio

New School of Social Research - catalogues and course offerings
Tutoring Manual ~ NSA
Community Action Curriculum Project - NSA
A Training Plan for Campus-Community Organizing =~ NSA
Independent Learning-Accion Network by Lyan Shapiro
Basic Exploration, First Proposal - Antioch College
Proposal for General Education at Antioch College
Education and Community bty Fred Newman
Committee Report for Study of Educations and Society bty R, Baker
Notes on Group Dynamics
Notes on Psychology of Learning
Critical Education
Under-graduate Curriculum Trends by Paul Dressel
The Importance of Teaching by C, Rothwell
Antioch College - Proposed syllabus for student {nitiated course (form)
The Program of General Education
Interdisciplinary major, description and procedure
Petition for a general education degree (form)
Proposed plan for degree (form)
Notes of the Union for Research and Experimentation in Higher Education
Degrading Education by Klawitter
Antioch College Reports - Experiment in Independent Study
Using groups in Independent Study
Videotape and the Academicians
Effecting Change in the College Student,
Who Teaches What?
Individualized General Education by Watson
Reading list for Black Studies
Catalogue of the experimental college - University of Dayton
Quality and Couscience in the Educational Supermarket by Jerome
Faculty Roles and Affiliations - Antioch College
Chaminade High School - Learning and the Individual
People for the People - Oakland University
Inter-collegiate Press Bulletin - 1967-8-9-70
Extradepartmental Academic Activity - proposal and procedure (U.D.)
Some Ideas on Education Reform in Engineering (U.D.) by Fitz
Universities on Collision Course by D. Riesman
Center for Curriculum Design =~ Kendall College
The Catholics and their Colleges by Jencks and Reisman
Student Document on Reform of the Educational System at the
University of Dayton by Orth
General College Progam at University of tfinnesota
Ideas on Reform by Orth '
General Program of Liberal Studies - Notre Dame
Magaziner Report - Brown University
Segregatior and Abuse of Due Process on the American Campus
Personal Introduction to the Facilitator by Werdell
Training in Non-group
How Wealth Puts Knowledge in Its Pocket
Blacks and Whites on Campus - Antioch Notes
Plar.ing and Effecting Needed Changes in Individual Schools by Glines
Action Now - St. Norberts College




EDUCATIONAL RESOURCE CENTER (con.)

Center for Participant Education
Eduthink
On Learning and Social Change by Rossman
Revolt of the Diminished Man by MacLeish
CPE-Journal of Educational Criticism
Walden U by Hogkinson
SimSoc manual
8pace for Sonething Else: Bensalem
Student Participation in Campus Governance
Needed Changes for Further Improvement of Secondary Education
Free Universities and Colleges
Educational Policy Research Center at Syracuse: Problems and Prospects
Basic, Long-term Trend in Education by Marien
Innovate (U.D.) - two editions
Course Withdrawal Procedure of Various Colleges
Prescott College Catalogue
Winston~Salem Learning-Service Project
Innovation, Renovation and Tinkering
University Without Walls Proposal
Teacher Education - Center for Reseatrch on Learning and Teaching
Hiram College Program - New Curriculum
Freshman Colloquia ~ course offerings and
syllabus
The Twentieth Century and Its Roots
Freshman Institute - evaluation
Course Projection and Staffing Needs
Evaluations of Curriculum
Search for Alternate Models in Education by Riesman
Prolegomenon to Development of a History Curriculum by McGill
Reform of General Education on the Social Sciences by Winthrop
Departmental Review and Self-study by Dressel

Resources on Education: Books and Publications
Students Without Teachers by Taylor

World as Teacher by Taylor

Academic Revolution by Jencks and Reisman
Education ard Ecstasy by Leonard
Compulsory Mis-education by Goodman

Black Studies in the University
Reforming General Education by Bell
Changc Magazine

Chronicle of Higher Education
Intercollegiate Press Bulletin

Report of an Evaluation of an Experimental College Level Course
by CONRAD, Inc.
Minorities in the Curriculum
St. John's College Catalogue
Student~-Centered Teaching
Antioch College - files on campus governance
Revolution in Education -~ University of Massachusetts
Selected Bibliography
Center for Study of Education Innovation - University of Massachusetts



EDUCATIONAL RESOURCE CENTER (con.) : ‘

Youth Opportunity Programs - University of Chicago

Washington Area Free University catalogue

High House

Independent Study bibliography

Generation in Search of a Future

files on (1) grading systems

(2) co-ed dormitories
(3) American Studies

Racial Isolation in Public Schools

General Fedaral Support for Higher Education

Cource and Teacher Evaluation by Werdell

Three Programs in General Education by Chapman

Inter-Session Program 4 ~ 1 ~ 4: Freshman Special Studies Course Roster
Definition of Program
Pending Calendar and Curricular Proposals
Student Proposal for Intersession pro-

gram (form)

Course Roster
Interim Report
Student Intersession Questionnaire (form)

Brown University =~ Interim Report and Final Report

Moxe than one: (copies obtained at request)

Faculty Roles and Affiliations (one page)

On learning and Social Change, three parts

Chaminade High School (one page)

Ideas on Reform (one page)

St. Norberts College Address (four pages)

What is the University (one page)

U. D. Reform Document (28 pages)

Student in Higher Educatiomn

New Developments in Higher Education by Baskins (11 pages)
Intentional Community Handbook by Community Service, Inec.
Individualized General Education by Watson (27 pages)
University Without Halls (36 pages)

Student Participation in Campus Governance by NSA (4 pages)
Antioch College Reports
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DMVC

CAI COMMITTEE MEMBERS

Chairman:

Professor Lawrence Jehn

Computer Sclience Department

342 Miriam Hall/ University of Dayton
300 College Park Avenue

Dayton, Ohio 45%09

Captain Columbus Veasey
AFIT-SLFC, Bldg. 288

Aly Force Institute of Technology
WPAFB, Ohio 45433

Professor Dean Kimball
Engineering Department
Antioch College
Yellow Springs, Ohio
and
Mr. Edward Clark
Librarian for Instructional Svstems
‘Antioch College
Yellow Springs, Ohio

45387

45387

Professor J. Roland Fleck
Assistant Professor of Education
Cedarville College
Cedarville, Ohio 45314

Dr. Thyrsa Svager

Chairman, Department of Mathematics
Central State University
Wilberforcé, Ohio 45384

Mr. Carl Schell

Instructor, Mathematics Department
Sinclair Community College

117 W. Monument Avenue

Dayton, Ohio 45402

Mrs. Merle Lehmann
Mathematics Department
Urbana College

Urbana, Ohio 43078

Dr. C, W. P. Hansen

Chairman, Humanities Department
Wilberforce University
Wilberforce, Ohio 45384

Mr, Robert Canncn

Mathematics & Physics Departments
Wilmington College
Wilmington, Ohio 45177

Mr. Raymond Diggle

Department of Business Administration
Wittenberg University

Springfield, Ohio 45501

Mr. Alan Hogan

Systems Autoriation Tihrarian and
Instructor

Wright State University

7751 Colonel Glenn Highway

Dayton, Ohio 45431
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The Tough Question

Supporters of a praposed infernalional
trade conter west of the Daylon airport
were asked a tough question Tuesday dur-
ing their presentation in Columbus,

A member of {he governor's commitice
gelecled to recommend a site Tor stch a

cenfer in Ohio ashed whether Davion-aiea

sehooling, whal precisely we should have
and what can be done to fill the gaps, Ob-
viously, as underlined in Columbus on
Tuesday, sueh information can have in-
mediate and jractical use in this area a3
it emerges as a complex 2nd powerful

urban center, )

colleoas and universities offer strong pro-
prams in foreien Lmguages mnl_inteina-
fional {riule, : .
Our fellows had fo almit {hat they
didn't know,
What this suggests to us is a_real need

Qo far we've gone about such things
piceemenl, with the ene major exceplion
being {he ereation of 4 conslm'tium__in\'nl\'-
ing loeal colleges nud universifies, Lol the
work of campiling, analvzing and a.plving
available edueational resowrees ought to

Lor eathering—and_analyzing—-all_kinds

encompass our tetal eduealional system—

of alata aboul {he educational facilitics
[ereabouts,

What it suggests is that efforts should
be starled now [o apply the newest of sys-
{ems approaches in finding out whal
exaclly we have on hand in the way of

primary schools on up—so as {o prepare
it and our young people for toduy’s ex-

ceplional demands, Night wow, the very
praciical question pal in Columbus is only
oue of {housands which might be asked
and, by necessitly, left unanswered,
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